CAS as per 7" pay Commission vide:
GOVERNMENT OF MAHARASHTRA

Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032

Date: 08 March, 2019

Revision of Pay Scales of Teachers in Non-Agricultural Universities. National Law University, Affiliated
Colleges, GovernmentColleges/Institutes as per 7m Central PayCommission and UGC Regulations on
minimum qualifications for appointment of teachers andother academic staff in universities and colleges
and measure for the maintenance of standards in Higher Education, 2018.

Read:- 1. Gover nment Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12m August, 2009,
2. Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2ma November, 2017.
3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.1I (1), dated 8w
November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U. 11, dated 28w January, 2019.
5. UGC letter No. F.N0.23-4/2017 (PS). dated 3 1« January, 2018.
6. The Gazette of India: Extraordinary, Part [11-Section 4, dated 18w July, 2018.
7. The Maharashtra Public University Act, 2016

Preamble:-
University Grants Commission vide its letter dated 31« January, 2018

The Government of India MHRD, Department of Higher Education, New Delhi vide its
letter dated 2nd November 2017 regarding revision of 7m Pay of teachers and equivalent
orders in universities and colleges following the revision of pay scales of Central
Government employees on the recommendations of the 7m Central Pay Commission and
to say that the State Government may take action to adopt the Government of India’s
scheme for State Universities and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2nd
November,

2017 and regulation issued by UGC dated 18m July, 2018 and amendments thereof from
time to time in this behalf.

1.0. Coverage

The revised pay scales and other measures to the improvement of standards in Higher
Education are applicable to all categories of full-time teachers/librarians/Director of Physical
Education employed by the non-Agricultural Universities, National Law Universities, Deemed
to be Universities, non-Government aided/unaided Colleges. in the faculties of Arts, Science,
Commerce, Humanities, Law, Education, Social Sciences, Languages, Library Science,
Physical Education, Journalism & Mass Communications, Music, Performing Arts, Visual Arts.
Other traditional Indian Art forms like Sculpture, etc., Drama and Yoga, etc., in the State,
Government Institutes and Colleges.

2.0. Date of Implementation

The date of implementation of the revised pay shall be 1« January. 2016,

and the date of implementation of terms and conditions shall be the date of issue of these
Rules. i, e The rules of CAS as per 7 th pay commission is implemented with effect from 8 th
March 2019.

3.0. Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors. Associate Professors and Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant
Professors. Associate Professors, Professors and Senior Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel up to Deput Librarian/ Assistant Librarian (Selection Grade) and Deputy
Director of Physical Education &Sports/ Assistant Director of Physical Education & Sports
(Selection Grade) respectively.



However, University Librarian is re-designated as Director, Knowledge Resource Center and
University
Director of Physical Education & Sports is re-designated as Director of Sports & Physical

VIII. The “Screening-cum-Evaluation Committee” for CAS promotions
of Assistant Professors/equivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of?:

A. For University teachers:

i. The Vice-Chancellor or his/her nominee shall be the Chairperson of the
Committee:

ii. The Dean of the Faculty concerned;

iii. The Head of the Department /Chairperson of the School;

iv. One subject expert in the subject concerned nominated by the Vice-Chancellor from the
University panel of experts: and

v. Director Higher Education or his/her nominee not below the rank of Joint Director.

B. For College teachers:

i. The Principal of the college shall be the Chairperson of the committee:

ii. Head /Teacher-In charge of the department concerned from the college:

iii. Two subject experts in the subject concerned nominated by the Vice-Chancellor from the
university panel of experts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of Associate Professor.

C. For University Assistant Librarian:

i. The Vice-Chancellor shall be the Chairperson of the Committee:
ii. The Dean of the Faculty concerned:;
iii. The Librarian, University Library:
iv. One expert who is a working Librarians nominated by the Vice-Chancellor from the University
panel of experts: and
v. Director Higher Education or his/her nominee not below the rank of Joint Director.
D. For College Librarian:

i. The Principal shall be the Chairperson of the Committee;

ii. The Librarian, University Library:

iii. Two expert who are working Librarians nominated by the Vice-Chancellor from the University
panel of experts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

E. For University Assistant Director, Physical Education and Sports:

i. The Vice-Chancellor shall be the Chairperson of the Committee:

ii. The Dean of the Faculty concerned:

iii. The University Director, Physical Education and Sports;

iv. One expert in Physical Education and Sports Administration from University System nominated
by the Vice-Chancellor from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint Director.

F. For College Director, Physical Education and Sports:

i. The Principal shall be the Chairperson of the Committee;

ii. The University Director, Physical Education and Sports:

iii. Two experts in Physical Education and Sports Administration from University System
nominated by the Vice-Chancellor from the University panel of experts: and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

Note: The quorum for these committees in all categories shall be three which will include the
Government nominee, one subject expert/university nominee.

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of
grades secured by the candidate through the Assessment Criteria and Methodology
Proforma designed by the respective university based on these Rules and as per the
minimum requirement specified:

a) In Appendix II, Table | for each of the cadre of Assistant Professor;



b) In Appendix Il, Table 4 for each of the cadre of librarian:
¢) In Appendix 11, Table 5 for each of the cadre of Physical Education and sports

Accompaniment to Government Resolution,
Highcr and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
TUNI-1. dated 08 March, 2019.

Appendix II

Tahle 1

Assessment Criteria and Methodology for University/College Teachers

5. No. Activity Grading Criteria
1. Teaclurg: (Number of classes taught total classes 80°%0 & above - Good
assignad)x100% Below 80% but 70% & above-
(Classes taught ncludes sessions on mutosials. lab Satisfacrory
and other reaching relatec activities) Less than 7096 - Not satisractory
2 Involvement in the Umversity College students | Good - Invelved m at least 3
related activities 1esearcli activilies: activiies
(a) Adnunistrative responsibulities such  as | Satistactory - 1-2 activities
Head. Chauperson’ Dean Director Co- | Not-satisfactory - Nat mvolved
ordinator. Warden. ete. undertakern anv of the activities.
(b) Examunation and  evalvation  duties
assigned by the college  umversity ot | Note:
etending  the  examunation  paper | Number of activities can be withm or
evaluation. across the broad categories  of
(¢) Studen! related co-cunmicular.  extension | activities
and fleld based activities such as student
cluds. career comnselling. study  wvisits,
student senutars and other events. cultural.
sports.  NCC. NSS  and  conumuity
services.
(d) Orgemsing Senunars conferences
workshops. other  college university
acuvities.
(e) Evidence of actively involved in guiding
Ph.D. students.
(f) Conducting minor or major research
project  sponsored by natiomal - or
INLeINATIONAL AZeNCILs.
{(2) At least one single or jomt publicatior: m
peer- reviewed ot UGC list ¢f Journals.




Overall Grading:

(zood: Goad 1 teaching and satistactory o1 goond m activity at S.No .2
Or
Satisfactory: Satistactory w teaching and good or satisfactory i activity at SNo.2,

Not Satisfactory: It ncither good nor satistactory i overall mading.

Note: For the pirpose of assessing the giading of Acrivity at Serial No | and Serial No. 2. all such
periods of duration which have baen spent by the teacher on different kinds of paid lezaves such as
Marermry Leave. Child Care Leave. Stmudy Leave. Medical Leave. Extraordinary Leave and
Deputation shall be excludad from the grading assessment. The teacher shall be assessed for the
renzaiving period of duration and the same shall be extrapolated for the entire period of assessmen: to
arrive af the arading of e teacher. The teacher on such leaves or deputation as mentioned above shall
not be purt 1o any disadvanrage for promotion under CAS due to his her absence fion his her teaching
responsibil:ties subjzect to the condition that such leave deputation was undertaken with the prior
approval of the competent anthority following all precadures laid down 1 these regulations and as per

the acts, statutes and ordinances of the parent msutunon.

Table 4

Assessment Criteria and Methodology for Librarians

Sr..No. Activity Grading Criteria
1 Regularity of attending hbrary (caleulated | 90% and above — Good
i rerms of percentage of davs attended to
the total unber of davs he she is expected | Below 90%s but 80%0 and above — Satisfactory
to attend)
Less than 80%6 - Not satisfactory
While attending 1w the lLbrarv.  the
wdividual
15 expected to  undertake. rer aha.
followig items of woik:
e  Library Resouce and Organization
and mamtenance of books. jomtals
and reports.
¢ Provision of Librarv reader services
such as lirerature retrieval services
to vesearchers and analvsis  of
report.
e Assistance rowards updating
mstitutional website
2, Conduct of seminars workshops related o Good — 1 Natonal level semimar workshop +
libiary activity or on spzcific books or genre | 1 State/mstrution level workshop Senunar
of books
Sansfactory - 1 Nanoual level semmar
waorkshop or
. State level semumar warkshop - .
mstirution level senunar workshop or
4 instirunen senunar - workshop
Unsansfactory — Not falling m above two
i calegories o -




[P ]

If ibrary has a computerized database then
OR

If library does not have a computerized
database

| Good — 100 of physical books and journals
m computerized darabase.

Satisfactory — At least 99%¢ of physical books
and journals m computerized database.

Unsatisfactory — Not falling under good or
sanstactory,

OR
Good — 100°6 Caralogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatistactory - Catalogue database not up to
mark,

{To be verified in random by the CAS
Promotion Commnutiee)

Checkmg mventory and extent of missing
books

Good - Checked mventorv and missing book
less than 0.5%

Satisfactory - Checked inventory and nussing
book fess than 1%

Unsatisfactory - Did not check inventory

Or

Checked mventory and nussing books 1% or
nore.

1) Diginsation  of books database m
wstitution having 1m0 computenized
database.

(11) Promornion of library network.

i) Systems i place for dissemmation of
information relating to books and other
resources.

iv) Assistance in college adnunistration and
governance related work mcluding work
done during admissions. exanunations aud
extracuricular activities.

v) Design and offer short-term courses for
users.

vi) Publications of ar least one research
paper in UGC approved journals.

Good - Involved in any two activities
Satisfactory © At least one activity

Not Satistactory: Not involved undertaken
anv of the activities.

Overall Grading:

Good: Good m Trem 1 and safistactory’ 2ond m any twn ather stems melndmg Trem 4

Sanstactory: Satistactory m Trem | and sanisfactory ‘goed i any other rwvo rems mchicng Trem 4.

Not satistactory” T nerrher good nor satistactory m overall grading.

Nule:

1)

Tt is recommended to nse ICT technolozy to monitor the attendance of libtary statt ard compute

thic eriteria of assessment.

The Librarian nmst submit evidence of published paper. participation certificate for refresher or

niehodology course. successful research guidance from Head of Departinen” of the concernad

department. project completion

Tle svsten: of tacking user grievances anc. the extent of erievances redressal details mav also be

wiade available to the CAS promotion conmutee.



Tahle 5

Assessment Criteria and Methaodology for Directors of Physical Education and Sports

Sr. No. Activity Crading Criteria

1 Attendance caleulared 1 terms of pereentaze | Y0 end above - Good
of days artended to the tots ser of days ar Caiicf
Li dfl’ 5 grtcn} ed to _r 1e total number of days he Abovedl v bidovw 66 Sartefismry.
15 expeeted to attend. :

Less than 80 - Not satisfactory,

Z. Orzanizing infra college competition Good - Intra colleze concpetition in
more than 3 disciplices.
Satistactory - Intra college comypetition
in 3-5 disciplines.
Unsatisfactory neither good nor
satisfacrory

3 Institution participating 1 extarnal | Good - National level competition m at

conptitions least cne cisciplme plus State District

level  competition 1w at least 3
disciplines.

Satistactory- State level competition m
at least one disciplme plus districet level
competition 1 at least 3 disciplines.

Or
District level competiticn m at least 3
Discplines

Unsatistactory — neither good nor
satisfactory




4 Up-zradation of sports and phyvsical mamme | Good Satistactory Not-Satistactory o |
infrastructure with scienrific and Teclmological | be  assessed Ly  the  Promotion
mputs, comnuttee.

Development and mainterianice of playiields
and sports and physical Education faciliries.

2 DAL least one  siudent of the  wstiiation | Good Tuvolved tnoany wo activibies
participatmg m national state’ umversity (for '
college levels only) teams. Organizing | Satsfactory: L acuvity
stare national mter  wmiversirvinter  college
level competition. Not  Satisfactory:  Not  mvolved
andertaken any of the activities.

iii Being invited for coaching at state national
level.

i) Organizy al least three workshops m a

vear.

iv) Publications of at lcast onc rescarch paner
in UGC approved journal Assistance in
college adnumistration end governance related
work meluding work done during admissions.
examinations and  extracwricular  cellege
activities.

Overall Good: Good in Tten: 1 and satisfactory/geod i any two otlier Tens.
Grading

Satisfactory: Satisfactory in Trem 1 and satisfactory good i any other two 1enis

Not Satisfactory I neither zood nor satisfactory in overall grading.

Note:

1) It 1s recomniended to use ICT rechnology to moritor the awtendance of sports and physical
educarion and compure the critaria of assessment.

%) The instituion must obtam student feedback. The Zeed-backs nwst Le shared with the

concerned Director of Phvsical and Lducation and Sports and also the CAS Promoron

commnuttee.

‘s
—

The svstem of fracking nser grievances and the extent of grievance redressal details mayv alse

be made available to the CAS Promotion Conuuities, J

Physical Education and Sports shall recommend to the Syndicate/ Executive Council /Board
of Management of the University/College about the suitability for the promotion of the
candidate(s) under CAS for implementation.

6.3. The selection process shall be completed on the day/last day of the selection committee meeting,
wherein the minutes are recorded and recommendation made on the basis of the performance of the
interview are duly signed by all members of the selection committee.

6.4. For all Selection Committees specified in these Rules, Head of Department / Teacher-Incharge
should be either in the same or higher rank/ position than the rank/position for which the interview is
to be held.

7.0. Selection Procedure:

I. The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the weightage given
to the performance of the candidate in different relevant parameters and his/her performance on a
grading system proforma, based on Appendix 11, Tables 1, 2, 3A, 3B, 4, and 5.In order to make the
system more credible, universities may assess the ability for teaching and / or research aptitude
through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for
both the direct recruitment and the CAS promotions, wherever selection committees are prescribed.

IL The universities shall adopt these Rules for selection committees and selection procedure

through their respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and 5 at
the institutional level for University Departments and their Constituent colleges /Conducted colleges/
affiliated colleges (Government/Government- aided/Autonomous/ Private Colleges) to be followed
transparently in all the selection processes. The universities may devise their own self-assessment-



cum-performance appraisal forms for teachers in strict adherence to the Appendix I, Table 1. 2, 3A,
3B, 4, and 5.

III. In all the Selection Committees of direct recruitment of teachers and other academic staff in

universities and colleges provided herein, an academician belonging to the Scheduled
Caste/Scheduled Tribe/OBC/Minority/ Women/Differently-abled categories, if any of candidates
belonging to these categories is the applicant and if any of the members of the selection committee
does not belong to that category. shall be nominated by the Vice- Chancellor of the University, and
in case of a College, Vice-Chancellor of the University to which the college is affiliated to. The
academician, so nominated for this purpose, shall be one level above the cadre level of the applicant,
and such nominee shall ensure that the norms of the State Government, in relation to the categories
mentioned above, are strictly followed during the selection process.

IV. The process of selection of a Professor shall involve the inviting of the application developed by
the respective university, based on the Assessment Criteria and Methodology guidelines set out in
Appendix I, Table 1 and 2 and reprints of all significant publications of the candidates. Provided
that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment
before holding the interview. The evaluation of the publications by the experts shall be taken into
consideration while finalizing the outcome of selection.

V. In the case of selection of faculty members who are from outside the academic field and are
considered under Clause 5.1 (I11.B), 5.2 (I.B. IL.B. 111.B), 5.3 (1.B, I11.B. I11.B) and 5.4 (111.B)
of these Rules, the university’s statutory bodies must lay down clear and transparent criteria
and procedure so that only outstanding professionals who can contribute substantially to the
university knowledge system are selected.

V1. In the selection process for the posts involving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of deliverables
indicated against each of the posts in these Rules which need to be taken up by the institution while
developing the Proforma for both the direct recruitment and the CAS promotion.

VII. The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/National Assessment Accreditation Council (NAAC)
guidelines with the Vice-Chancellor, as Chairperson (in the case of Universities), and
Principal, as Chairperson (in case of Colleges). The IQAC shall act as the documentation and
record-keeping Cell for the institution, including assistance in the development of Assessment
Criteria and Methodology Proforma based on these Rules. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating the component of the students’ assessment of individual
teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criteria:

i Teaching-Learning and Evaluation: The commitment to teaching based on observable
indicators such as being regular to class, punctuality to class, remedial teaching and clarifying
doubts within and outside the class hours, counseling and mentoring, additional teaching to
support the college/ university as and when the need arises, etc. Examination and evaluation
activities like performing of examination supervision duties, question-papers setting for
university/college examinations, participation in the evaluation of examination answer
scripts, conducting examinations for internal assessment as per the schedule to be announced
by the institution at the beginning of each Academic Session and returning and discussing the
answers in the class.

ii. Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e contents and
MOOC"s, organizing seminar/conference/ workshop / presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the research output in
national and international journals etc.



iii. Administrative Support and Participation in Students’ Co- curricular
and Extra-curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for
promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-
appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5 of Appendix
[I. The report should be submitted at the end of every academic year. within the stipulated
time. The teacher will provide documentary evidence for the claims made in the annual self-
appraisal report. which is to be verified by the HOD/Teacher- in-charge etc. The submission
should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfiliment of
other requirements indicated below, the teacher shall submit an application for promotion under
CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these Rules.

7.1. Assessment Criteria and Methodology:

a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/
Associate Professors/Professors/Senior Professor in Universities and Colleges;



Table 2
Methodology for University and College Teachers for calculating Academic/Research Score

{Assessment must be based on evidence produced by the teacher such as: copy of publications. project
sanction letter. utilization and completion certificates 1ssued by the University and acknowledgements

for patent filing and approval letters. students” Ph.D. award letter. ete..)

S.N. | Academic/Research Activity Faculty of | Faculty of
Sciences Languages /
/Engineering /| Humanities
Agriculture Arts /[ Social
Medical | Sciences /
Neterinary Library
Sciences /Education
/Physical
Education /
i Commerce /
Management &
other related
disciplines
1 Research Papers in Peer-Reviewed or UGC listed 08 per paper 10 per paper
Journals
~

2. Publications (other than Research papers)

(a) Books authored which are published by:

International publishers 12 12
National Publishers 10 10
Chapter 1 Ecited Book 05 0=
Ediror of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03

Book Ox 08

faa

Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula

(a) Development of Innovative pedagogy 05 05

(b Design of new curricula and courses 02 per 02 per
cuwrricula comrse | curnicula course

(¢) MOOCs

Development of complete MOOCs n 4 quadrants (4 20 20
credit cowrse) (In case of MOOCs of lesser credits 03
marks credir)

MOOCs (developed in 4 quadrant) per module/lecture 035 03




Content writer subject matter expert for each module of 02 02
MOOCs (at least one quadrant)
Cowrse Coordinator for NOOCs (4 credit conrse)In (I 08
case of MOOCs of lesser credits 02 marks credir)

(d) E-Content
Development of e-Content i 4 quadrants for a complete 12 k2
course e-book i
e-Content (developed m 4 quadrants) per module 03 03
Contribution to development of e-content module 02 02
complere course paper e-book (af least one quadranr)
Editor of e-contenr for complete course paper e-book 1O 10

4. (a) Research guidance
Ph.D. 10 per degree 10 per degree
awarded awarded
05 per thesis 05 per thesis 1
subnuttad submitred |
ALPhil. 'P.G dissertarion 02 per degiee 02 per degree
awarded awarded
(b) Research Projects Completed
More than 10 lakhs 1o 10
Less than 10 lakhs 03 03
(c) Research Projects Ongoing :
More than 10 lakhs 03 03
Less than 10 lakhs 02 02
(d) Consultancy 03 03
2 {a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an
International body/erganisation like
UNO/UNESCO/World  Bank/International
Monetary Fund ete. or Central Government
or State Government)
International 10 10
Natonal 07 07
State 04 04
(¢) Awards/Fellowship
International 07 07
National 03 03




Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

Academic Record

Score

L.

Graduation

80% & Above

=15

60% 1o less | 33% to
than 80%. = 13

less

than 60°% = 10

43% 1o less

Post Graduation

80% & Above

= 25

60% o less | 35%

than 802, =23

=20

(500
SC ST OBC
laver)PWD) to less than 60%

than 55% = 05
m case of
(non-creanty

‘4

M.Phil.

60% and
above =07

33% to less than 60%0 = 05

Ph.D.

NET with JRF

NET

SET

0.

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

Teaching/Post Doctoral
Experience (2 marks
for one vear each)?

10

Awards

International’ National
Level (Award given by
International
Organizations
Government of India
Government of India
recognized National
Level Bodies)

State Level { Awards
given by State
Goverlment)

02

#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A)

(1) M.Plul + Ph.D
(i) JRE'NET/SET

(111) In awards category:

Maxium - 30 Marks

Maxium - 07 Marks

Maximum - 03 Marks




B) Number of candicates to be callad for mterview shall be decided by the concerned wversities.

) Acadenuc Scors - 80
Research Publhicanons = 10
Teaching Experience - 10
TOTAL = 100

Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

SN

Academic Record

Score

L.

Graduation

80% & Abova
=2]

600 to  less
than 80°0 =19

3500 10 less

than 60% = 16

1325 to less

than 33% = 10

(5]

Post Graduation

80% & Above
= 9%

60% 1o less
than 8% =23

55%  i30%

SC'STOBC

laver) PWD) to less than 60%0

=20

m case ol
HlO]J-Cl'Eﬂlll'_\'

‘s

M.Phil.

60% and
above =07

339 10 less than 60° = 03

Ph.D.

NET with JRF

NET

SET

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

-1

Teaching/Post Doctoral
Experience (2 marks
for one vear each)#

oo

Awarids

International  National
Leval (Award given by
International
Organizations
Government of India
Government of India
recognized National
Lavel Bodies)

Statz Level 1 Awards
given by State
Governiment)

02




#However, it the period of teaching/Post-doctoral experience is less than one vear then the
marks shall be reduced proportionately.

Note:
A) (1) M.Plal | PhD : Maximum - 235 Marks
(1) JRFNFET/SET : NMaxinuum - 10 N arks
(1) Inawards category: Maximum - 03 Marks

B) Number of candidates to be called for mtervizw shall be decided by the college.

) Acadenuc Score - 84
Research Publicaticns - 06
Teachiyg Expenence - 10
TOTAL - 100

b) Table 4 of Appendix 11 is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme: and

¢) Table 5 of Appendix I1 is applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for
promotions under Career Advancement Scheme.

7.2. The constitution of the Selection Committees and Selection Procedure as well as the Assessment
Criteria and Methodology for the above cadres, either through direct recruitment or through Career
Advancement Scheme, shall be in accordance with these Rules. The constitution of the Selection
Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme
shall be as specified in University Grants Commission Regulations dated 18.7.2018.

7.3. The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing Rules, a
choice may be given to them, for being considered for promotions under the existing Rules. This
option can be exercised only within three years from the date of notification of these Rules.

L. A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the
requirements under the CAS and submit to the university/college the Assessment Criteria and
Methodology Proforma as evolved by the university concerned supported by all credentials as per the
Assessment Criteria and Methodology guidelines set out in these Regulations. In order to avoid any
delay in holding the Selection Committee meetings for various positions under the CAS, the
University/College may initiate the process of screening/selection, and complete the process within
six months from the receipt of application. Further, in order to avoid any hardship, the candidates
who fulfill all other criteria mentioned in these Rules, as on and till the date on which these Rules are
notified, can be considered for promotion from the date. on or after the date, on which they
fulfill these eligibility conditions.

IL The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be applicable to all
direct recruitments of faculty positions and equivalent cadres and Career Advancement promotions
from Assistant Professor to Associate Professor, from Associate Professor to Professor, Professor to
Senior Professor (in University) and for equivalent cadres.

IIL. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted
through a “Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of
Appendix I1.

IV. The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superannuation, the said post shall revert back to its

original cadre.

V. For the promotion under the CAS. the applicant teacher must be on the role and in active service of

the University/College on the date of consideration by the Selection Committee.

VL. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum
grading specified in the relevant Assessment Criteria and Methodology Tables, by submitting an
application and the required Assessment Criteria and Methodology Proforma. He/she.cal? fjo so three
months before the due date. The university shall send a general circular twice a year, Inviting



