
CAS as per 7th pay Commission vide:
GOVERNM ENT OI- MAHARASHTRA
Highcr & Technical Uducation Department
Government Resolution No. Misc-201 8/C.R.56/18/UNI-l
Mantralala Annex. N'lLrrnbai 400 0ll
Date: 08 Malch. 2019

Read:- l. Gover nment Resolution. Higher and Teclrnical Education Depaftment No. NGC-2009/
(243109)-Uni.\, dated l2rr, August, 2009.
2. Covernrnent of India MHRD letterNo. l-712015-U.fi (l), dated 2,a November, 201 7.

3. Covernment of India MHRD letter No. Corrigendum F.No.l -7120 | 5-U.ll ( l), dated 8rr

November, 201 7.
4. Covernment of lndia MHRD letterNo. )-412017-U.ll, dated 28'r, January, 2019.

5. UGC lener No. F.No.23-4l2017 (PS). dated 3l,rJanuary. 2018.
6. The Gazette of Ind ia: Extraordinary, Part lll-Section 4, dated I 8,r, j uly, 20 I 8.

7. The Maharashtra Public University Act,2016

Preamhle:-

Universitv Grants Commission vide its letter dated 3l.r,Janua11,2018

The Government of India MHRD, Department of lligher Education, New Delhi vide its
letter dated 2n,r November 2017 regarding rerision of 7rr, Pay of teachers and equivalent
orders in universities antl colleges following the rcvision of pay scales of Central
Government emplovees on the recommendations of the 7,r' Central Pav Commission and
to say that the State Governmenl may take action to adopt the Government of India's
scheme for State Universities antl colleges.
The revision of Pa1' Scales of teachers and equivalent academic staff shall be subjecl to
provisions of the scheme of revision of Pay scales as contained in letter dated 2,,r

Novembe r,
2017 and regulation issued b-v UGC dated l8t,.luly, 2018 and amendntents ahereof from
time to time in this behalf.

1.0. Coverage

The revised pay scales and otlrer measures to the improvement of standards in Higher
Education are applicable to all categories of full-time teachers/librarian s/D irector of Physical
Education ernployed by the non-Agricultural Universities, National Law Universities, Deerned

to be Universities, non-Governnrent aided/unaided Colleges. in the faculties of Arts, Science,

Commerce, Humanities, Law. Education, Social Sciences, Languages. Library Science,

Physical Education. Journalism & Mass Communications, Music. Performing Arts. Visual Arts.
Other traditional Indian Art fonns like Sculpture, etc., Drama and Yoga. etc., in the State,

Government lnstitutes and Colleges.

2.0, Date of lmplementation

The date of inrplementation of the revised pav shall be Lr Januarl. 201 6.

and the date of implementation of terms and conditions shall be the datc of issue of
Rules. i, e The rules of CAS as per 7 th pay commission is inrplenrented with effect from
March 2019 .

these
8 rh

3.0. Designation

There shall be only three designations in respect ofteachers in colleges, namely, Assistant
Professors- Associate Professors and Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel.

There shall be only fbur designations in respect ofteachers in Universities, namely. Assistant

Professors. Associate Professors. Professors and Senior Professors.

Also, there shall be no clrange in the preser)t designations in respect of Library and Physical
Education Personnel up to Deput Librarian/ Assistant Librarian (Selection Crade) and Deputy
Director of Physical Education &Spofts/ Assistant Director of Physical Education & Sports

(Selection Grade) respectively.

Revision of Pay Scales of l'eaclrers in Non-Agricultural Universities. National Larv [Jniversity. Affiliated
Colleges. Govemmentcolleges/lnstitutes as per 7rr, Central PayConrrrission and IJGC Regulations on
minimum qualifications for appointment of teachers andother acadernic staff in universities and colleges
and measure for the maintenance ofstandards in Higher l)ducation,20l8,



However. Universitv t.ibrarian is re-designatecl as Director. Knor.vledge Rqsource Center and

University
Dircctor ofPhysical Edtrcation & Sports is re-designated as Director ofSpofls & I'hlsical

VIII. The "Screening-cum-Evaluation Committee" for CAS promotions
of Assistant Professors/equivalent cadres in Librarians/Physical Education
and Sports from one level to thc other higher levcl shall consist of:

A. For University teachers:

i. The Vice-Chancellor or his/her norninee shall be the Chairperson ofthe
Committee;

ii. The Dean of the Faculty concerned;
iii. The Head ofthe Department /Chairperson ofthe School;

iv. One subject expert in the subject concenred trominated by the Vice-Chancellor from the

University panel of experts; and

v. Director Higher Education or his/lrer nominee not below the rank of Joint Director.

B. For College teachers:

C. For University Assistant Librarian:

i. The Vice-Chancellor shall be the Chairperson ofthe Comrnittee;

ii. The Dean ofthe Faculty concemed;
iii. The Librarian, University Libraryl
iv. One expert who is a working Librarians nominated by the Vice-Chancellor fronr the University

panel of experts: and

v. Director Higher Educatiotr or his/her nominee not belorv the rank ofJoint Director.

D. For College Librarian:

i. The Principal shall be the Chairperson ofthe Committee:

ii. The Librarian, University Library:
iii. Two expen who are working Librarians nominated by the Vice-Chancellor from the University

panel ofexperts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

E. For University Assistant Director, Physical Education and Sports:

i. The Vice-Chancellor shall be the Chairperson of the Committee;

ii. The Dean ofthe Faculty concemed:
iii. The University Director, Physical Education and Sports;

iv. One expert in Physical Education and Sports Administration frotn University System nolninated

by the Vice-Chancellor from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank ofJoint Director.

F. For College Director, Physical Education and Sports:

i. The Principal shall be the Chairperson of the Committee;

ii. The University Director, Physical Education and Sportsr

iii. Two experts in Physical Education and Sports Administration from University System

nominated by the Vice-Chancellor from the University panel ofexperts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

Note: The quorum for these committees in all categories shall be three rvhich rvill include the

Government nominee, one subject expert/university ttominee

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of
grades secured by the candidate through the Assessment Criteria and Methodology

iroforma designed by the respective university based on these Rules and as per the

minimum requirement sPecified:

a) In Appendix II, Table I for each ofthe cadre ofAssistant Professor;

i. The Principal ofthe college shall be the Chairperson ofthe cormmitree;

ii. Head /Teacher-ln charge ofthe department concerned from the college;

iii. Two subject experts in the subject concerned nominated by the Vice-Chancellor from the

university panel ofexperts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of Associate Professor.



b

c
) In Appendix ll. Table 4 for each ofthe cadrc of librarian:

) tn Appendix Il. Table 5 for each olthe cadle of Physical Education arrd spotls
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physical Education and Sports shall recornmerrd to the Syndicate/ Executive Council /Board

of Management of fhe U niversity/College about the suitability for the prorrotion of the

candidate(s) under CAS for implernentation.

6.3. The selection process shall be cornpleted on the day/last day ofthe selection committee meeting,

wlrerein the minutes are recorded and recommendation made on the basis ofthe performance ofthe

interview are duly signed by all mernbers of the selection committee'

6'4.ForallSelectionCommitteesspecifiedintheseRules.HeadofDepartrnent/]-eacher.Incharge
should be either in the same or higher rank/ position than the rank/position for which the interview is

to be held.

7.0. Selection Procedure:

I.Theoverallselectiotlprocedureshallincorporatetransparellt,objectiveandcredible
methodology ofanalysis ofthe rnerits and credentials ofthe applicants bas9d. o1 the weightage given

io th" p..fir,run"e of the candidate in different relevaut parameters and his/her perfonrance on a

gradini system proforma, based on Appendix ll' Tables l' 2, 34' 3B' 4' and 5 [n order to nrake the

Iyste,ri,nor" credible, universities may assess the ability for teaching and / or research aptitude

throughaseminarorlectureinaclassroomsituationordiscussiononthecapacitytousethelatest
technilogy in teaching and research at the intervierv stage. These procedures can be followed for

both the direct recruitment and the CAS promotions. rvherever selection committees are prescribed'

Il.TheuniversitiesshalladopttheseRulesforselectiotlcommitteesandselectionprocedure
through their respective staiutory bodies incorporating Appendix II. ]'able l. 2. 3A, 38, 4, and 5 at

the institutional teu"t t'o, Ulriueriity Depafiments and iire ir 
'Con 

stituent colleges /Conducted colleges/

affiliatedcolleges(Governrnent/co,".nm",t-aided/Autonomous/PrivateColleges)tobefollowed
i*r.p"r",l,fy ii all the selection processes. The universities may devise their orvn self-assessment-

l) It ls tecoltulle detl to usa:(T tech:)Dlo-t| to 1lt,..rr:itttL t.1e lltelltla ce of spo:ts lr:tC phlsic-al

erlttcarirlt anil contpttle the l-it:r'ia tlf lrss:islllelll

l) The iu;titution ulust obtain sfriclelrt tbedtrack. The .'eed-trtrcks tlttl,.t Le sltatetl \l'itlt t1:e

couceLrred Dilector of Ph.,'sical :rutl tclLtca:iot: artd Sports aud rlso ll:e ('AS Pr'.'rlotiott
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-\oter
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cum-performance appraisal fonrs for teachers in strict adherence to the Appendix ll. Table l, 2, lA.
3B, 4, and 5.

III. In all the Selection Commiltees of direct recruitment of teachers and other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled

Caste/Scheduled Tribe/OBC/M inority/Women/Differently-abled categories, if any of candidates

belonging to these categories is the applicant and if any of the members of the selection committee
does not belong to that category, shall be rrorninated by the Vice- Clrancellor of the University, and

in case of a College. Vice-Chancellor of the University' to which the college is affiliated to. The
academician, so nominated for this purpose. shall be one level above the cadre level ofthe applicant.
and such nominee shall ensure that the norms of the State Government, in relation to the categories

mentioned above, are strictly lollowed during the selection process.

IV. The process of seleclion of a Professor shall involve the inviting of the application developed by
the respective university. based on the Assessment Criteria and Methodology guidelines set oul in

Appendix II, Table I and 2 and reprints of all significant publications of the candidates. Providecl

thar the publicalions submitted by the candidate shall have been pLrblished during the qualifying
period.
Proyided funher that such publications shall be made available to the subject expens for assessment

before holding the intervierv. The evaluatiorr of the publications by the experts shall be taken into

consideration while finalizing the outcome ofselection.

V. ln the case ofselection of faculty metnbers rvho are from outside the acadetnic field and are

considered under Clause 5.1 (lll.B), 5.2 (1.8. Il.B. Ill.B). 5.3 (1.B. II.B. III.B) and 5.4 (lll.B)
ofthese Rules. the universit)"s statutoq'bodies ntust lal'dorvn clear and transparent criteria
and procedure so that only outstanding professionals rvho can contribtrte substantially to the

university knowledge systen are selected.

VL In the selection process for the posts involving different nature ofresponsibilities in certain

disciplines/areas, suclr as Music and Fine Arts, Visual Arts and Perforning Arts' Physical

Education and Sports, and Library, greater emphasis may be laid on the nature of deliverables

indicated against each ofthe posts in these Rules rvhich need to be taken up by the institution while

developing the Proforma for both the direct recruitment and the CAS promotion.

VII. The Internrl Quality Assurance Cell (IQAC) shall be established in all

Universities/Colleges as per the UGC/National Assessment Accreditation Council (NAAC)
guidelines with the vicc-Chance llor, as chairperson (in the case of universities), and

Principal, as Chairperson (in case of Colleges). The IQAC shall act as the documentation and

record-keeping Cell for the institution, including assistance in thc tlevelopment of Assessment

Criteria and Methodology Proforma trased on these Rules. The IQAC may also introduce,

whereyer feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating thc component of the students' assessment of individual
teachers in the Assessment Criteria and Methodologv Proforma.

A. The Assessment of the performance of College and University teachers fbr thc CAS

promotion is based on the following criteria:

Teaching-Learning and Evaluation: The commitment to teaching based on observable

indicatori such as being regular to class. punctuality Io class, remedial teaching and clarifying
doubts within and outside the class hours. counseling and mentoring. additional teaching to

Suppon the college/ university as and rvhen the need arises, etc. Examination and evaluation

u"iiuiti"r Iike perforrning of exanrination supervision duties. question-papers setting for

un iversity/college examinations. participation in the evaluatiotl of exanlinaliorr answer

scripts, conducting exanrinatiols firr internal assessment as per the schedule to be announced

by tire institution at the beginning ofeach Academic Session and returnirrg and discussing the

answers in the class.

ii. Personal Development Related ro Teaching and Research Activities:
Atrending orientation/refresher/rnethodology courses. development ol e contents and

MooC's.organizingserlinar/conference/workslrop/presentationofpapersand.chairingof
sessions/guiding anJ carrying out research projects and publishing lhe research ottlpLtt itt

national and international journals etc.



iii. Administrative Support and Participation in Students'Co- turricrlar
and Exlra-curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying ouI assessment for
promotion under the CAS at all levels:

Step l: The college/university teachers shall submit to college/university an annual self-

appraisal repon in the prescribed Prolbrnra to be designed based on Tables I to 5 ofAppendix
II. The report should be subrnitted at the end ofevery academic year. within the stipulated

time. The teacher will provide documentary evidence for the claims made in the annual self-

appraisal report. which is to be verified by the HOD/Teacher- in-charge etc. The submissioll

should be through the Head ofthe Department (HOD)/teacher-in-charge.

Step: 2: After completion ofthe required years ofexperience for promotion under CAS and tulfillment ol
other requirements indicated below, the teacher shall submit an application for promotion under

CAS.

Step 3: A CAS Promotion shall be granted as nlentioned in Clauses 7.4 ofthese Rules.

7.1. Assessment Criteria and Methodology:

a) Tables I to 3 ofAppendix II are applicable to the selection ofAssistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Collegesl
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b) Table 4 ofAppendix II is applicable to Assistant Librarians/ College Librarians and Deputy

Librarians for promotion under Career Advancement Scheme; and

c) Table 5 of Appendix II is applicable to Assistant Directors/ college Director of Physical

Education sforts and Deputy Directors/Directors ofPhysical Education and Sports for
promotions under Career Advancemenl Scheme.

7.2. The constitution ofthe Selection Conrmittees and Selection Procedure as well as the Assessnlent

Criteria and Methodology for the above cadres, either through direct recruitment or througlr Career

Advancement Scheme, ihull be in accordance with these Rules. The constitution ofthe Selection

Committee for Associate Professors and Professors in colleges under Career Advancement Scheme

sha be as specified in U niversity Grants comnrission Regulations dated I 8.7.201 8.

7.3. The criteria for promotions under Career Advancetnent Scheme laid down under these Rules shall be

effective from ihe date ofnotificatiou olthese Rules. Horvever. to avoid hardship to those facultl"

members who have already qualified or are likely to qualify shortly under tlre existing Rules. a

choice may be given to thirn. for being considered for promotions under the existing Rules. This

option can be eiercised only within three years from the date of notification of these Rules.

I. A teacher who wishes to be considered for promotion under the CAS may submit in writirrg to the

university/college.withinthreemonthsirradvanceoftheduedate.thathe/shelulfilsallthe
requiremenrs uid., the CAS and submit to the university/college the Assessment. criteria and

MethodologyProformaasevolvedbytheuniversityconcentedsupportedbyallcredentialsasperthe
Assessment Criteria and Methodology guidelines iet out in these Regulations. In order. to avoid any

delay in holding the Selection co-mmittee meetings for various positions under the cAS. the

Uniiersity/Collige may initiate the process of screening/selection, and complete the process within

sixmonthsfrom-thereceiptofapplication.Further.inordertoavoidanyhardship'thecandidates
who fulfill all other criteria mentio;ed in these Rules. as on and till the date on which these Rules are

notified, can be considered for promotion liom the date' on or after the date' on which they

fulfi ll these eligibility conditions.

II. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be applicable to all

direct recruitments of faculiy positions and equivalent cadres and Career Advallcement promoliorls

from Assistant Professor to Associate Professor. from Associale Professor to Professor' Professor to

Senior Professor (in University) and for equivalent cadres'

III'TheCASpromotionfronraIowerstagetoahigherstageoiAssiStantProfessorshallbecondrrcted
through a ,iScreening-curn-Evaluation "CornrnitrJe". 

following the criteria laid down in Table I of

Appendix ll.

IV. The promotion under the CAS being a personal promotion to a teacher holding a

substantive sanctioned post, on his/ier superannuation' the said post shall revert back to its

original cadre.

V'ForthepromotionundertheCAS.theapplicantteachermustbeontheroleandinactiveserviceof-tfr" 
UniueoitvlCollege on the date of consideration by the Selection Committee'

Vl.Thecandidateshallofferlrimselliherselfforassesslnenlfororolnotion.ifhe/shefulfllstheminimum
gradingspecifiedi,tr.","r"uunta.Sessn]entCriteriaandMerhodologyTables.bysubmittirrgan
application und th"."qui."i 'i""""nt Criteria and Methodology Proforma He/she can do so lhree

months before the au. aut"l fi" uniuersitv shall send a general circular twice a year' inviting


