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Gondwana University Research Promotion and

Recognition Policy (GURPP)

PREAMBLE:

The Gondwana University Research Promotion and Recognition Policy (GURPP) is based on

the ethos to recognize astonishing contribution made byfaculty members and to inspire them

towards advanced holistic knowledSe and serve the society throu8h pursuit of excellence in

research, professional development and locally relevant outreach adivities.

ouEcnvEs:

1. To motivate and recognize the extra-ordinary contribution made by the faculty members

and exhibit that they are appreciated.

2. To evince quality publications in reputed journals and engage in IPR (copy right and

patents).

3. To foster and support for a vibrant environment forfaculty professional development.

4. To promote academically inspirinB, intellectually challenging and compassionate

environment favourable to individual and institutional growth through promotion of leading-

edSe research and recognitlon.

DEFINTTIOISI

l) R6earch promotion and recognition Pollcy: means a plan of action agreed by competent

University authorityto encourage research adivities in theform ofresearch papers published

in UGC CARE listed journals by the full time hculty members in the post graduate teaching

and research departments of Gondwana University, by reco8nition means faculty who have

achieved excellence in the areas of research, teaching and extension in the form of awards,

fellowships or letter of recognition from competent authorities.

ll) Faculty: means full time regular faculty members in the post graduate departments of
Gondwana University, Gadchiroli.
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KEY AREAS AND OPERATIONAL GUIDELINES

D POTICY FOR PROMOTION OF RESEARCH PAPERS:

Quality research publication is a hallmark for any vibrant institution as it gives recognition to
both researcher and institution, alike. The policy aims to encourage faculties to publish
research papers in reputed indexed journals. ln order to maintain standardization and
integ.itythe policyselects UGC CARE listedjournalsfor promotion and recognition ofresearch
papers published by faculty members.

Ope.alio na I G uidelines :

The faculty members of Post Graduate Teaching Department of Gondwana University,
Gadchiroli will be felicitated and rewarded ifhe/she publishes research article/research paper
in the UGCCare listed JournalGroup land Group llbased on the credits earned bythefaculty
members. The credit points will be deposited under his/her name annually, accordingly
annualcredit considers for recognition and reward.

Cqkutstlon Cdteid tot Crcdlt Polnts:

. UGC care list Group I Journal credit Point will be 5

. UGC care list Group I Journal credit Point will be 10

. Faculty members will be felicitated as perthe credit point mentioned in the Table no.
1.1

. When the total credit point of research publication in the UGC Care listed lournal
reaches to 5 and 10, the faculty member will be felicitated with certificate, memento
and reward with Rs.2500 and sooo/-respectively and will further increase accordinB
to the credits earned by the respective faculty.

. However, for below 10 credits the respedive faculty member will be felicitated with
certificate and memento at annual university function.

. For single author full (100 %) credit point will be considered.

. ln case of more than one author the formula will be distributed as 60% to the
first/corresponding author and 40 % to all remaining authors and reward be also
shared accordingly to the respective faculty.

. The papers published in the journals delisted by the UGC Care will be considered only
up to the date of delisting.

. The research papers published in cloned and paid journals as declared by the UGC
CARE and or assessed by the committee will not be considered.

. Upon attainment of sufficient credit points faculty members have to submit copy of
published papers as a proof along with an application to teAC.

. The committee reserves right regarding an entire process.
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Table no. l.1Annual Credit Point Calculatlon

ll) poucy FoR pRoMoIoN oF tNTELt-EcruAt pRopERw RtGHTs 0pR)

This policy inspires faculty members who have contributed throu8h various significant types
of IPR such as copyright, Patent Design and patent Utility such faculty members will be
felicitated with reward/ Certificate / Memento bythe Gondwana University, Gadchiroli. Upon
successful IPR commotion faculty members have to submit copy of the lpR as a proof along
with an application to the IOAC.

Guldellne and Calqrlation of Gedit points will as under:

. lntellectual Property should be granted.

. SinSle author copyright credit point will be tO.

. Single author Patent Design published credit point will be 25.

. Single author Patent Utility published credit point will be 30.

. Faculty members will be felicitated as per the credit point as per the Table no. 1.2 on

published copyright / patent design/patent utility.

. SinSle author 100 % credit point will be credited to the author/lpR owner.

o lf more than one author published an lntellectual property, the credit points will be
distributed as 50% to the first author/tpR owner and 40 %to all remaining authors,

Sr.No. Credit Points Natur€ of Reward

1 Below 5 credit Points Certificate /Memento and felicitation at annual
University Function

2 >= 5 to <10 Credit Points
ln Annual Calendar Year

Certificate / Memehto/ Reward Rs.2500 and 5OOO/-
and felicitation at annual University Function

3 >= 10 to <15 Credit Points
ln Annual Calendar Year

Cenificate / Memento/ Reward Rs. 7500/- and
felicitation at annual University Function
Researcher of the Year will be displayed on web
page for the week.

4 >= 15 to <20 Credit Points
ln Annual Calendar Year

Certificate / Memento/ Reward Rs. 1O,OO0/- and
felicitation at annual Unive.sity Function
Researcher ofthe Year will be displayed on a

University Web page for one month.
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Table No. 1.2 Credit Point Calculation

rnl Pouc'Y FoR ATTENOTNG CONFERENCE/SEMtNAR/WORKSHOp

This policy encourages faculty members who wish to attend and present papers at
Conferences/ Seminars/workshops to be held at lnternational, National and State/University
level. The nature offinancial support for registration fees will be as follows.

1. For an lnternational Conference/Seminar to be held at overseas the maximum capping of
financial assistance will be of Rs.25000/- (Twenty-five thousand only).
2. For an lnternational Conference/Seminar/Workshop to be held at Domestic level
recognized by University/UcC/ICSSR/DST and other competent authority the maximum
cappinS of financial assistance will be of Rs.5000/- (Five thousand only).
3. For National Conference/Seminar/Workshop to be held at Domestic level recognized by
University/UGC/ICSSR/DST and other competent authority the maximum capping offinancial
asslstance will be of Rs.3000/- (Three thousand only).
4. For State / university level Conference/Seminar/Workshop the maximum financial
assistance will be of Rs.1500/- (One thousand five hundred only).
5. Financial assistance for each faculty will be provided only once in a year for any one ofthe
events sr.no 2 to 4 however, interested faculty has to submit an application with all details to
IQAC.

6.For an lnternationar conference/seminar(sr.no 1) interested facurty has to submit the retter
of paper acceptance along with a copy of research paper which will be sent to the subject

Sr. No. credit Points Nature of Reward

1 Below 10 credit Points Certificate and Memento and felicitation at annual
lJniversity Function

2 >= 10 to <20 Credit Points
ln Annual Calendar Year

Certificate, Memento and Reward Rs.5000/-

3 >= 25 to <50 Credit Points
ln Annual Calendar Year

Certificate and Memento and expenditure incurred for
the same willbe reimbursed as pergovernment norms
and Researcher ofthe Yearwill be displayed on Web
page for lhe year

4 >= 50 to <100 Credit Points
ln Annual Calendar Year

Certificate and Memento and Reward Rs. 10,OOO/- and
expenditure incurred for the same will be reimbursed as
per government norms And Researcher ofthe Year will
be dlsplayed on a University Web page forone year.

5 >= 10O to <150 Credit Points
ln Annual Calendar Year

Certificate, Memento and Reward Rs.25,OOO/- and
expenditure incurred for the same will be reimbursed as
per government norms And Researcher ofthe Year will be
displayed on a University Web page for one year.
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expen and upon recommendation ofthe expert and university committee fin a n cial assistance

will be realised. The faculty member who is eligible for financial assistance under Sr.nol will
be able to applv afresh afte. three years.

lvl POIICY FOR MEMAERSHIP FOR PROFESSIONAL BODY!

1. The facuhy member who wishes to become a life-member of domain
Association/professional body will be entitled to receive financial assistance, the maximum
limit willbe Rs.5000/- (Five thousand only) for every faculty onlyonce in entire servicetenure.

2. However, forthe sake of larger assistance, this policy may be applicable retrospectively to
the faculty members effective from 1-1-2017 after due approval of higher authority,

3. Financial assistance will be released only after the produdion of original receipt of life
membership with a request application.

v) poucy FoR pRoMoTtoN oF EXTERNATLY FuNDED RESEARCH pRoJEcT:

ln order to encouraSe faculty members to unde.take externally funded research projects
havingth.ust on crosscutting and applied areas of locally relevant topics this policy set forth
following guidelines;

1. The Principal lnvestigator (Pl) will be entitled to 8et monetary reward only for an externally
funded research project as per Table no 1.3.

2, The policy will only be applicable to an external funded research proj€ct having provision
of lnstitutional Overhead Cost i.e.10 %.

3. The respective monetary reward will be released only after successful completion of the
res€arch project and approval by the Hon'ble Vice-Chancellor.
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Table no 1.3. Monetary Reward for externally lunded project

vrl PoucY FoR pRoMoTroN oF AWARDS ANO RECOGNTTTON

This policy ensures acknowledgement of an extraordinary contribution by faculty members

those are honoured with awards and recognition by government and recognised institutions.
Concerned faculty member hasto submit an application to the committee constituted bythe
Hon'ble Vice-Chancellor. The policy guidelines are as follows;

Table 1.4. Features of policy guidelines for awards and recotnition

5r. No. Quantum o, Monetary Reward
for externa lly funded project

Nature ot Reward

1 Below 10 [akh Certificate/Memento/felicitation with 3 % monetary
reward of the totalamount ofthe project and felicitation
in the Annual University function.

2 >= 10 to <15 Lakh Certificate /Memento/felicitation with 6 % monetary
reward ofthe totalamount ofthe project and felicitation
in the Annual University function.

3 >= 15 to <20 Lakh Certifi cate /Memento/felicitation with 8 % monetary
reward of the totalamount ofthe project and felicitation
in the Annual University function.

d Above 20 Lakh Certificate /Memento with 10 % monetary reward ofthe
totalamount ofthe project and felicitation in the Annual
University function.

Sr.no Nature of Awards and recognitioh Natu.e of Reward
1 lnternational Level Award by

Sovernment and recognised
institutions

Certificate /Memento/feliciration with
Rs15 000/-cash reward at a University
Function

2 National Level Award by government
and reco8nised institutions

Certificate /Memento/felicitation with
Rs10 000/-cash reward at a University
Fundion

3 State Level Award by government and
recognised institutions

Certificate /Memento/felicitation with Rs5

000/-cash reward at a University Function
4 Recognition in terms of

Fellowship/Honorary Membership by
national level recognised institution

Certificate /Memento/felicitation with Rs5
000/-cash .eward at a University Function

5 Recognition in terms of
Fellowship/Honorary Membership by
state level recognised institution

Certificate /Memento/eticitation with
Rs2000/-cash reward at a University
Function
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VIl) POLIC"Y FOR qUALITY BOOK PUBLICATION HAVING FOCUS O LOCAL ISSUES

This policyaimsto recognize and explore unexplored research areas exclusively based on local
issues through financial assistance for writing research based Book as per the following
guidelines;

f. interested faculty has to submit acceptance letter by the proposed publisher indicating
willin8ness to publish the book without any financial support along with book proposal

signifying imponance of the Eook; local relevance; list of available Books in the area
proposed; scope, sample and expected outcome of the Book with break-up of financial
assistance to be required to complete the book such as field work, reference book, TA/DA etc.
(Detailed format will be made available by IQAC).

2. interested faculty has to submit at least two research paper/articles on the proposed topic
along with detailed Book proposal in the prescribed format.
3. the proposal received for Book Publication will be sent to the Subject Experts and upon
positive recommendation the university committee willtake {inal approval.

4. there will be a maximum capping of Rs. 50, 000/- for faculty of Humanities/Commerce and

Management. lnitiallythe policy willonly applicable to facultv of Humanities/Commerce and

Management.

VllD POLICY FOR INSTITUnNG THE PRACTICE OF RESEARCHER OFTHE DAy/WEEX/Month:

ln the context of recognizing the meritorious research conducted by faculty and to further
boost the eternal motive this policy intends to institute best practice as per the following
guidelines;

1. The faculty member who has contributed exponentially to the areas of research, extension
and fellowships the university will declare such faculty members as Researcher OF THE

DAY/WEEK/MONTH depending upon the significance ofthe contribution.

2. The name, photograph and briefcontribution ofsuch faculty members willbe displayed on
university website. After due approval the IQAC will convey the details to the University
Computer department accordingly name, photograph and brief contribution of such faculty
members will be displayed on the university website for specific interlude.

xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxtxx
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