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27110t2020 Grnail- Fwd: About Divyang Dhoran Masuda

Establishmenl
IL

<gondwa n aes st@g m a il.c om>

Tue, Oct 1 3, 2Q2O aI 4.23 PM

Fwd: About Divyang Dhoran Masuda

Dr lshwar Mohurley Registrar <gug.registrar@gmail.com>
To: Establishment Section <gondwanaesst@gmail.com>

----*-- Forwarded message ---------
From: Dr Vaishali Kolhe <tirslri:i.:rr1.t.r r. i,,>
Date: Sat, Oct 10,2020 at4:07A1\4
Sublect: Re: Fwd: About Divyang Dhoran N,4aslrda

Dear Registrar of Universities

Greetings!
Its an honour to share the final revised draft of the Disability Policy
in english and marathi version prepared by myself. The drafting
committee members contribution is highly significant and valuable and
hence have been cited in the attached policy. Your contribution in terms
of overallfeedback regarding this disability policy is highly
appreciable. Hence, I have revised it based on the feedback received of
15 universities and tried to work in coherence with NEP with orincioles
of inclusion.

All universaties are requested to sign the MOU as per directions of DHE
and send scanned MOU copy to the Hon Director and cc to me. This will
facilitate appointing lAccess Fellows with disability studies in each
university as per MOU. Two lAccess fellows will be appointed at each
university under DHE for the period of two years using the 5% disability
budget of each university.

All the online classes/e-learning in Covid-19 period has to be made
accessible for students with disability especially blind/visual
impairment and hearing disability, so I request all respected Registrar
to make sure your websites, web portals, library accessibility of books
and e-books are in compliance with per accessibility standards of Govt
of India and ensured equal access to students with disability.

Thank you
Best Regards
Dr Vaishali Kolhe
TISS

On 2020-09-12 15:47, Dr Vaishali Kolhe wrote:
> Dear Registrar of Universities

> Greetingsl

https://majl.google.com/mail/u/0?ik=7c8bb6a959&view=pt&search=a ll&permmsgid=rnsgJ%341680433695330671

To; <t,.:i:.,-rl:-.r.liri:1.:ii 
'r>. 

<ri)r.rtSi i .:,.r:;:r,i, r( ,',>. <i,. r,lr,ii ri.irr l,riiliri,:r rr' , , ii.,ir, rlrr :r.,f .>,

Nagpur University Nagpur <fe gistraraOna!loLrrunivcrsrty.nic.in>, <srtn runreqrstrarr(9!lnrarl.cofir>. <,egls@rnipune ..,;.r'r>,
<kisufegislrarl99T@gnrail.co|,I]>, <kksureglslraradgnrail.collr>, <re!Jistrar(Osndl.ac.in>, <regislr;rr@sus.ac. ir'r>,
<firqislrar,@dbatu.ac in>, <YrrTruir r-rllrsiriif t' )ql]rir I lrorir>, r <roqi:irarfcr, r o' r :retlaiurt c':j,iv.a' >.

tissdisability <ii'r.i'r\ i: I.r.'r..rrri,t - r> i

Cc'<''<Vishi.dhepune,,@;;:.'l:;>.director<.l.

16804336953.. 1/2
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- r - As per the attached letter issued by Shri Dussane on 24.08.2020
- n 9 regarding online meeting scheduled to discuss and finalise the State

> Disability policy of Maharashtra by feedback from the universities
> under The Directorate of Higher Education, GOM.
> I have received the the online feedback during the scheduled meeting' > on 2410812020 by University authorities and written feedback from
> Universities. Kindly find the altached revised Disability Policy based
> on the Universities feedback.' > | have revised the attached Disability Policy based on online
> discussion, written feedback and National Webinar on E Learning and
> Digital Technology for Persons with Disability in light of NEP
> organised by I Access Rights Misslon TISS on 1Oth September 2020.

> Note: I request the universities who has not yet submitted their
> feedback to submit by tomorrow 12.00 noon without fail as per
> jnstructions received by Shri Dussane in the letter dated 2410812020.
> | request Nagpur University, Gokhale, YCMOU and Deccan University and
> others to submit the feedback letter by tomorrow.

> Thank you

> Regards

> Dr Vaishali Kolhe
> Associate Professor
> Project Director -l Access Rights Mission
> Centre for Disability Studies and Action
> Tata Institute of Social Sciences
> Mumbai

, ------- Original Message -----
> Subject: About Divyang Dhoran ft4asuda
> Date. 2020-08-24 14:48
> Fronr: VISHI Shakha DHEPUNE < ::::r , ir, i,ir..;:i..,. ...:r,>
>To ,i-r,,. . ;.:;
> :, Ljl .t';ir |(_,ltdr/Jn:t.l||r1.'ira:iit,/iilrrlt , | .i,rir, ta,.l ii. .;i!:1,!i:ii:r .,:_r..

> , l., i . ..r.:: ;,,; .
> r'.iqlslf.rr{.ctlcrt.rru ;rc.rn, "RTM Nagpur University Nagpur',
> <tcil;-irat,@rlitgtit I i.iir i.,,et Stl_V. i .r..ilt>, :;ii:r .illt-iiijtsirrli{irgnt..rll.L-,ltlrt,
> r,rttisin)urio,,l|rg.;,:{i;1, !.k:]t:r,)(il:jli:t: l(ril':))l!11tijil..,,{itTi,
> ,, ,;ir,:!-!.:-,;rari.rirt:i :-r .it, lt,: : q.-. ,:,1 :1.'; r, I : i:i.i;ia;:iiitj::, l!' t.
> ri ;i-!1i itr rtt-:t).rr,j :il..ir:, \',. , :)i ,i_ ,-.lr,iiair !r,it,t r. ....1,,
> i. ir it.::.,ii',f,_, i, :1.t,'.,1 r-r_'t.t ,1.: ..,1:! a)...... r:i..:,.r,:r,11..r,t,
> "',ijlri, r(l_)l-ll ' i, l1r ,1, '!)i;i.rlfar,;Jit; )rtti..: r. l

> Cc: "vaishali" <,.'.rrs;,,1:rotr;:,.r .,>, "tissdisability,,
> <ir.jriaisitbtlily{ii,ui] rrll i! t>
iQuollll lexi hrddefli

2 attachments

DHE-TISS - lAccess -State Disability Rights Policy for Inclusion and Accessibiliry in Higher Education 2020ll 1w_O Watermark) (8) (3) (4) - Copy.pdf
8522K

-,, 9Tt. Tgq^FT^S{q lAccess-State oisability Rights Policy for Inclusion and Accessib y in HigherI Education 2020-10 (w_o watermark) (2) (a) (1).pdf
9044K

hnps://mail.google.com/mair/u/0?ik=7cBbb6a959&view=pt&search=aJr&permmsgjd=msg-f%3416g043369s330671 ,,', 
I
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मसुदा ददव्ाांग धोरण 

I-Access1:State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical Education, 

Government of Maharashtra 

1. प्रस्तावना: 

1.1. भारतीय राज्य घटनेच्या कलम २४६(३)अन्वये, दसुर् या यादीतील / राज्य यादी तील, 

सातव्या अनुसूचीमध्ये नमूद केलेल्या ववषयाांवर, एखाद्या राज्याच्या ववधानसभेला 

सांपूर्ण राज्यासाठी ककां वा राज्यातील एखाद्या भागासाठी कायदे आणर् योजना तयार 

करण्याचे ववशेष अधधकार आहेत. दसुर् या यादी/राज्य यादीमध्ये (7th Schedule) 

सातव्या अनुसूचीमध्ये मध्ये क्रमाांक ९ वर "ददव्याांग व रोजगार ममळण्यास सक्षम 

नसलेल्या व्यकतीांना मदत"(Relief of the disabled and unemployable) असा ववषय आहे. 

म्हरू्नच, प्रत्येक राज्य शासनाला, ददव्याांगाांचे घटनात्मक ववश्वस्त म्हरू्न ददव्याांगत्व 

रोखण्यासाठी आणर् ददव्याांग व्यकतीांना सन्मानाने जगता यावे म्हरू्न सक्षम 

करण्यासाठीआवश्यक ती सवण पावले उचलण्याचे अधधकार आहेत.2 

 

1
‘आय-’अकसेस’ म्हरू्न पररभावषत केले आहे, ‘मी’ म्हर्जे ‘ददव्याांगव्यकती’ आणर् ‘प्रवेश’ म्हर्जे 

ददव्याांग व्यकतीची कोर्तीही भरतीपूर्ण करण्यासाठी कोर्त्याही उच्चमशक्षर् सांस्था (ववद्यापीठ / 

महाववद्यालय) मध्ये प्रवेश करण्यास सक्षम असेल. 1‘आय-’अकसेस’: UNCRPD च्या लेखाांच्या अनुरूप 

ददव्याांगव्यकती उच्च मशक्षर् प्रर्ालीमध्ये प्रवेश करण्यास सक्षम आहे. हे (NEP,2020) एनईपीशी सुसांगत आहे 

 
 

2प्रोफेसर कृष्र् महाजन, अडव्होकेट, सुप्रीम कोटण ऑफ इांडडया याांनी मशफारस केली 
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1.2. भारतीय राज्य घटनेच्या कलम २४६(३) चा सांदभण घेऊन RPWD ACT आणर् 2017 

चे ननयम, २०१६ मधील ‘मशक्षर् आणर् रोजगार’ या ववषयावरील प्रकरर् वाचावे 

लागेल. ददव्याांगाांचा पूर्ण समावेश व त्याांना सुलभतेने समान सांधी उपलब्ध होर्े या 

उद्दीष्टाचे भान ठेवून २१ प्रकारच्या ददव्याांगत्वाची तरतूद राज्याच्या उच्चमशक्षर् 

धोरर्ात केली आहे .हे सवण समावेशक धोरर् राज्य उच्च व तांत्रमशक्षर् ववभाग, 

उच्चमशक्षर् सांचालनालय, सरकार याांच्या अांतगणत असलेल्या सवण सांस्थाांना लागूआहे. 

महाराष्र (मान्यताप्राप्त व अनुदानीत)3. 

1.3. हे धोरर् RPWD ACT 2016 च्या सांदभाणतील ददव्याांगत्व कायद्याांशी सांबांधीत अशा 

सद्य न्यायावादाच्या व्यापक प्रकाशात कायणरत आहे हे धोरर् 'सवाांसाठी मशक्षर्' 

(EFA-Education for all) या उद्ददष्टावर भर देते. व त्यासाठी ववद्यापीठाांच्या 

सांस्थात्मक व धचरांतन आराखड्याची आवश्यकता स्पष्ट करते.मशक्षर् वअध्यापन, 

वगणमशक्षर्, मशकववण्याच्या पध्दती,पुस्तके, सुलभअभ्यासक्रम, प्रवेशासाठी मागणदशणन, 

ननवास, ग्रांथालय, क्षमताबाांधर्ी, मशक्षक, कमणचारी आणर् तळागाळातील कमणचारी या 

सांदभाणत ददव्याांग व्यकतीांचा समावेश आहे. हे धोरर् आय सी टी चे महत्व आणर् 

ददव्याांग  ववद्यार्थयाांसाठी मशक्षर् सवणसमावेशक व सुलभ करण्याच्या त्याच्या उदयोन्मुख 

भूममके बद्दल मादहती देते. 

1.4. डीसेबल्ड राईट्स ग्रुप वव. युननयन ऑफ इांडडया या सवोच्च न्यायालयाच्या महत्वाच्या 

ननकालाच्या ( ररट याधचका क्र.२९२/२००६ दद१५/१२/२०१७) अनुसार सवण 

उच्चमशक्षर्सांस्थाांना कालबद्ध प्रवेशप्रकक्रया राबववरे्, आरक्षर्ासांबांधीच्या तरतुदी पाळरे्, 

 

3प्रोफेसर मशरीष देशपाांडे,ववजजदटांग फैकल्टी, NLU, नागपुर आणर् डॉ वैशाली कोल्हे, TISS, द्वारा अनुशांमसत 
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तसेच सुलभ अभ्यासक्रम व सवणसमावेशक मशक्षर्ासाठी अडथळाववरहीत वातावरर् 

ननमाणर् करर्े बांधनकारक असेल.  

1.5. हे धोरर् उच्च मशक्षर्ाच्या क्षेत्रात ददव्याांग व्यकतीांसाठी ‘समावेश’ होर् ेव उच्च  

मशक्षर् घेर्े त्याांच्यासाठी सुलभ करर्े यावर भर देते. 
कलम 16: “शासनातफे अनुदान ददल्या जार्ायाणककांवा ववना अनुदाननत अशा सवण 

शैक्षणर्क सांस्थाांमध्ये ददव्याांग मुलाांना सवण समावशेक मशक्षर् ददले जाईल, यासाठी योग्य 

ते सरकार आणर् स्थाननक अधधकारी प्रयत्न करतील.” (RPWD Act, 2016) 

1.6. उच्च मशक्षर्ाच्या क्षेत्रात सवणसमावेशकता आर्र् ेहा या आय-अकसेस’ पररपत्रकाचा 

उद्देश आहे. जेरे् करून ववद्यापीठाच्या सवणभागधारकाांसह यासांबांधी कायणवाही करून 

धोरर्ात्मक पुढाकार घेता येईल. आणर् ददव्याांग ववद्यार्थयाांच्या ववद्यापीठ पातळीवरील 

शैक्षणर्क दैनांददन जीवनातील अडचर्ी लक्षात घेऊन सकारात्मक कृतीद्वारे त्याांना 

उच्च मशक्षर्ामध्येसमाववष्ट करून घेता येईल. 

1.7. हे धोरर् शाश्वत ववकासाच्या उद्ददष्टाांपैकी उद्ददष्ट ४ ( न्याय्य व गुर्वत्तापूर्ण मशक्षर्, 

आजीवन मशक्षर्ाचीसांधी) वउद्ददष्ट ८- (चाांगले काम, शाश्वत आधथणक ववकास)वउद्ददष्ट 

१०- ( असमानता कमी करर्)े याांच्याशीसुसांगत राहून सवणसमावेशक उच्च मशक्षर्ाची 

खात्री देर्े हे या धोरर्ाचे ध्येय आहे. 

1.8. हे धोरर् ददव्याांगाच्या सांवेदनशीलतेची दाखल घेऊन व ददव्याांग ववद्यार्थयाांच्या 

सांवेदनाक्षम गरजा ओळखून त्या अभ्यासक्रमात समाववष्ट करुन घेरे् आवश्यक आहे 

हे आरपीडब्ल्यूडीकायदा २०१६ मधील कलम २ (वाय) चा अांतभाणव करते. हे कलम 

साांगते की  योग्य तर्हेने सामील करून घेरे् म्हर्जे कोर्त्याही प्रकारचे अवाजवी ककां वा 

अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतनेे वापरता 

येर्े.  

1.9. हे धोरर् खालील पररभाषाांवर आधाररत आहे:- 
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a) “ववद्याथी” म्हर्जे अधधकृतपरे् कोर्त्याही ककां वा सांस्थेच्या कोर्त्याही 

व्यावसानयक अभ्यासक्रम, कौशल्य ववकास, ऑनलाइन, दरूस्थ मशक्षर् 

अभ्यासक्रम, पदवी, पदव्युत्तर मशक्षर्, एमकफल, पीएचडी कायणक्रम सांस्था / 

ववद्यापीठाने ददलेला कायणक्रमात अधधकृतपरे् नोंदर्ी केलेली व्यकती.  

b) कलम 2(r): “बेंचमाकण  ददव्याांगत्व असलेली व्यकती” म्हर्ज े ज्या व्यकतीचे 

ददव्याांगत्व ककमान ४०  टकके(40% or more) ककां वा त्यापेक्षा जास्त आहे, ( जेथे 

ननदेमशत ददव्याांगत्व मोजले जाऊ शकत नाही.) व जेथे ननदेमशत ददव्याांगत्व मोजले 

जाण्याची पररभाषा उपलब्ध आहे, तेथे प्रमाणर्त अधधकार्याांनी प्रमाणर्त केलेली 

व्यकती.  (RPWD Act, 2016) 

c) कलम 2(s): “ददव्याांगव्यकती” म्हर्जेदीघणकालीन शारररीक, मानमसक, बौद्धधक 

ककां वा सांवेदनेसांबांधीची दबुणलता असलेलीव्यकती; ज्यामुळे अशा व्यकतीला समाजात 

वावरताना अडथळयाांशी सामना करावा लागतो व समाजात  इतराांप्रमारे् पूर्णपरे् 

व प्रभावीपर्े सहभागी होता येत नाही.  (RPWD Act, 2016) 

d) कलम 2(y): हे कलम साांगते की  योग्य तर्हेने सामील करून घेर्े म्हर्जे 

कोर्त्याही प्रकारचे अवाजवी ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले 

हकक इतराांबरोबर समानतेने वापरता येर्.े (RPWD Act, 2016) 

e) कलम 2(ze): “युननव्हसणल डीझाईन” ( सावणत्रत्रक रचना)म्हर्जेउत्पादने, वातावरर्, 

कायणक्रमआणर्सेवायाांची अशी रचना, जेरे्करून या रचनेत कोर्ताही ववमशष्ट बदल 

न करता गोष्टी सवाांना वापररे् जास्तीत जास्त सुलभ होईल. तसेच ददव्याांग 

व्यकतीांना या गोष्टी वापरता याव्यात म्हरू्न जी सहाय्यक उपकररे् या व्यकती 

वापरतात, अशा सहाय्यक उपकरर्ाांसाठी सुद्धा हे डीझाईन (ही रचना) अनुकूल 

असते.(RPWD Act, 2016) 
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f) “ददव्याांगकमणचारी” म्हर्ज ेउच्चमशक्षर् क्षेत्रात कायणरत असर्ारे मशक्षक, कमणचारी 

वगण, प्रशासनसेवतेील कमणचारी, मशक्षकेतर कमणचारी (कायमस्वरुपी, तात्पुरत ेआणर् 

/ ककां वा करारतत्वावर नमेलेले) 

g) University and College stakeholders: Registrars, Equal opportunity cell 

heads, Faculty, HOD, Director Student Welfare, Dean, Computer section 

officials, Finance Head,Website Officials, Data management center, Exam 

Controllers, exam staff, Librarian & staff, Students with Disability, special 

educators, Skill Councils, Skill development department, Job placement 

officers, government officials, Subject experts in Disability, NGOs, NSS, 

teachers, peers, administration, Parents, hostel wardens, Canteen, staff, 

Security guards, Counsellors, Health Professionals.  

h) Accessible Format: Accessible web site and accessible document should 

be defined as Web site compliant with Web Content Accessible Guidelines 

2.1 level AA. Accessible document means Document in EPUB format 

compliant to EPUB Accessibility guidelines. 

2. धोरणाचातर्क  व वस्तुस्स्ित ीः 

The Policy envision the equal opportunities to students with disability in 

higher education. The internal and external factors affecting the inclusion of 

students with disabilities are observed while working with various universities 

of Maharashtra during the dialogues with students with disabilities and 

university stakeholders. The overall factors affecting equal access to learning 

of the students with disability in education system are stereotypical mindsets 

of society, lack of awareness on disability concepts in academia, lack of 

disability related services, lack of Transportation from residence to university, 

within university campus navigations to classrooms is tough for students with 

disability due to Inaccessible infrastructure, Lack of barrier free environment 

in classrooms structure like furniture, blackboard, library, conference hall, 
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dining halls are not accessible, Attitudes of Higher Education Authorities, 

Lack of online learning facilities, assistive technology, inaccessible books, 

reading material, inaccessible library, lack of coordination of services at the 

university equal opportunity cell, untrained staff/teacher in equal opportunity 

cell. Lack of systematic governance mechanism, inconsistent reservation to 

include PWD are the key problems. Because Lack of awareness among 

university authorities makes it tough for students with disability to reach at 

level of higher education system & skilled vocational courses. Even if they 

enter Universities, the overall higher education system is inaccessible to them 

in their day to day learning, hence drop out is there, due to lack of accessibility 

to information, inaccessible websites or inaccessibility of print media, books 

and inaccessible libraries especially in context of rural areas This Socially 

economically disadvantaged group due to Poverty and disability experiences 

lack of social acceptance by non-disabled peers and face bullying and stigma 

in society. Hence its essential to develop this policy by including “Disability 

Inclusion” as an important academic agenda of Universities and higher 

education institutions in India with in-built budgetary governance 

mechanism for equal accessibility of all students towards sustainable 

development of the country”. Hence, it’s important to develop this policy to 

mainstream persons with disability in higher education and create body of 

knowledge in disability studies, accessible technology and develop skilled 

highly qualified Students with Disability as future generation professionals for 

mainstream  education, employment & entrepreneurs to contribute to the GDP, 

inclusive employment, Human Resource Development and sustainable 

development of the country.(University Accessibility Assessment Report, 

Kolhe.V, 2019,)  ददव्याांग व्यकतीांमध्ये एकूर् पदवीधर लोकसांख्या 1246857 आहे. 

पुरुषाांची सांख्या 839702 आणर् मदहलाांची सांख्या 407155 आहे (भारतीय जनगर्ना ,

2011).पदवीधराांमधील  पुरुष मदहला लोकसांख्या गुर्ोत्तर 3:1 आहे.ददव्याांग पदवीधारकाांपैकी 
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एकततृीयाांश पदवीधारक ददव्याांग मदहला आहेत. ददव्याांगमदहलाांची नतहेरीगैरसोय, त्याांच्या 

दबुणलतेमुळे असर्ारी त्याांची असुरक्षक्षतता आणर् आधथणक मदतीचाअभाव ही ददव्याांग मदहला 

पदवीधराांची सांख्या कमी असण्याची मुख्य कारर्े आहेत. (Kolhe.V,2017). As per the 

study of NCPEDP less than 1% population of students with disability reach 

till higher education to study. These logic and rationale suggest to develop 

Disability inclusion Policy in Higher Education.  

3. सांदर्भ: 

3.1. UNCRPD च्या आराखड्यानुसार सुलभता ही ददव्याांग  ववद्यार्थयाांच्या हककाांपैकी एक 

आहे.ददव्याांग ववद्यार्थयाांना उच्च मशक्षर् सुलभतेने घेरे् शकय व्हावे व त्याकरता 

ववद्यापीठ स्तरावर UNCRPD आराखडा लागू करावा अशी कल्पना आहे. 

UNCRPDअांतगणत (लेख 9: प्रवेशयोग्यता, अनुच्छेद 8: जागरूकता वाढववरे् सुननजश्चत 

करते, अनुच्छेद 20: मानवी हकक म्हरू्न वैयजकतक गनतशीलता) याची खात्री करुन 

घेण्याच्या दृष्टीने महत्वाचे लेख ओळखण्याच्या ददशेने कायण करा & मुद्रर् ददव्याांग 

असलेल्या ववद्यार्थयाांना समान सांधी ममळवून देण्यासाठी नवीन माराकेश करार. 

3.2. 2013 मध्येसुरूझालेल्या आय अकसेस राईट्स ममशनने ददव्याांग धोरर् राबववण्यासाठी 

पुढाकार घेऊन सांचालक, उच्च मशक्षर् सांचालनालय, याांच्या आदेशानुसार महाराष्रात 

अांमलात आर्ण्यासाठी कृती-मागणदशणकसूचनामागववल्याआहेत. ददव्याांग ववद्यार्थयाांना 

कोर्त्याही अडचर्ीमशवाय , सुलभतेने मशक्षर् घेण्यासाठी मदत व्हावी असा उद्देश 

असर्ारा हा भारतातीलएकअग्रगण्यप्रकल्पआहे.हा प्रकल्प ददव्याांग ववद्यार्थयाांसाठी 

सांरचनात्मक, शैक्षणर्क, सामाजजक, आधथणकआणर्ताांत्रत्रक सुलाभताही ववचारातघेतो. उच्च 

मशक्षर् क्षेत्रातील भागधारकाांचे(सांबांधीत व्यकतीांचे) सांवेददकरर् करर्े, व भारतीय 

नागररक म्हरू्न ददव्याांग ववद्यार्थयाांच्या वैयजकतक तसेच व्यावसानयक प्रगती ला उते्तजन 
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देण्याच्या, टप्प्याटप्प्याने पूर्ण करावयाच्या या उद्ददष्टात ददव्याांग ववद्यार्थयाांनाही 

सहभागी करून घेर्े हा या प्रकल्पाचा उद्देश आहे.     

3.3. उच्च मशक्षर् सांचालनालयाच्या, महाराष्र सरकारच्या सवणत्रबगरकृषी ववद्यापीठाांच्या 

प्रनतननधीांसह, ददनाांक ४ नोव्हेंबर २०१९ आणर् १३ जानेवारी २०२० रोजी झालेल्या 

बैठकीत या धोरर्ाच्या तरतुदीांसांबांधी चचाण झाली.(Annexure -1 मध्ये जोडलेले 

ममननटे). 

4. ददव्ाांगत्वा बद्दलचे का्दे: India has signed and ratified to the ‘United Nations Convention for 

Rights of Persons with Disabilities ‘in 2006 which were implemented in India in 2007 by issuing rules 

for amendment of the Indian laws as per UNCRPD. This resulted in process of harmonisation of 

Indian laws and constitution as per UNCRPD framework which encourages to include PWD in 

formulation of rules, laws ie. ‘Nothing about us without us’. The Ministry of Social Justice and 

Empowerment, Dept of Empowerment of the Persons with Disability in consultation with National 

Law Universities and National level govt and non govt institutions organised national level 

consultations that resulted in formation of Draft RPWD Bill 2011 followed by amendments. The 

Disability Law finally passed in Parliament as RPWD Act 2016 with UNCRPD as foundation of the 

disability law. This Policy seeks to implement various provisions under the UNCRPD, RPWD Act 

2016, Education for All, Equal access and Inclusion principles of NEP 2020. However keeping in 

mind that less than 1% of PWD are able to reach at higher education as per NCPEDP study in 2015. 

या धोरर्ात UNCRPD आणर् RPWD ACT 2016 मधील ववववधतरतुदीांची अांमलबजावर्ी 
करण्याचाववचार केला आहे. तसेच The National Trust for Welfare of Persons with Autism, 

Cerebral palsy. Mental Retardation and Multiple Disabilities Act of 1999 read with the 2000 

rules and Board of Trust Regulations 2001, Marrakesh VIP Treaty, Biwako Millennium 

Framework.  The Indian Lunacy Act-1912, The Mental Health Care Act 2017 which may be 

applied wherever necessary.  हे ददव्याांगत्वाशी सांबांधधत इतरकायदे आहेत. हे धोरर् RPWD 
ACT 2016 मधील ददव्याांगाांचे अधधकार आणर् University Grants Commission (UGC) 
न ेसाांधगतलेली सवणसमावेशकता व सुलभता याबाद्दची मागणदशणक तत्वे याांची दाखल 
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घेते.राष्रीय ववद्यापीठ धोरर्, ज्याच्या तरतुदी प्रमारे् ववद्यापीठ प्रनतवषी आपल्या पायाभूत 
सुववधा व प्रशासनामध्ये आवश्यक ते बदल करते व ववद्यापीठाच्या एकूर् अथणसांकाल्पापैकी ५ 
टकके हे ददव्याांग सवणसामावेशाकते साठी व ददव्याांगजनाां साठी असलेल्या सोयीांसाठी राखून 
ठेवर्े हे महत्वाचे आहे  The Policy is in coherence with NEP 2020 with special emphasis on 

principles of ‘Inclusion and Accessibility’ as a National University Policy. This policy 

considers The Social Model of Disability. As per this policy the Government/aided University 

and colleges makes changes in its infrastructure and administration and academic regulations. 

This Policy suggests to provide 5% budget as disability inclusion budget of the Total 

University Budget on yearly basis of their total university budget for sustainable development 

of facilities for persons with disabilities 

5. पॉललस  स्रक्चर 

5.1. हे धोरर् ददव्याांगत्वाच्या २१ प्रकाराांचे वर्णन करत ेआणर् उच्चमशक्षर्ामध्ये 

ददव्याांग व्यकतीांचा पूर्ण समावेश करण्याचे उद्दीष्ट साकार करते. हे धोरर्,  RPWD 

Act 2016  च्या सांदभाणत ददव्याांगत्व कायद्याांशी सांबांधीत  वतणमान न्यायशास्त्राच्या 

प्रकाशात ददव्याांगत्वाची सांकल्पना व्यापक व्हावी असे सुचवते.  

5.2. या धोरर्ात सवणमशक्षा अमभयानाचा दृष्टीकोन स्पष्ट करण्यात आला आहे. 

ददव्याांग ववद्यार्थयाांना समाववष्ट करून घेण्यासाठी उच्च मशक्षर् व ववद्यापीठ  याांच्याकडे 

सांस्थात्मक व शाश्वत आराखडा असला पादहजे यावर ववशेष भर देण्यात आला आहे.   

मशक्षक, कमणचारी याांची क्षमताबाांधर्ी व प्रमशक्षर् याद्वारे हे साध्य करता येईल असे 

म्हटले आहे. ददव्याांग ववद्यार्थयाांसाठी मशक्षर् हे सवणसमावेशक व सुलभ करण्यामधील 

आय सी टी च्या महत्वाच्या भूममकेबद्दल हे धोरर् थोडकयात साांगत.े  

5.3 ददव्याांग ववद्यार्थयाांसाठी उच्च मशक्षर् घेर्े सुलभ व्हावे म्हरू्न जे उपाय योजालेले आहेत, 

त्याांचीअांमलबजावर्ी सुलभ करण्याच्या उद्देशाने UNCRPD आणर् UGC ने मागणदशणक 
तत्वे ददली आहेत. 
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6. ददव्ाांगत्व अभ््ास आणण कृत साठी कें द्रीः Centre for Disability Studies and Action  

6.1. ‘I-Access Rights Mission' (I-ARM) हा Tata Institute of Social 

Sciences (TISS चा Centre for Disability Studies and Action), 

मधीलएकप्रकल्प (Field Action Project) आहे. ददव्याांग ववद्यार्थयाांच्या सभोतालची 

(दठकार्ाची) पररजस्थती समजून घेर्े हा या प्रकल्पाचा एक भाग आहे.ज्यामुळे 

ववद्यापीठातील मशक्षक, बरोबरीचे इतर ववद्याथी, प्रशासन, याांच्याबरोबर सांवाद 

साधताना, तसेच ग्रांथालय, जेवर्ाचे हॉल, वसनतगहेृ इत्यादी दठकार्ी वावरताना त्याांना 

कोर्त्या अडचर्ी येतात हे जारू्न घेता येईल. व ददव्याांग ववद्यार्थयाणसाठी 

सवणसमावेशकता व सुलभता हे उद्ददष्ट अधधक पररर्ामकारक ररत्या राबवता येईल. 

ववद्यापीठातील भागधाराकाांचा (Stakeholders) ददव्याांगाांच्या प्रश्नाकडे पाहण्याचा 

दृष्टीकोन बदलर्े, सांवेदनशीलता ववकमसत करर्े व समुदाय आधाररत सहभागाकडे 

वाटचाल करर्े हा ही या प्रकल्पाचा उद्देश आहे. 

ददव्याांगाांना समाववष्ट करून घेण्याची सुरुवात वगाणतील मशक्षर्, म्हर्ज े मशक्षकाांचे 

मशकववरे् व त्या वगाणतील मशकववण्या मध्ये बरोबरीच्या ववद्यार्थयाां बरोबर सहभागी 

होर्े(Disabled and non disabled together) या गोष्टीपासून होऊ शकेल. या ‘Peer 

Engagement Program मुळे वगाणमध्ये एकत्र असर्ार्या ददव्याांग आणर् अव्यांग 

ववद्यार्थयाां मध्ये जजव्हाळा ननमाणर् होऊन सौहादणपूर्ण वातावरर् तयार होईल. ददव्याांगाांच्या 

प्रश्नाववषयी जनजागतृी करण्यासाठी व्यासपीठ उपलब्ध करून देरे्. व त्यासाठी 

सजणनशील अध्यापन पध्दती वापरून त्याांच्यातील ममळून-ममसळून राहण्याची वतृ्ती वाढवरे् 

व सवणसमावेशक सांस्कृतीकडे वाटचाल कररे्. सवणसमावेशक सांस्कृती मुळे ददव्याांग व 

अव्यांग ववद्याथी एकत्र येऊन एकत्रत्रत परे् मशकरे्, खेळरे् यामुळे ददव्याांगाांमधील 

आत्मसन्मानाची भावना वाढीस लागते.  
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ददव्याांग ववद्यार्थयाांच्या गरजा ओळखून त्याांना मशक्षक, बरोबरीचे ववद्याथी याांच्या बरोबर 

सहभागी करून घेताना, ग्रांथालय, परीक्षा याबाबतीत त्याांच्या सोयीचा ववचार करण्याचा 

दृष्टीकोन हा समान सांधी आणर् सवणसमावेशक मशक्षर् याांच्या आराखड्याशी सुसांगत 

आहे.  

ददव्याांगाांच्या सांवेदनात्मक गरजाांचा अांतभाणव अभ्यासक्रमामध्ये तसेच अध्यापन 

पध्दतीमध्ये कररे् हे ही समान सांधी च्या उपलब्धतेसाठी आवश्यक आहे. कारर् त्यामुळे 

त्याना वगाणमध्ये रोज मशकताना व मशकवताना पूर्णपरे् सहभागी होता येईल.        

ददव्याांगाांसाठी सुववधा आणर् सेवाांचे सांस्थापन करर्े, हे या आराखड्याचे उद्ददष्ट आहे.  

तसेच उच्चमशक्षर्ाच्या क्षेत्रात सकारात्मक कृतीआणर् योग्य रीतीने सामाववष्ट करून घेर्े 

यासाठी सवणसमावेशक धोरर् ववकमसत करर्े.  

6.2. उच्चमशक्षर्ामध्ये ददव्याांग ववद्यार्थयाांचा समावेश करर्े आणर् त्याांचे शैक्षणर्क  

वातावरर् सुलभ आणर् त्याांच्या वैयजकतक गरजाांबाबत  सांवेदनशील बनववर् े हे या 

धोरर्ाचे मुख्य उद्दीष्ट आहे. 

कलम 16 (iii): "व्यकतीच्या आवश्यकतेनुसार योग्य प्रकारे समाववष्ट करून घेण्याची 

व्यवस्था  करत;े”  (RPWD Act, 2016) 

कलम 16 (iv): "वैयजकतकररत्या (Individualized or otherwise in environments) 

ककां वा अन्यथा सांपूर्ण समावेशाच्या उद्दीष्टानुसार शैक्षणर्क आणर् सामाजजक ववकासास 

(academic and social development) जास्तीत जास्त हातभार लावते."(RPWD 

Act2016) 

" वातावरर् अनुरूप नसल्याने ददव्याांगाांसाठी अनेक अडथळे ननमाणर् होतात व त्याांना 

सहजपर्े सहभागी होता येत नाही. (WHO 2011). उच्च मशक्षर् क्षेत्रामध्ये ददव्याांगाांसाठी 

सुलभता व सवणसामावेशकतेचे धोरर् ववद्यापीठ पातळीवर राबवले गेले पादहजे. त्यासाठी 
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आय अकसेस ममशन खालीलप्रमार्े मागणदशणक तत्वे साांगत आहे, जी उच्च मशक्षर् 

सांचालनाल, महाराष्र, याांच्या आदेशानुसार राबवली जातील.   

7. उच्च लिक्षणात ल ददव्ाांग असलेले ववद््ािी 

7.1. 21 प्रकारचे ददव्याांगत्व RPWD Act 2016 नसुार वगीकृत केले गेले आहे, 

कलम 2(s) नुसार “ददव्याांगव्यकती” म्हर्जेदीघणकालीन शारररीक, मानमसक, 

बौद्धधकककां वासांवेदनेसांबांधीची दबुणलता असलेलीव्यकती; ज्यामुळे अशा व्यकतीला समाजात 

वावरताना अडथळयाांशी सामना करावा लागतो व समाजात  इतराांप्रमारे् पूर्णपरे् व 

प्रभावीपरे् सहभागी होता येत नाही.”: ददव्याांगत्वाचे २१ प्रकार खालीलप्रमार्े. 

a) अांधत्व (Blindness) 

b) अधू दृष्टी(Low Vision) 

c) कुष्ठरोगातून बरे झालेले ददव्याांग (Leprosy Cured persons) 

d) पूर्ण बदहरेपर्ा ककां वा कमी ऐकू येरे्.(Deafness or Hard of Hearing) 

e) LocomotorDisability (एका ठीकार्हून दसुर्या दठकार्ी जाण्यास असमथण असरे्. 

f) Dwarfism 

g) बुद्धीमांदत्व (Intelectual Disability) 

h) मानमसक आजार(Mental Illness) 

i) ऑटीझम(Autism Spectrum Disorder) 

j) सेरेब्रल पाल्सी (Cerebral Palsy) 

k) MuscularDystrophy 

l) Chronic Neurological conditions 

m) Specific LearningDisabilities 

n) Multiple Sclerosis 
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o) Speech and Language disability 

p) Thalassemia 

q) Hemophilia 

r) Sickle Cell Disease 

s) MultipleDisabilities (including deaf blindness) 

t) Acid Attack victim 

u) Parkinson's disease. 

म्हरू्न, 

7.2. ववद्यापीठाला RPWD   Act 2016 नुसार २१ प्रकारचे ददव्याांगत्व असलेल्या  

ववद्यार्थयाांबरोबर काम करावे लागेल. 'सवणसमावेशकता आणर् सुलभता ही उच्च 

मशक्षर्ात राबवायची तत्वे उत्तम रीतीने अांमलात आर्ण्यासाठी प्रत्येक अमभयाांत्रत्रकी 

महाववद्यालयाने ‘डीसेत्रबलीटी डडझाईन चॅलेंज (State level Divyang Avishkar 

Projects, Innovative Technology and Accessistive Technology design 

Projects at Engineering colleges and students can encouraged to take 

innovative projects Graduation fully funded by science and technology 

funds of university. Divyang Innovation Awards may be started in each 

university) प्रकल्प सुरु करावा. या प्रकल्पाद्वारे ददव्याांग ववद्यार्थयाांना उत्तम प्रकारे व 

ववना अडथळा उच्च मशक्षर् घेता यावे म्हरू्न आधुननक तांत्रज्ञानाची मदत घेऊन 

नवनवीन साधने व प्रर्ाली ववकमसत केल्या जातील.    
  कलम 17 (j): “मशक्षर् सुधारण्यासाठी सांशोधनास प्रोत्सादहत करण्यासाठी;” (RPWD 

Act, 2016) 

कलम 28: "ददव्याांग व्यकतीांच्या सक्षमीकरर्ासाठी आवश्यक असलेल्या अशा इतर 

मुद्द्याांवरील एखादी व्यकती ककां वा सांस्थेकडून केल्या जार्ारया सांशोधानास, जे सांशोधन 
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ददव्याांग व्यकतीांच्या उभारर्ीस व पुनवणसनासाठी सहाय्यभूत ठरेल, अशा सांशोधानास 

योग्य ते सरकार उते्तजन देईल. ”(RPWD Act2016)  

उदाहरर्ाथण - महाववद्यालयाच्या पररसरातील  कफरर्े, ववद्यापीठाचा स्पशाणचा नकाशा, 

वगाणतील नोंदवही ककां वा तत्सम साधन, वेबसाइट पाहता येर्े, स्वयांचमलत कमी 

ककां मतीची व्हीलचेयर, सहज प्रवेश करता व वापरता येण्याजोग्या मलफ्ट, सुलभ 

वाहतूकव्यवस्था, आकृती सुलभता, प्रवेशयोग्य वगण, पुस्तके शोधण्यासाठी ग्रांथालय 

साधने, कॅन्टीनमधील प्रवेशयोग्यता शौचालय, आयसीटी डडव्हाइस आणर् अॅप्स, 

बोलर्ारी धचते्र, अांध व्यकतीसाठी प्रवेशयोग्य रांग. कर्णबधधर समुदायासाठी भाषा 

मशकण्याचे साधन. 

7.3. फननणचरची पुनरणचना, सुलभतेने वापरण्यायोग्य टेबल खुची, सांलग्न स्वच्छतागहृ, 

ददव्याांग व्यकतीना भोजनगहृाचा वापर सुलभतेन ेकरता यावा म्हरू्न आवश्यक त्या 

सोयी केलेल्या आहेत का ते पाहर्े (अन्न पुरववण्याची पध्दत , स्वच्छतागहृ सुववधा.) 

ववववध क्षेत्रातील ददव्याांग ववद्यार्थयाांसाठी या सवण गोष्टीांचा सहजतेने वापर करर्े शकय 

व्हावे म्हरू्न केलेल्या सवण उपायाांचा आढावा, म्हर्जे मशक्षर् सामग्री, आयसीटी चे 

अध्यापन) अध्यापन व अभ्यासक्रम. 

कलम 40: “(Accessibility) कें द्रसरकार मुख्य आयुकताांशी सल्लामसलत करून ददव्याांग 

व्यकतीांसाठी त्याांच्या आजूबाजूच्या वातावरर्ातील गोष्टी त्याांन सुलभतेने उपलब्ध 

होण्यासांबांधीचे ननकष, वाहतूकव्यवस्था,  मादहती व     तांत्रज्ञान, तसेच शहरी व ग्रामीर् 

भागात उपलब्ध असर्ायाण  इतर सुववधा व सेवा ददव्याांगाांनाही सहजतेनी उपलब्ध 

होण्याबद्दलचे ननयम ननजश्चत करतील..”(RPWD Act2016) 

7.4. दरवषी 3 डडसेंबर पासून एक आठवडा ददव्याांग साप्ताह म्हरू्न अननवायणपरे् पाळण्यात 

यावा.  ददव्याांगत्वाच्या प्रश्नाांबाबत  जास्तीत जास्त जागरूकता(Awareness) ननमाणर् 
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व्हावी  आणर् आकलन व्हावे या उद्देशाने यू.एन.ने हा ननर्णय घेतला.  शैक्षणर्क 

सांस्थाांनी आठवडा पाळला पादहजे आणर् जागरूकता ननमाणर् करण्यासाठी तसचे ददव्याांग 

ववद्यार्थयाांचा समावेश करण्यासाठी कायणक्रमाांची योजना आखली पादहजे. 

कलम39 (1): “सुयोग्य शासन मुख्यायुकत ककां वा राज्यायुकत याांच्या सल्ल्याने ददव्याांग 

व्यकतीांना या अधधननयमाद्वारे ममळर्ार असलेल्या अधधकाराांच्या सांरक्षर् व्हावे  यासाठी 

जागृती अमभयान आणर् सांवेदना ननममणती कायणक्रम आय़ोजजत करील, प्रोत्साहन, पादठांबा 

देईल, ककां वा त्याांचे वधणन करील.” (RPWD Act, 2016) 

कलम39(2):“उपकलम (1) खाली ननदेमशत कायणक्रम आणर् योजना याांची उद्देश 

खालीलप्रमार्े असतील.  (RPWD Act, 2016) 

कलम392 (a): “समावेशकता,, सहनशीलता, सह अनुभूती, ववववधतवेवषयी आदर या 
मूल्याांना प्रोत्साहन देर्े;” (RPWD Act, 2016) 

8. ददव्ाांग ववद््ार्थ्ाांसाठी असलेल््ा ददव्ाांगत्व सुलर्ता व समावेिकता धोरणामध ल तरतुदी 

(I-Access Rights Mission: Policy Recommendations धोरणात ल 

लिफारस ): 

8.1. ददव्ाांगत्व अांदाजपत्रक (Disability Budget): ददव्याांग असलेल्या 

ववद्यार्थयाांसाठीसुववधा, ददव्याांग व्यकतीांसाठी असलेल्या सेवा ववकमसत करण्यासाठी व 

सवणसमावेशकतेचे आणर् सुलभतेचे धोरर् राबववण्यासाठी एक शास्वत चौकात कररे् 

गरजेचे आहे. ववद्यापीठाच्या एकूर् वावषणक अांदाजपत्रकापैकी 5%  Budget of Total 

University/College Budget as Disability Budget यासाठी राखून ठेवावे. This 

shall be done under Section 16 (ii)(vii), Section17(b),(c),(g),(h), Section 

18, Section 19,(2,a), Section 37(2) (a)(c) of The RPWD Act 2016 to 

develop facilities for Students with Disability of 21 categories. (Assistive 

technology such as computers with screen reading 

software, smart phone with screen reading software, refreshable braille 
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display and DAISY players connected to online libraries of books in 

accessible format. Preferably, these devices need to be provided to every 

person with disability as their personal equipment while studying in 

university/college/school, which can provide through Disability Budget 

and latter kept back as resource at University once the student with 

disability graduates).( Assistive Devices e.g. Daisy Player, Jaws, Iris Devices 

screen reader, Scanner, Polygraph, Accessible White Board,Low Vision Devises, 

Alternative and Augmentative Communication Technology, Technology for Deaf 

Blind, Books in Accessible Format, ICT,screen reader, magnifier, Accessible 

buildings, Ramps, Accesssible Lifts, Smart Cane, Campus Navigation devices, 

Motorised Wheelchair), प्रवेशयोग्य सहाय्यक डडव्हाइस उदा. डेझी प्लेअर स्कॅनर, स्क्रीन 

रीडर आणर् मॅजग्नफायर, प्रवेशयोग्य इमारती, रॅम्प, प्रवेशयोग्य शौचालय, प्रवेशयोग्य 

मलफ्ट, पीडब्ल्यूडी आणर् ग्रांथालय सेवाांसाठी सांसाधन कें द्राचे अपग्रेडेशन, शैक्षणर्क 

सांसाधनाांमध्ये प्रवेशयोग्य स्वरूपात रूपाांतररत करण्यासाठी आवश्यक पुस्तके आणर् 

सॉफ्टवेअर, मशकवर्े आणर् मशकण्यासाठी आयसीटी सॉफ्टवेअर , जबडे, ब्रेल वप्रांटर, 

प्रवेशयोग्य ववज्ञान / व्यावहाररक प्रयोगशाळा, एसटीईएम मशक्षर्, प्रवेशयोग्य खेळ 

सादहत्य, प्रवेशयोग्य खेळाचे मैदान, प्रवेशयोग्य वसनतगहेृ, शौचालय, स्वयांचमलत 

व्हीलचेअसण, प्रवेशयोग्य वेबसाइट, वगाणतील प्रवेशयोग्यता साधने, अपांग ववद्यार्थयाांची 

सांवेदनाक्षम गरजा, अपांग सुववधा व मदहला या धोरर्ाच्या प्रत्येक कलमाांतगणत नमूद 

केलेल्या सवण सुववधा) Accessible Website, Classroom Accessibility Devices 

as per sensory needs of Student with disability, Women with disability 

facility and all the facilities for promoting inclusive higher education 

mentioned in each section of this policy.                                                                                                                                                                     

Section:16(ii),(vii) Duty of educational institutions: The appropriate 

Government and the local authorities shall endeavor that all educational 

institutions funded or recognised by them provide inclusive education to 

the children with disabilities and towards that end shall— (ii)make 
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building, campus and various facilities accessible; (vii) monitor 

participation, progress in terms of attainment levels and completion of 

education in respect of every student with disability (RPWDAct,2016). 

Here the Children with Disability refers to Students with Disability in 

higher education                                                                                                                  . 

Section 17: Specific measures to promote and facilitate inclusive 

education: The appropriate Government and the local authorities shall 

take the following measures for the purpose of section 16, namely  Section 

17 (b) to establish adequate number of teacher training institutions; 

Section 17 (c) to train and employ teachers, including teachers with 

disability who are qualified in sign language and Braille and also 

teachers who are trained in teaching children with intellectual disability; 

Section 17 (g) to provide books, other learning materials and appropriate 

assistive devices to students with benchmark disabilities free of cost up to 

theageof eighteen years;                                                                                         

Section 17 (h) to provide scholarships in appropriate cases to students 

withbenchmarkdisability;(RPWD,Act,2016).                                                                                                                             

Section 18. Adult education: The appropriate Government and the local 

authorities shall take measures to promote, protect and ensure 

participation of persons with disabilities in adult education & continuing 

education programmes equally with others. (RPWDAct,2016).                                                                                                                      

Section 19(2) Vocational training and self-employment: The schemes 

and programmes referred to in sub-section (1) shall provide for Section 

19 (2)(a) inclusion of person with disability in all mainstream formal and 

non-formal vocational and skill training schemes and 

programmes,(RPWDAct,2016).                                                                                                                               

Section 37: Special schemes and development programmes: The 

appropriate Government and the local authorities shall, by notification, 

make schemes in favour of persons with benchmark disabilities, to 
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provide- Section 37(2)(a) five per cent. reservation in allotment of 

agricultural land and housing in all relevant schemes and development 

programmes, with appropriate priority to women with benchmark 

disabilities; Section 37(2)(c) five per cent. reservation in allotment of land 

on concessional rate, where such land is to be used for the purpose of 

promoting housing, shelter, setting up of occupation, business, enterprise, 

recreation centres and production centres (RPWD Act, 2016). 
8.2. (Addmissions)प्रवेशधोरर्/ प्रवेश घेर्े सोपे कसे होईल?-: सवण 21 प्रकारच्या ददव्याांग 

व्यकतीां ना समाववष्ट करून घेण्यासाठी प्रवेश सुलभ व ददव्याांगाांना वापरता येतील अशा 

प्रवेश परीक्षा ववषयक तरतुदी व वेबसाईट उपलब्ध करून ददल्या जाव्यात.  त्यातील  

मुख्य मशफारसीां पैकी एक म्हर्जे सांस्थेचे प्रॉस्पेकटस ददव्याांग व्यकतीांसाठी सहजतने े

वाचण्या/वापरता येण्याजोगे असावे. असे प्रॉस्पेकटस सांस्था /ववद्यापीठ / महाववद्यालय 

याांच्या वेबसाइटवर उपलब्ध असावे. प्रवेशपरीक्षा ददव्याांग ववद्यार्थयाां ना सुलभतेने देता 

येईल अशा प्रकारे म्हर्जे त्याांच्या सांवेदन गरजा व कायद्यात ददलेले ददव्याांगत्वाचे 

प्रकार याांचा ववचार करून  आखलेली असावी. (लेखीपरीक्षा, गटचचाण, उद्देशप्रकार, 

केसस्टडी ककां वा इतर कोर्तेही) मूकबधीर ववद्यार्थयाांसाठी प्रवेशपरीक्षा कालावधीत 

सांकेतभाषा येर्ारे दभुाषे व्यावसानयक उपलब्ध करुन द्यावेत.   
कलम 16 (i): “त्याांना कोर्त्याही भेदभावामशवाय प्रवेश द्या  ) RPWD Act 2016) 

 कलम 32 (1): “उच्च मशक्षर्ातील सवण सरकारी सांस्था आणर् शासनाकडून मदत 

ममळववर्ार् या अन्य उच्च मशक्षर् सांस्थाांमध्येना बेंचमाकण  ददव्याांग असलेल्याांसाठी ककमान 

पाच टकके  जागा राखीव असतील.” (RPWD Act 2016) 

कलम 32 (2): "बेंचमाकण  ददव्याांग व्यकतीांना उच्च मशक्षर् सांस्थाांमध्ये प्रवेशासाठी पाच 

वषाांची उच्च वयाची सवलत देण्यात येईल.” (RPWD Act2016) 
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8.3. परीक्षा धोरण   / मूल््ाांकन सवण परीक्षा हॉलमध्ये ददव्याांग ववद्यार्थयाांना सहजतेन े

पोहोचता येईल व बैठक व्यवस्थाही त्याांच्यासाठी सोयीस्कर अशी असेल.          

ववद्यापीठ व महाववद्यालयाच्या परीक्षाननयांत्रकाांना ददनाांक ४.३.२०१७ च्या जी 

आर मध्ये नमूद अननवायण तरतुदीनुसार 21 प्रकारचे ददव्याांगत्व असलेल्या 

ववद्यार्थयाांसाठी आवश्यक त्याां सोयी व त्याांना परीक्षेच्या वेळाच्या प्रत्येक 

तासामागे वीस ममननटे वळे जास्त देर्े आवश्यक आये. (पररमशष्ट - 3) ददव्याांग 

ववद्यार्थयाांना त्याांच्या सांवेदन गरजेनुसार बहुपयाणयी प्रवेशपरीक्षा असावी.   

मूकबधीर ववद्यार्थयाांसाठी प्रवेशपरीक्षा कालावधीत सांकेतभाषा येर्ारे दभुाषे 

व्यावसानयक उपलब्ध करुन द्यावेत.  
कलम 17 (i): " ददव्याांग ववद्यार्थयाांच्या गरजा भागववण्यासाठी अभ्यासक्रम आणर् 

परीक्षा पद्धतीत योग्य ते बदल करर्े, जसे की परीक्षा पेपर पूर्ण करण्यासाठी अनतररकत 

वेळ, लेखननकाची सुववधा ककां वा अमानुसेमससची सुववधा, द्ववतीय आणर् ततृीय भाषेच्या 

अभ्यासक्रमातून  सूट;”(RPWD Act,2016) 

8.4. ववद््ाप ठे / उच्चलिक्षणसांस्िाां मध््ेप्रवेि ्ोग्् पा्ार्ूत सुववधा / अडिळे 

मुक्त वातावरण. भारतसरकारची ‘Barrier Free’ वातावरर्ीय  मागणदशणक 

सूचना वगण, वसनतगहेृ, ग्रांथालय, जेवर्ाचेहॉल, वॉशरूम, क्रीडाांगर्े, 

अ ॅम्फीधथएटर, कॉन्फरन्सहॉल, आरोग्यकें द्र, गेस्टहाऊस   यासारख्या दठकार्ी 

कठडयासादहत रॅम्पस,  प्रवेश्सुलभ मलफ्ट्स, जोखीम टाळण्यासाठी चेतावर्ी 

देण्याच्या पट्ट्या, स्पशणज्ञान सुववधा असर्ारे पदपथ या वैमशष्ट्याांसह  राबववल्या 

जातील,  ददव्याांग मदहलाांच्या सन्मानाच्या रक्षर्ासाठी वॉशरूम प्रत्येक इमारतीत 

आणर् प्रत्येक मजल्यावर त्याांना प्रवेश करण्यास व वापरण्यास सुलभ अशी 

स्वच्छतागहेृ बाांधरे् अननवायण असेल. अडथळामुकत मागणदशणक सूचनाांनुसार अशा  
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सवण स्वच्छतागहृाांमध्ये सॅननटरी पॅडस देर्ारे मशीन उपलब्ध करून ददलेले असेल. 

ददव्याांग मदहलाांना वसनतगहृाांमध्ये सन्मानाने स्वावलांबीपर्ाने राहत्रा यावे म्हरू्न 

त्याांच्या सुरक्षक्षततेसाठी आवश्यक त्या तरतुदी असतील. ददव्याांग मदहला व 

पुरुषाांसाठी वसनतगहृात इांटरनेट व इांटरकॉम सुववधाांची व्यवस्था केली   जाईल. 

(जीआर दद. 27.08.2018) 

  कलम 16 (ii): “इमारत, कॅम्पस आणर् ववववध सुववधा वापरण्यास योग्य             

बनववर्;े”(RPWD Act,2016) 

8.5.  ददव्ाांगाांच  गतति लता आणण ववद््ाप ठाच््ा पररसरात वावरणे  

पररसरात वावरर्े व गतीशीलतेसाठी  ममत्र/ स्वयांसेवक कायणक्रमाद्वारे ददव्याांग 

ववद्यार्थयाांना ववद्यापीठाच्या आवारात प्रवास करण्यासाठी मुख्यगेट व मागील बाजूस 

सुलभ वाहतुकीची व मानवी मदतीची सुववधापुरववलीजाईल. Transport facility will be 

advisable for easy and quick access to classroom during entry and exit. 
  कलम 41. 2 (C): “वैयजकतक गनतशीलता आणर् सहाय्य.” (RPWD Act2016) 

8.6. प्रवेिसुलर् वगभ, सो् स्कर फतनभचर  आणर् आसनव्यवस्था, प्रयोगशाळा, 

ववज्ञानप्रयोगशाळा, व्यावहाररक, क्षेत्रभेट आणर् सांशोधन.  ही दठकारे् प्रवेशसुलभ व 

ददव्याांगाांना सहज वापरता येतील अशी करण्यासाठी सांबांधीत व्यकती म्हर्जे मशक्षक, 

इतर ववद्याथी, कमणचारी वगण, सुतार, इलेकरईमशअन, याांच्यासाठी प्रमशक्षर् अआयोजजत 

करर्े आवश्यक आहे.   सांस्थाांच्या डेटाव्यवस्थापन प्रर्ालीांसह वरील क्षेत्राशी सांबांधधत 

ववववधभागधारकाांसाठी प्रमशक्षर् घ्यावे. Online Line Learning shall be made accessible to 

Students with Disability by making the online learning website, web app, web portal accessible 

with content accessibility as per Government of India norms of web accessibility. 



 21 

  कलम 16 (ii): “इमारत, पररसर आणर् ववववध सुववधा वापरण्यास सोप्या बनववर्े;” 

(RPWD Act, 2016) 

 कलम 16(iv) “सांपूर्ण समावेशाच्या उद्दीष्टाशी सुसांगत असलेले व ददव्याांगाांच्या शैक्षणर्क 

व सामाजजक ववकासास आधारभूत ठरेल असे सह्हाय्य व्यकतीशः ककां वा अन्यप्रकारे करा. 

;” (RPWD Act, 2016) 

8.7. सुलर् अभ््ासक्रम/अध््ापन पध्दत  – वैजश्वक आराखड्याच्या तत्वाांनुसार  

अभ्यासक्रमात रूपाांतर आणर् बदल. ववद्यार्थयाांशी सांवाद साधण्याच्या  पद्धतीनुसार 

सवणसमावेशक मशक्षर् आणर् मशकवण्याच्या पद्धती सक्षम करर्े, (Braille, Sign 

Language, Tactile, Multi sensory learning tools)  'Universal  

Design  '   तत्त्वे   वापरुन ददव्याांग ववद्यार्थयाांच्या वैयजकतक गरजा ओळखून 

अध्यापनशास्तत््रात बदल करर्े. Teaching Padagogy constitutes inclusion of multisensory 

approach for sensory disability such as deafness, blindness and others. The teaching 

method/pedagogy and Education for persons with deafness are of three options 1. Auditory 

Oral communication for deaf, 2. Total Communication using all possible materials and use of 

sign language 3. Bilingual communication.Training of University Teachers and Staff on 

Teaching Padagogy can be provided by special educators working with that specific disability 

field either in schools, colleges, education department or NGOs. Mapping of Special Schools 

and Inclusive schools in that district/region will facilitate better training of University Teachers 

and inclusion of Students with Disabilities. University can prepare a list of Special Educators 

working in their district in the field of Blindness, Visual Impairment, Hearing Impairment, 

Autism, Intellectual Disability, Multiple Disability, Cerebral Palsy, Neurological Disabilities, 

Assistive Technology ICT Technology, Haemophilia, Sickle Cell Disease, Thalassemia, 

Multiple Sclerosis. Locomotor Disability and organise training regularly. Special Educators 

may give orientation and train university teachers with use appropriate pedagogies of teaching 

and learning of the student with specific disability. This will facilitate knowledge building 

process at universities knowledge repository to create inclusive culture and inclusive higher 



 22 

education. व्यकतीनुसार तयार केलेली  शैक्षणर्क योजना उपयुकत ठरेल आणर् मशक्षक 

ववद्यार्थयाांच्या ववषयानसुार  गरजा ओळखून अशी योजना ववकमसत करू  

शकतात. Shadow Learning  ' ही ददव्याांग ववद्यार्थयाांच्या गरजाांवर आधाररत अशी वगण 

ननरीक्षर्ाची एक पद्धत आहे.  ज्यामुळे ददव्याांग ववद्यार्थयाांचे मशकरे् सोपे होते.   

कलम 2(y): योग्य तर्हेने सामील करून घेर्े म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येर्े., (RPWD Act, 2016) 

कलम 17 (i): " " ददव्याांग ववद्यार्थयाांच्या गरजा भागववण्यासाठी अभ्यासक्रम आणर् 

परीक्षा पद्धतीत योग्य ते बदल करर्े, जसे की परीक्षा पेपर पूर्ण करण्यासाठी अनतररकत 

वेळ, लेखननकाची सुववधा ककां वा अमानुसेमससची सुववधा, द्ववतीय आणर् ततृीय भाषेच्या 

अभ्यासक्रमातून  सूट;”(RPWD Act,2016) 
कलम 16(v): "याची खात्री करुन घ्या की ददव्याांग व्यकती जर अांध ककां वा बदहरी असेल, 

ककां वा अांधपर्ा व बदहरेपर्ा ही दोन्ही व्यांगे असलेली असेल तर अशा व्यकतीला सुयोग्य 

भाषा आणर् सांवाद साधण्याची पद्धती व साधने वापरून मशक्षर् ददले गेले आहे.” 

(RPWD Act, 2016) 
8.8. ददव्ाांग व्क्त ांना वापरण््ा्ोग्् पुस्तके, Online Learning, Website, 

Webportal व िैक्षणणक सामग्र . University Online Learning shall be made accessible 

to Students with Disability by making the online learning website, web app, web portal 

accessible with content accessibility standards as per Government of India norms of 

web accessibility.  जस्क्रन ररडसण सारखी सहाय्यक उपकरर्े; NVDA आणर् JAWS, 

DAISY, ब्रेलपुस्तके, स्पशाणचे नकाशे, सुगम्य पुस्तकालय, साांकेनतक भाषा दभुाषे 

याांची नेमरू्क प्रत्येक सांस्थेने कररे् बांधनकारकराहील. University shall make sure that 

persons with disabilities are able to access such accessible 

books and instructional materials in their desired format such as large 
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print, audio, braille, tactile graphics, sign language, etc  through 

assistive technology devices such as computer with screen reading software, 

smart phone with screen reading software, DAISY player, refreshable braille 

display, etc. Hard copy of materials such as tactile graphics or braille 

books may be provided. Assistive technology devices necessary for accessing 

books and digital content shall be provided as a personal device to every 

student with disability.  
कलम 42: “हे सुननजश्चत करण्यासाठी योग्य सरकार उपाययोजना करेल -" (RPWD Act, 

2016) 

 कलम 42 (i): “ऑडडओ, वप्रांट आणर् इलकेरॉननक मीडडयामध्ये उपलब्ध सवण सामग्री 

प्रवेश सहजपर्े वापरण्यायोग्य स्वरूपात आहेत (RPWD Act, 2016) 

8.9. ग्रांिाल्ाच  रचना व िैक्षणणक साधने ददव्ाांगाांसाठी सहजतेने उपलब्ध होत ल.   प्रत्येक 

ग्रांथालयाला मुकत स्त्रोत, बुकशेअर डॉट कॉम व सुगम्य पुस्तकालय उपलब्ध करुन 

देण्यात येतील. All digital content and learning management system, etc. shall  be 

usable by all by complying to accessibility standards such as WCAG2.1, EPUB 

accessibility guidelines, Unicode, etc. This is in coherence with NEP 2020. 

Note: above is applicable to all content and not just for content created 

specifically for persons with disabilities. 

कलम 42 (ii): “ददव्याांग व्यकतीांना ऑडडओ वर्णन, खुर्ाांच्या भाषेचे स्पष्टीकरर् आणर् 

कलोज कॅप्शाननांग (म्हर्जे बोललेले शब्द अक्षर स्वरूपात ददसर्े) या गोष्टी 

वापरण्यासाठी उपलब्ध असतील.”(RPWD Act, 2016) 

कलम 42 (iii): “इलेकरॉननक वस्तू आणर् उपकरर् ेजे दररोज वापरासाठी असतात 

सावणत्रत्रक डडझाइनमध्ये उपलब्ध असतील.”(RPWD Act, 2016) 

8.10. सुगम वेबसाइट :महाराष्र शासन सामान्य प्रशसन ववभाग (मदहतीतांत्रज्ञान) क्र. 

मटास 2018/ प्रा-के 102 / एसई-4/39 मांत्रालयददनाांक- 18.09.2018. 
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सरकारच्या ददव्याांग व्यकतीांसाठी सुलभ तांत्रज्ञानाच्या सांदभाणत. भारतीय अनुपालन या 

जीआर मध्ये डडजजटल अकसेसीबीमलटी आवश्यकतेबद्द्लचा  तपशील, लीपीबाद्द्लाचे 

पयाणय , बदल, रांगाचे सांदभण, अक्षराांचा आकार बदलरे्, की बोडण सुलभतेन ेवापरता येर्े, 

प्रादेमशक भाषेसाठी युननकोड चा बांधनकारक वापर , ऑडडओवर्णन ककां वा मीडडयाववकल्प, 

रुपाांतर, मजकूराचीप्रनतमा, मथळेस्तर, सांवेदीवैमशष्ट्ये, शीषणक आणर् लेबल, यात जी 

आय जी डब्ल्यू- वेबसाइट सामान्य मागणदशणकतत्त्वाांचे अनुपालन मॅदरकसदेखील आहे. 
Visual and Audio Captcha which can be converted into accessible format under Section 40 and 

section 42. प्रत्येक ववद्यापीठ आणर् उच्चमशक्षर् महाववद्यालयाांना ही पूतणता वेळेत पूर्ण 

करावीलागते आणर् ददव्याांगत्व  बजेटमधून खचण करता येटेल. (Annexure-)         
कलम 40: "कें द्र सरकार मुख्य आयुकताांशी सल्लामसलत करून ददव्याांग व्यकतीांसाठी 

शारीररक तांत्रज्ञान, वाहतूक, मादहती व सांपे्रषर्ाांसाठी योग्य तांत्रज्ञानाची व प्रर्ालीांसह व 

अन्य सुववधा व सेवाांसह उपलब्धतेच ेमानदांड ठरवून ननयम तयार करेल. शहरी आणर् 

ग्रामीर् भागातील लोकाांसाठी.” (RPWD Act, 2016) 

8.11. अध््ापन व कमभचार ् ाांचे ददव्ाांगत्वाबाबत  प्रलिक्षण व आणर् RPWD कायदा 2016 

उच्च मशक्षर्ामध्ये समावेश करण्याववषयी जागरूकता. Training of teachers and staff, 

library staff in preparing lectures/courses content development in accessible format 

by expert training and using "accessible web site and digital documents"All digital 

content and learning management system, etc. shall beusable by all by complying to 

accessibility standards such as WCAG2.1, EPUBaccessibility guidelines, Unicode, 

etc. This is in coherence with NEP 2020. Note: above is applicable to all content and 

not just for content created specifically for persons with disabilities. 

कलम 39 (D): “ददव्याांगत्वाच्या मानवी जस्थती आणर् ददव्याांग व्यकतीांच्या हककाांबद्दल 

शाळा, महाववद्यालय, ववद्यापीठ आणर् व्यावसानयक प्रमशक्षर् पातळीवर अमभमुखता 

आणर् सांवेदनशीलता ननमाणर् करा. ” (RPWD Act,2016) 

8.12. कॅम्पस प्लेसमेंट्स आणण सवभसमावेिक जॉबफेअर 



 25 

a) सरकारी आरक्षर्ाच्या धोरर्ानुसार ववद्यापीठाांमध्ये ददव्याांग व पीडब्ल्यूडीची 

अांतगणतननयकुती असलेल््ा कौिल््ववकासासाठी उष्मा्नकें दे्र.(इनकयुबेशन सने्टसण) 

b) समावेिक जॉब प्लेसमेंट सेल: प्लेसमेंट सेल ने नोकरीच्या मुलाखतीची पद्धत 

ददव्याांग असलेल्या ववद्यार्थयाां साठी योग्य आहे का याची खात्री करून घ्यावी. अशी 

पध्दत ददव्याांग ववद्यार्थयाांना समान सांधी पयाणय उपलब्ध करुन सक्षम 

बांववन्याकाराता सुननजश्चत करर् ेआवश्यक आहे. नोकरीच्या प्लेसमेंट एजन्सीन े 

अांनतम ननवड झाल्यापासून 60 ददवसाांच्या कालावधीत नोकरीचे ननयुकती पत्र 

योग्य नोकरीचे वर्णन आणर् ददव्याांग व्यकतीांच्या नोकरीतील कामाचे स्पष्ट स्वरूप 

याांसह प्रदान कराव ेलागेल. 

c) रोजगारामध््े समान सांध  धोरणीः ननवडप्रकक्रये दरम्यान ददव्याांगत्वाच्या आधारावर 

कोर्ताही भेदभाव केला जार्ार नाही. भरती सांस्था ककां वा कां पनीचे समानसांधी 

धोरर्, ददव्याांग कमणचारी म्हरू्न समान नोकरीसाठी समानवेतन आणर् समान 

नोकरीच्या सांधी उपलब्ध करुन देण्यासाठी सुसज्ज मादहती आणर् रेकॉडण ठेवण्या 

साठी ववद्यापीठाला सादर   करेल. 

d) नोकरीचे मेळे: सवणसमावेशक रोजगारक्षमता आणर् शाश्वत ववकासाच्या क्षेत्रात 

कायणरत असलेल्या व्यावसानयकाांसमवेत जॉबफेअरचे  आयोजन दरवषी केले जाऊ 

शकते. 

कलम19 (1):“सुयोग्य प्रशासन ववशेष करून ददव्याांग व्यकतीांच्या रोजगार 

प्रमशक्षर् आणर् स्वयम रोजगारासाठी ववववध योजना व कायणक्रम उदा. 

सवलतीच्या दराांत कजण पुरवर् े आणर् रोजगारात साहाय्य करर्े, राबवेल.” 

(RPWD Act, 2016) 
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कलम19 (a): “मुख्यधारेच्या सवण औपचाररक व अनौपचाररक रोजगार व कौशल्य 

प्रमशक्षर् योजना व कायणक्रमाांमध्ये ददव्याांग व्यकतीांना सामील करून  घेर्े” 

(RPWD Act, 2016) 

कलम19 (b): “ददव्याांग व्यकतीांना ववमशष्ट प्रमशक्षर् उपलब्ध होण्यासाठी पुरेसे 

साहाय्य व सोयी असल्याच ेसुननजश्चत करर्े.” (RPWD Act, 2016) 

कलम19 (c): “ववकासात्मक, बौद्धधक, बहुववकलाांग व ऑदटझ्म असलेल्या 

ददव्याांग व्यकतीांसाठी बाजाराशी सक्रीय सांबांधा सह ववमशष्ट कौशल्य प्रमशक्षर् 

कायणक्रम राबवर्े.”(RPWD Act,2016) 

e) ववद््ाप ठ इनक््बुेिन/ इनोवहेिन सेंटर व स्जल्हा कौिल्् पररषद- प डब्ल््डू  र्ाग दारीसाठी. 

– याचे उद्ददष्ट ववद्यापीठातफे ददव्याांग व्यकतीसाठी कौशल्य आधारीत अभ्यासक्रम तयार 

करण्यासाठी जजल्हा कौशल्य व्यासपीठ तयार कररे् असे आहे.  

f) ददव्ाांग व्क्त ांना प्राधान्् ददले जाईल. - ववद्यापीठाच्या इनकयुबशेन सेंटर तफे  स्टाटणअप्स 

ववकमसत करण्यासाठी ददव्याांग व्यकतीांना प्राधान्य ददल ेजाईल.  सुरुवातीला लागर्ारे पसेै  

इनकयुबेशन सेंटर तफे  ननयमाप्रमारे् पी डब्ल्यू डी ला परुवले जातील.      

8.13. ददव्ाांग ववद््ार्थ्ाांच  वविेष िाळा आणण तन्लमत िाळा - उच्च लिक्षणासाठी 
नाववन््पूणभ का्भक्रम-ववद्यापीठातील ददव्याांग ववद्यार्थयाांची उच्च मशक्षर्ासाठी थेट 
नावनोंदर्ीसाठी नाववन्यपूर्ण पूल कायणक्रम: िाळा-्ुतनवहलसभटी ब्रिज का्भक्रम:- 

उदाहरर्ाथण, बदहरेपर्ा असर्ायाण ददव्याांग ववद्यार्थयाांना १० वी व १२ वी नांतर 
महाववद्यालयात ककां वा ववद्यापीठात प्रवेश ममळवरे् अवघड जाते कारर् त्याांना 

उच्च मशक्षर्ात प्रवेश घेण्यासाठी अपांग असलेले ववद्याथी जवळपासची महाववद्यालये ककां वा 

ववद्यापीठाांमधील त्याांच्या आवडीच्या आणर् कौशल्याच्या आधारे प्रवेश घेऊ शकतात. त्रब्रज प्रोग्रामचे 

ल य 5% आरक्षर् अपांगत्व कोट्या अांतगणत त्याांच्या पसांतीच्या ववद्यापीठातील अपांग ववद्यार्थयाांना 

थेट नोंदर्ी करून समान सांधी प्रदान कररे् आहे. दहावीपयांत ववशषे शाळेत मशक्षर् घेतल्यानांतर 

ववद्याथी कोर्त्याही ववषयात ननवड करण्याच्या उच्च मशक्षर्ासाठी कोर्त्याही महाववद्यालय / 

ववद्यापीठात अजण करू शकतात. कोर्त्याही अपांगत्वाचे ववद्याथी थेट उच्च मशक्षर्ासाठी ववद्यापीठ 

पलू कायणक्रमात दाखल होऊ शकतात. 
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भाषा सामाजान्यामध्ये व दसुयाणशी सांवाद साधण्यामध्ये अडचर्ी येतात. या 
कायणक्रमाद्वारे त्याांची १० वी व १२ वी नांतर महाववद्यालयात ककां वा ववद्यापीठात 
थेट नावनोंदर्ी होऊ शकर्ार आहे 5% आरक्षर् व्यवस्था राखण्यासाठी 

कलम 2(y): योग्य तर्हेने सामील करून घेर्े म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येर्े.;” (RPWD Act, 2016)   

कलम 2 (एस) "ददव्याांगत्व असर्ारी व्यकती" म्हर्जे दीघणकालीन शारीररक, मानमसक, 

बौद्धधक ककां वा सांवेदनेचे ददव्याांगत्व असर्ारी व्यकती ज्यामुळे, अडथळयाांशी सांवाद 

साधताना, समाजात इतराांच्या बरोबरीने पूर्ण आणर् प्रभावी सहभाग घेण्यात तीज अडथळा 

होतो.; (RPWD Act 2016) 

कलम 2 (म) "सवण समावेशक मशक्षर्" याचा अथण, अशी मशक्षर् प्रर्ाली ज्यामध्ये 

ददव्याांग असर्ारे व नसर्ारे ववद्याथी एकत्रत्रत मशक्षर् घेतात आणर् मशकववण्याची 

आणर् मशक्षर् घेण्याची पध्दती ही ववववध प्रकारच्या  ददव्याांग ववद्यार्थयाांच्या शकै्षणर्क 

गरजा भागववण्यासाठी योग्यप्रकारे अनुकूल आहे, असा आहे;(RPWD Act 2016) 

कलम17 (E): “शालेय मशक्षर्ाच्या सगळया पातळीांवर शैक्षणर्क सांस्थाना प्रमशक्षीीत 

करण्यासाठी सांसाधन कें द्राांची पुरेशा प्रमार्ात स्थापना करर्े;” (RPWD Act, 2016) 

8.14. ददव्ाांग डाटा मॅनेजमेंट आणण ददव्ाांग इन्फमेिन पोटभल on University website 

याचा उपयोग ददव्याांगत्वाबद्दलची सवण मादहती अद्ययावत करण्यासाठी होईल.  

ददव्याांगत्वाबद्दलच्या मादहतीचे तै्रमामसक अहवाल ननयममतपर्े वेबसाईट वर टाकले 

जातील. प्रत्येक ववद्यापीठ व महाववद्यालया तफे ददव्याांग ववद्याथी व ददव्याांग 

कमणचारी याम्च्याबाद्द्लाची मादहती नोंदवून ठेवली जाईल आणर् वेबसाईट वर 

ननयममतपर्े टाकली जाईल.  
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8.15. उच्च मशक्षर्ात ददव्याांग व्यकतीांसाठी 5% आरक्षणा /उच्च मशक्षर् सांस्थाांमध्येना बेंचमाकण  

ददव्याांग असलेल्याांसाठी ककमान पाच टकके  जागा राखीव असतील. (जीआर ददनाांक 

27.08.2018; RPWD कायदा 2016) 

कलम32 (1): “उच्च मशक्षर्ातील सवण सरकारी सांस्था आणर् शासनाकडून मदत ममळववर्ार् या अन्य 

उच्च मशक्षर् सांस्थाांमध्येना बेंचमाकण  ददव्याांग असलेल्याांसाठी ककमान पाच टकके  जागा 

राखीव असतील.” (RPWD Act 2016) 

8.16. उच्च मशक्षर्ातील ददव्याांग ववद्यार्थयाांसाठी सांसाधन कें द्र लायब्ररीत सुलभ आणर् समान 

प्रवेशासाठी स्थावपत केले जाईल. E-Learning and Content Development Centers 

with Accessibility Standards & Resource Center for Students with Disabilities in 

Higher Education shall be established in the library for easy and equal access to 

books and academic resources inder Section 40 Accessibility of RPWD Act 

2016.Marrakesh Treaty is a treaty signed by GOI for preparing study material in 

accessible format. This applies also for students with disability with reference to 

curriculum accessibility. Subjects like Science, Technology, Engineering and 

Mathematics (STEM) education shall be made accessible using ICT and alternate 

communication design/ Universal Design and content development team shall be set 

up in libraries of universities to prepare library books into accessible standards and 

accessible formats, e-contents to be accessible for all. In addition to that, The 

University and their colleges shall provide these services on case to case basis as per 

users accessibility needs. This further may be structured at the resource centre cum 

equal opportunity cell facilities as mandatory facilities and provisions in higher 

education institutes. This includes accessibility facilities for learning of STEM 

education, The Content Development Centre cum Resource Centre requires to 

develop the library academic content such as books, journals, in accessibility 

standards of govt of India norms. All digital content and learning management 

system, etc.shall be usable by all by complying to accessibility standards such as 

WCAG2.1, EPUB accessibility guidelines, Unicode, etc. This is in coherence with 

NEP. Note: above is applicable to all content and not just for content created 

specifically for persons with disabilities 
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कलम 2(y): “योग्य तर्हेन ेसामील करून घेर्े म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येर्े. (RPWD Act, 2016)                           Section 29: 

Section 29, Culture and Recreation: The appropriate Government and 

the local authorities shall take measures to promote and protect the 

rights of all persons with disabilities to have a cultural life to participate 

equally with others.  

Section 29 (f) redesigning courses in cultural and arts subjects to enable 

participation and access for persons with disabilities; Section 

29(g)developing technology, assistive devices and equipment’s to 

facilitate access and inclusion for persons with disabilities including 

recreational activities. 

8.17. ददव्याांग व्यकतीांच्या नोंदीांचे दरवषी सवेक्षर् करर्.े वगण, वसनतगहृ, कँटीन, 

क्रीडाांगर्ावर ददव्याांगाां च्या सहज प्रवेश व वापरासाठी शासनाच्या सूचना . भारत 

(जीआर दद. 27.08.2018). 

कलम22 (1): “प्रत्येक आस्थापन कें द्रशासनाने ववदहत केलेल्या पद्धती आणर् 

स्वरूपामध्ये या अध्यायाच्या तरतुदीांनुसार रोजगार, ददल्या गेलेल्या सोयी आणर् इतर 

आवश्यक मादहती सांबांधी ददव्याांगव्यकतीांच्या अमभलखेाांची नोद ठेवेल.” (RPWD Act, 

2016) 

कलम 22 (c): "“अडथळाम्हर्जे  ” सांपे्रषर्, साांस्कृनतक, आधथणक, पयाणवरर्, सांस्थागत, 

राजकीय, सामाजजक, दृजष्टकोन ककां वा सांरचनात्मक घटकाांचा समावेश असलेला घटक 

ज्याचामुळे  समाजातील ददव्याांगाांच्या  समावेश सांपूर्ण आणर् प्रभावी सहभागास बाधा 

येत.े; अडथळामुकत वातावरर्ात काम करर्े; (RPWD Act, 2016) 
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8.18. ददव्याांगत्व मसद्धाांत, गरजा आणर् ददव्याांगत्वाच्या ववववध क्षेत्राांवरील अभ्यासक्रमात 

ववद्यापीठाांमध्ये पुरावा-आधाररत ज्ञान भाांडार ववकमसत करण्यासाठी ववद्यापीठाांमध्ये 

ददव्ाांग अभ््ासाचे अध्््न कें द्र ‘Centre for Disability Studies’ ववकमसत 

कररे् आणर् मशफारसी सुचववरे्. 

कलम 47 (2): “सवण ववद्यावपठे, अशा अभ्यासाांसाठी अभ्यासकें द्राांच्या स्थापनेसह 

ददव्याांगत्व ववषयक अभ्यासक्रम मशकवर् ेव सांशोधन यास प्रोत्साहन देतील.”(RPWD 

Act, 2016) 

कलम39 (f): “ददव्याांग व्यकतीांच्या हककाांचा, ववद्यापीठ, महाववद्यालय आणर् शाळाांच्या 

अभ्यासक्रमा मध्ये समावेश होण्याचे सुननजश्चतकरर्.े;” (RPWD Act, 2016) 

8.19. ववद्यापीठ/ उच्च मशक्षर्मधील ददव्ाांग ववद््ार्थ्ाांना खेळता ्ेण््ाजोगे  खेळ. 

ववद्यापीठाच्या खेळाच्या सामन्याांमध्ये ददव्याांग ववद्याथी खेळू शकतील अशा खेळाांचे 

आयोजन कररे् तसेच वावषणक खेळ ददवस व इतर करमरू्क कायणक्रम याांच्यात ददव्याांग 

ववद्यार्थयाांना भाग घेता येईल असे कायणक्रम आयोजजत करर्े. उदारर्ाथण ‘ददव्याांग 

कला महोत्सव.’ 

कलम 30 (A): “सवण क्रीडा स्पधाांमध्ये ददव्याांग व्यकतीांचा प्रवेश, समावेश आणर् सहभाग 

ननजश्चत करण्यासाठी अभ्यासक्रम आणर् कायणक्रमाांची पुनरणचना;”(RPWD Act, 2016) 

8.20. लमत्र, बरोबरीचे इतर ववद््ािी व स्व्ांसेवक ्ाांच््ाबरोबर चा का्भक्रम: वगाणतील 

वातावरर् ददव्याांग व सामान्य ववद्यार्थयाणने एकत्र मशकाण्यायोग्य असावे. ज्यावळेी बरोबरीच े

सामान्य ववद्याथी ददव्याांग ववद्यार्थयाांना वगाणत नोट्स घरेे्, पॅ्रकटीकलस अशा शैक्षणर्क व इतर 

कृतीांसाठी त्याच्या सांमतीन े(Help With Consent of Student with Disability)मदत करून 

सकारात्मक वातावरर् ननमाणर् करतील, तेंव्हा हा कायणक्रम राबववरे् शकय होईल.  

कलम 2 (म) "सवण समावेशक मशक्षर्" याचा अथण, अशी मशक्षर् प्रर्ाली ज्यामध्ये 

ददव्याांग असर्ारे व नसर्ारे ववद्याथी एकत्रत्रत मशक्षर् घेतात आणर् मशकववण्याची 
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आणर् मशक्षर् घेण्याची पध्दती ही ववववध प्रकारच्या  ददव्याांग ववद्यार्थयाांच्या शकै्षणर्क 

गरजा भागववण्यासाठी योग्यप्रकारे अनुकूल आहे, असा आहे;(RPWD Act 2016) 

कलम 39 (A): “समावशेकता, सहनशीलता, सह अनुभुती, ववववधते ववषयी आदर या 

मूल्याांस प्रोत्साहन देर्े;”(RPWD Act, 2016)  

8.21. समुपदेशन कें द्रासह ववद्यापीठाचा िारीररक आणण मानलसक कल््ाण का्भक्रम. (कफट 

इांडडया चळवळीने, योग आणर् ध्यान कें दे्र. टेमलफोननक समुपदेशन आणर् सांकट 

हस्तक्षेप सुववधा ववद्यार्थयाांच्या सकारात्मक मानमसक आरोग्यासाठी ववकमसत केल्या 

जातील (Fit India Movement/Programme, Yoga and Meditation Centre 

shall be established) जेरे्करून सकारात्मक वातावरर् ननमाणर् करतील)               

कलम 47 .1. (ब) शाळा, महाविद्यालये आणि विद्यापीठीय शशक्षक, डॉक्टर, पररचाररका, 

निमिैद्यकीय कममचारी, समाज कल्याि अधिकारी, ग्रामीि विकास अधिकारी, आशा 

कामगार, अंगििाडी कममचारी, अशियंता, स्थापत्यविद, इतर व्यािसानयक आणि 

सामुदानयक कममचार यांसाठी सिमशैक्षणिक पाठ्यक्रमांसाठी अपंगत्ि एक घटक म्हिूि 

समाविष्ट करेल; 

8.22. ववद्यापीठाां मध्ये घेण्यात आलेल्या ववद्यार्थयाांच्या ननवडरु्काां मध्ये मतदान करता 

्ेणे (Accessible voting). 

कलम16 (vii): “प्रत्येक ददव्याांग ववद्यार्थयाणच्या बाबतीत सहभाग, मशक्षर्ाची पररपूती 

आणर् क्षमतेच्या पातळयाांनुसार प्रगतीचे ननरीक्षर् केल ेजाईल.” (RPWD Act, 2016) 

कलम11: “भारतीय ननवडरू्क आयोग आणर् राज्य ननवडरू्क आयोगाने हे सुननजश्चत 

केल ेपादहजे की सवणमतदान कें दे्र ही ददव्याांग व्यकतीांसाठी सुगम्य असतील आणर् 

ननवडरू्क प्रकक्रयेशी सांबांधधत सवण सामग्री त्याांना सहज समजण्यायोग्य असेल व उपलब्ध 

होऊ शकेल.” (RPWD Act, 2016) 
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8.23. (Course Content with Accessibility Standards) ददव्याांग ववद्यार्थयाांसाठी 

सुगम व सुलभ अभ्यासक्रम व अभ्यास सामग्री तयार करण्यासाठी Marrakesh 

Treaty. (माराकेश करार) ववज्ञान, तांत्रज्ञान, इांजीननअररांग व गणर्त(STEM) या 

ववषयातील मशक्षर् ICT आणर् सांवाद साधण्याचे इतर पयाणय , जे सावणत्रत्रक 

आराखड्याद्वारे सुचवलेले आहेत ते वापरून सुलभ केले जाईल. ववद्यापीठ आणर् 

त्याांची महाववद्यालये प्रत्येक केस च्या गरजेनुसार सांसाधन कें द्र समान सांधी कक्षा 

च्या सहाय्याने सेवा प्रदान करतील. यात STEM मशक्षर्ाच्या प्रवेश सुववधाांचा समावेश 

आहे. STEM मशक्षर्ाचा अभ्यासक्रम मुद्रर् ददव्याांगत्व, अांधत्व, मशक्षर् ददव्याांगत्व, 

अनेक प्रकारचे ददव्याांगत्व आणर् इतर ददव्याांगाांसाठी सुगम व सुलभ बनववला जाईल. 

त्यासाठी  शैक्षणर्क सांसाधने आणर् ववज्ञानप्रयोगशाळा या सहाय्यक उपकरर्,े 

डडजजटल सोल्यूशन्स आणर् / ककां वा वैकजल्पक माध्यमातून व  योग्य साधनाांद्वारे 

वापरण्यास योग्य बनवल्या जातील.  जेरे्करून ददव्याांग ववद्यार्थयाांना  सवण प्रकल्प 

व अभ्यासक्रम समान पातळीवरून पूर्ण करता येतील. RPWD Act 2016 

मध्येअनुसूधचतकेलेल्या (जी.आर. दद. 04.03.2017) 

कलम 2(y): “योग्य तर्हेन ेसामील करून घेर्े म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येर्े.;” (RPWD Act, 2016)                                कलम40. 

Section 40: Accessibility: “The Central Government shall, in consultation with 

the Chief Commissioner, formulate rules for persons with disabilities laying 

down the standards of accessibility for the physical environment, 

transportation, information and communications, including appropriate 

technologies and systems, and other facilities and services provided to the 

public in urban and rural areas.”(RPWD Act, 2016) 
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 47 .1. (ब) शाळा, महाविद्यालये आणि विद्यापीठीय शशक्षक, डॉक्टर, पररचाररका, 

निमिैद्यकीय कममचारी, समाज कल्याि अधिकारी, ग्रामीि विकास अधिकारी, 

आशा कामगार, अंगििाडी कममचारी, अशियंता, स्थापत्यविद, इतर व्यािसानयक 

आणि सामुदानयक कममचार यांसाठी सिमशैक्षणिक पाठ्यक्रमांसाठी अपंगत्ि एक 

घटक म्हिूि समाविष्ट करेल; (RPWD Act 2016) 

8.24. ददव्याांग अनुकूल शौचालयाांमध्ये स्वच्छतेच्या सुसांगतते नुसार स्वच्छ र्ारत अलर््ान 

राबववण्यात येईल.4 

8.25. भारत सरकारच्या ननकषानुसार ददव्ाांगत्वाचे प्रमाणपत्र असलेले ददव्याांग असलेले 

व्यकती उच्च मशक्षर्ामध्ये ददव्याांग धोरर्ाखालील लाभाांसाठी पात्र ठरतील अपांग 

व्यकतीकडे अपांगत्वाचे प्रमार्पत्र नसल्यास अपांगत्व प्रमार्पत्र ममळववण्यासाठी 

ववद्यापीठ 9 मदहन्याांचा कालावधी देऊ शकेल आणर् तोपयांत मसजव्हल सजणन प्रमार्पत्र 

ककां वा कोर्तेही शासकीय रुग्र्ालय प्रमार्पत्र अस्थायी प्रमार्पत्र म्हरू्न वापरले जाऊ 

शकते. 

8.26. ददव्याांग धोरर्ाांतगणत तक्रार तनवारण ्ांत्रणेत ददव्याांग ववद्यार्थयाांसाठी सांस्थेचे प्रमुख, 

समान सांधी कक्ष, प्रवेशयोग्यता सममती आणर् अांतगणत सममतीची स्थापना केली 

जाईल. सांस्थेचे कुलगुरू / प्राचायण ककां वा सांस्थेचे  सवोच्च अधधकारी या तक्रारीची 

दखल घेऊन ननर्णय देऊ शकतात. जर ९० ददवसाांच्या आत सांस्था पातळीवर तक्रारीकडे 

लक्ष ददले गेले नाही तर ही बाब राज्य ददव्याांग आयुकताांकडे नोंदववली जाऊ शकते. 

 

4वकील अ ॅडव्होकेट कां चन पमनानी मुांबई उच्च न्यायालययाां नी मशफारस केली 
Above Section 8 & 9 - I Access Rights Mission Policy Guidelines & ददव्ाांगत्व समावेि धोरण 
आणण त््ाच  अांमलबजावण  ा्ंत्रणा- Dr Vaishali Kolhe, TISS, Mumbai नी मशफारस केली 
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कलम23(1): “कलम १९ च्या पूतणतेसाठी प्रत्येक शासकीय आस्थापन एकीातक्रार 

ननवारर् अधधकार् याची नेमरू्क करेल आणर् अशा अधधकार् याच्या नेमरु्कीबद्दल, जरुरी 

प्रमार्े प्रमुख आयुकत ककां वा राज्य आयुकताला मादहतीदेईल.;” (RPWD Act, 2016) 
8.27. उच्च मशक्षर्ातील ददव्याांग ववद्यार्थयाांसाठी समान सांध  कक्ष, Schemes, 

Scribes, Scholarships आणण स्त्रोत कें द्र वगण नोट्सची काळजी घेईल, ववषय 

मशक्षकाांच्या मदतीने प्रत्येक ववषयाची नोट बँक तयार करेल, गणर्त व ववज्ञान 

हे ववषय सहजपर्े मशकता येण्याची सोय, उपचारात्मक प्रमशक्षर्, परीक्षचेी 

आवश्यकता, वाचक-लेखक. वरील ववभागाांची अांमलबजावर्ी करण्याची जबाबदारी 

प्रत्येक ववभाग, एक सांकाय असेल व  नोट बँक आणर् सांदभण पुस्तके  ई-कॉपी 

च्या स्वरूपात ग्रांथालायात उपलब्ध करून द्याव्यात. This shall be facilitated by 

informing all teachers to assess the key requirements of each student with 

disability in their classroom and fill Template 1 and Template 2 of this policy 

by taking accessibility statement of student with disability and submit one copy 

of template 1 and 2 to EOC, copy to HOD and copy to Exam Controller and 

Each teacher having students with disability ensures that with coordinaton with 

Exam controllers that the student’s exam specific needs are met in exam and 

exam centres. The teacher, HOD, Director Student Welfare, Exam Controller, 

University Registrar are key stakeholders responsible to ensure that individual’s 

accessibility needs of each 21 types of disability is addressed by university at 

classroom and exams. HOD’s will ensure that teachers develop e-resources for 

students with disabilities i.e. class notes, create notes banks of every subject 

through the course teacher, e-resource. Accessibility of Subjects like Maths and 

Science subjects and other Engineering and Medical College Subjects shall be 

made accessible to Students with Disability with help of Artificial Intelligence, 

Apps and Accessible devices, website and e-document technology. Provision of 

remedial coaching, examination requirements, reader-writer shall be ensured by 

each course teacher using budgetary provision from disability budget and HOD, 

Dean and Principal of College. All digital content and learning management 
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system,etc.shall be usable by all by complying to accessibility standards such 

as WCAG2.1,EPUB accessibility guidelines, Unicode, etc. This is in coherence 

with NEP 2020. Note: above is applicable to all content and not just for content 

created specifically for persons with disabilities and in coherence with NEP 

2020 recognizes equal access of all including disability. All Govt of India 

disability schemes, Scribe Services, Scholarships, Overseas Scholarships 

for SWD shall be implemented by EOC in coordination with 

administration dept, Admission dept, Ground level Implementation 

Committee. 

कलम 2(y): योग्य तर्हेने सामील करून घेर्े म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येर्े.;” (RPWD Act, 2016) 

कलम3(1): “सुयोग्य शासन, ददव्याांग असलले्या व्यकतीांना समानतेने व, सन्मानपूवणक 

जीवन जगता येईल आणर् त्याांचे हकक प्रामार्ीक पर्े  इतराांसारखेच व इतराांबरोबर  

बजावता येतील हे सुननजश्चत करेल.” (RPWD Act, 2019) 

कलम21(1): “प्रत्येक आस्थापन कें द्रशासनाने ववदहत केल्याप्रमार्े या अध्यायानुरूप 

उचलण्यासाठीच्या प्रस्ताववत पावलाांचे स्पष्टीकरर् करर्ायाण समान सांधी धोरर्ाची 

अधधसूचना देईल.;”(RPWD Act,2016) 

8.28. ददव्ाांगत्व असलेले कमभचारी: Teachers, faculty, Staff, (कायम स्वरूपी  आणर् 

करार तत्वावरील): उच्चमशक्षर्ातील अध्यापन, मशक्षकेतर, प्रशासकीयकमणचारी. 
Teachers, Staff, class IV staff, Staff under Teaching, Non-Teaching, Administration 

staff in Higher Education. The Selection Committee for recruitment of person with 

disability in universities/colleges shall have representation of person with disability 

as member of selection committee, preferably from legal background, for 

appropriate selection of the post for person with disability following reservation of 

5% norms in recruitment.   
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कलम 20 (1): “कोर्तीही सरकारी आस्थापना नोकरीशी सांबांधधत कोर्त्याही बाबतीत 

ददव्याांग असलेल्या व्यकतीशी भेदभाव करू शकत नाही: 

परांतु एखाद्या आस्थापानेमधील कामाचे स्वरूप जर ववमशष्ट प्रकारच ेअसेल तर अशा 

आस्थापनेला नोदटकफकेशन जारी करून या कालामातून सवलत देता येईल. ” (RPWD 

Act, 2016) 

कलम 20 (2): "प्रत्येक सरकारी आस्थापना ददव्याांगत्व असलेल्या कमणचार् याांना योग्य 

प्रकारे सामावून घेईल व योग्य, अडथळामुकत आणर् अनुकूल वातावरर् प्रदान करेल." 

(RPWD Act, 2016) 

कलम 20 (3): “केवळ ददव्याांगत्वाच्या कारर्ावरून कोर्ालाही पदोन्नती नाकारली 

जार्ार नाही.” (RPWD Act, 2016)                                          कलम    

कलम  34.आरक्षि  (1)सुयोग्य शासिािे प्रत्येक शासकीय आस्थापिेत प्रत्येक गटातील, 

त्या शे्रिीतील एकूि पदांच्या निदाि 4%पदे तरी लक्षिीय अपंगत्ि असलेल्या व्यक्ती 

िेमूिच िरािीत. ज्यातील प्रत्येकी 1% पदे लक्षिीय अपंगत्ि सदराच्या कलम (ए,) 

(बी) आणि (सी) खाली येिारयांसाठी आरक्षीत असािीत आणि 1% पदे लक्षिीय अपगंत्ि 

सदराच्या कलम (डी) ि (ई) खाली येिारयांसाठी आरक्षीत असली पाहहजेत, जी असतात, 

(a) अंित्ि आणि अल्पदृष्टी. 

(b) बहहरेपिा आणि श्रिि शक्तीचा अिाि. 

(c) हात-पायांच्या हालचालींची असमथमता सेरेब्रल पाल्सीसह, बरा झालेला कुष्टरोग, 

बुटकेपिा, ॲशसड हल्ल्यातल ेबळी आणि स्िायूदबुमलता. 

(d) आत्मकें द्रीपिा, बौद्धिक असमथमता, विशशष्ट शैक्षणिक असमथमता आणि 

मािशसक आजार. 
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(e) प्रत्येक शे्रिीतील ज्ञात पदांमिूि बहुविि असमथमता कलम (a) पासूि (d) पयतं 

बधिरता–अिंत्ि यांसह. जर, सुयोग्य शासिािे िेळोिेळी जारी केलेल्या सूचिांिुसार 

असल्यास, राखीि जागांमिूि बढत्या द्याव्यात. 

कलम 20 (4): “कोर्तीही सरकारी आस्थापने आपल्या सेवेच्या काळात ददव्याांगत्व 

प्राप्त करर्ार् या कमचाण-याना  रँक देण्यास नकार देऊ करू शकत नाही. ककां वा त्याांची 

रँक कमी करू शकत नाही. (RPWD Act, 2016) 

कलम 33. आरक्षियोग्य पदांची ओळख सुयोग्य शासिांिी अस ेकरािे:  

(i) िोकरीच्या संदिामत सदर शे्रिीतील लक्षिीय अपंगत्ि असलेल्या व्यक्तींकडूि 

िरली जाऊ शकतील अशी आस्थापिां मिली पदे हेरूि वििाग 34 मिील तरतुदींप्रमाि े

राखीि ठेिािीत. 

(ii) अशी पदे ओळखण्यासाठी लक्षिीय अपंगत्ि असलेल्या व्यक्तींच्या प्रनतनििीसह एक 

तज्ज्ञ सशमनत स्थापािी, (RPWD Act 2016)                                            

8.29. RPWD Act 2016 मध्ये नमूद केलेले (अनुसूधचत) रकताशी सांबांधधत ददव्याांगत्व 

प्रकार, असे मसकलसेल रोग, हेमोकफमलया, थलेॅसीममया आणर् इतर कोर्तहेी तीव्र 

ददव्याांगत्व: उच्चमशक्षर् सांस्थाांकडून त्याांच्या अभ्यासक्रमाच्या कालावधीत योग्य 

वैद्यकीय सुववधा आणर् आपत्कालीन सेवा पुरववल्या जातील. रकताशी सांबांधधत 

ववकाराांना ववमशष्ट काळजी आणर् जीवन समथणन सेवाांची आवश्यकता असते. या 

जीवनाधार सोयीांमुळे असे  ददव्याांग ववद्यारथी  कॅम्पस मध्ये नोंदर्ी दरम्यान चाांगला 

अभ्यास करण्यास सक्षम होतात. आपत्कालीन वैद्यकीय सेवाांच्या खचाणची ददव्याांगत्व 

बजेटमधून सांस्था काळजी घेईल. This can also be taken care under the 

medical insurance scheme issued for students at the university/college 

level or from the medical facilities and services provisions under 
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university campus. Section25(1&2).Healthcare: (1) The appropriate 

Government and the local authorities shall take necessary measures 

for the persons with disabilities to provide,— Section 25 (2): The 

appropriate Government and the local authorities shall take measures 

and make schemes or programmes to promote healthcare and prevent 

the occurrence of disabilities and for the said purpose shall— Section 

25,(2)(i): healthcare during the time of natural disasters and other 

situations of risk;Section25 (2)(j):essential medical facilities for life 

saving emergency treatment and procedures.(RPWD Act 2016) 

8.30. सवभसमाविेकतेसाठी फौंडेिन कोसेस (Disability Inclusion Foundation Courses):- 

a) मूकबधीर ददव्याांगाांसाठी असलेली साांकेनतक भाषा मशकण्यासाठी ववद्यापीठातील सवण 

ववद्यार्थयाांसाठी एक फौंडेशन कोसण सुरु करण्यात यावा.   

b) ब्रेल मलपी मशकण्यासाठी ववद्यापीठातील सवण ववद्यार्थयाांसाठी एक फौंडेशन कोसण सुरु करण्यात 

यावा.   

c) ‘ददव्याांगत्व अभ्यासाची तोंडओळख’ असा एक फौंडशेन कोसण ववद्यापीठातील सवण ववद्यार्थयाांसाठी 

सुरु करण्यात यावा.   

d) ‘मैदानी खेळ व ददव्याांगत्व’ असा एक फौंडेशन कोसण ववद्यापीठातील सवण ववद्यार्थयाांसाठी सुरु 

करण्यात यावा.   

कलम 39. (2f): “ददव्याांग व्यकतीचे हकक ववद्यापीठ, महाववद्यालये व शाळा याांच्या 

अभ्यासक्रमात समाववष्ट केले आहेत ककांवा नाहीत याची खात्री करून घ्यावी..” (RPWD 

Act, 2016) 

कलम 47. (1b): “ ववद्यापीठे, शाळा, माहाववद्यालये, डॉकटर, पररचाररका, पॅरामेडीकल , 

ववद्यापीठ मशक्षक, समाजकल्यार् अधधकारी, ग्रामववकास अशीकारी, आशा कायणकत्याण, 

अांगर्\वाडी कायणकत्याण याांच्या सवाांच्या अभ्यासक्रमात ‘ददव्याांगत्व’ या घटकाचा समावेश 

सन्मानान ेकेला जावा. .” (RPWD Act, 2016) 
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9. ददव्ाांगत्व समावेि धोरण आणण त््ाच  अांमलबजावण  ्ांत्रणा: 

9.1. राज्् अांमलबजावण  सांस्िा 

उच्च व तांत्रमशक्षर् ववभाग आणर् उच्च मशक्षर् सांचालनालय ववभागाचे ववषय तज्ञ आणर् कायदेशीर 

तज्ञ (Department of Higher and Technical Education and 

Directorate of Higher Education)याांचा समावेश असलेला स्टेट एपेकस मॉननटररांग 

बॉडी. The Drafting committee of this policy will be the State Disability Committee of 

Higher Education that will work with Directorate of Higher Education as Monitoring 

Body.  

9.2. ववद््ाप ठ अांमलबजावण  सांस्िा आणण अधधकारी 

a) कुलगुरू/ कुलसधचव याांच्या द्वारा नामाांकन केलेली  ववद्यापीठ ददव्याांगत्व समावेश 

आणर् सुलभता  सममती 

b) ववद्यापीठ / महाववद्यालयीन अांतगणत सममती, यूजीसी / समान सांधी कक्षाने 

नमूद केल्याप्रमारे् 

c) मशक्षकाांची अभ्यासक्रम सुगामातेसाठीची  सममती, ज्यात  प्रत्येक ववभागप्रमुख 

ककां वा नामाांकन केलेल्या  मशक्षकाांचा समावेश असेल. ही सममती वैयजकतकृत 

शैक्षणर्क योजना आणर् व ददव्याांगाांच्या गरजेनुसार अध्यापन पध्दतीत करावयाचे 

बदल यावर काम करेल.  

d)  5-10 सांगर्क, सहाय्यक उपकरर्े असलेले ग्रांथालय कक्ष व  सुगम पुस्तकालय,  

नोट्स बँका. पुस्तके सामानयकरीत्या वापररे्, ग्रांथालयातील पुस्तकाांचे वापरता 

येण्याजोग्या स्वरूपात रूपाांतरर् व हे सवण कोर्त्याही ददव्याांग ववद्यार्थयाांसाठी 

उपलब्ध करून देण्याची सोय.   
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e) प्रत्येक वगाणत ददव्याांग ववद्यार्थयाांसाठी असर्ायाण ममत्र व स्वयांसेवक वाचन व लेखन 

सहाय्याकाम्ची यादी प्रत्येक वगाणत असावी.  प्रत्येक ववभागप्रमुख यासांदभाणतील  

नतमाही अहवाल  तयार करेल.  

f) सांस्था प्रमुखाांनी नामाांककत केल्याप्रमार्े पीडब्ल्यूडी साठी तक्रार ननवारर् 

सममती नेमण्यात येईल. या सममतीत पीडब्ल्यूडीचे प्रनतननधी असतील. 

g) ददव्याांगत्व अभ्यास या ववषयातील कुशल, आपल्या ववषयात पारांगत 

असलेल्या पदवीधर व्यकतीांची नेमरू्क ववद्यापीठात करण्यात येईल. 

ददव्याांग ववद्यार्थयाांसाठीच्या सवणसमावेशकता धोरर्ाची अांमलबजावर्ी 

करर्े, सांबांधीत व्यकतीांचे प्रमशक्षर् करर्े, कायादापात्राांची पूतणता कररे्, 

आर पी ड्ब्ल्यू डी या कायद्यात नमूद केलेल्या वेगवेगळया 

ददव्याांगत्वासांबांधीच्या तरतुदीनची अांमलबजावर्ी कररे्  या साठी अशी 

नेमरू्क केली जाईल. . Section 44: Mandatory observance 

of accessibility norms: (1) No establishment shall 

be granted permission to build any structure if the 

building plan does not adhere to the rules 

formulated by the Central Government under section 

40. Accessibility norms. 

9.3. ददव्ाांग धोरणाच््ा  नोंदी ठेवण््ासाठी ववद््ाप ठात ल रस्जस्टर  

दद. 15.12.2017 रोजी सवोच्च न्यायालयातील न्यायमूती ए.के. मसक्री याांच्या 

महत्त्वपूर्ण ननर्णयानुसार नतमाही आधारावर सवण कक्रयाप्रकलापाांची नोंद करण्यासाठी 
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ददव्याांग ववद्यापीठ असे रजजस्टर ठेवतील आणर् माननीय कुलगुरू व कुलसधचव हे 

उच्च मशक्षर् सांचालनालयाकडे सादर करतील under section 44 RPWD Act. 

9.4. धोरणाच  ग्राउांडलेवहल वरील अांमलबजावण  

a.I-Access: Admissions: उच्चमशक्षर् घेताना ददव्याांग व्यकतीांना प्रवेश 

आणर् समावेशा सह अडचर्ीांचा सामना करावा लागतो. ददव्याांग व्यकतीांच्या 

गरजेनुसार त्याांचा समावशे व सुलभता प्राप्त करून देरे् या कायद्यानुसार  योग्य 

प्रकक्रया आहेत. या कायदेशीर तरतुदी ददव्याांग ववद्यार्थयाांना समजावून देण्यासाठी 

व त्याांना या बाबतीत मदत करण्यासाठी कायदेशीर कक्ष असावा.  ददव्याांग 

ववद्यार्थयाांना सांस्थेच्या सांकेतस्थळावर उपलब्ध असर्ारे प्रॉस्पेकटस सहजपर् े

उपलब्ध असावे व याचे पालन बांधनकारक असावे.  
कलम16 (iv): “वैयजकतकररत्या (Individualized or otherwise in environments) 

ककां वा अन्यथा सांपूर्ण समावेशाच्या उद्दीष्टानुसार शैक्षणर्क आणर् सामाजजक ववकासास 

(academic and social development) जास्तीत जास्त हातभार लावते."(RPWD 

Act2016) 

b.(I-Access Classroom)/आ् अक्सेस वगभ 

(i) All digital content and learning management system, etc. shall be 

usable by all by complying to accessibility standards such as 

WCAG2.1, EPUB accessibility guidelines, Unicode, etc. This is in 

coherence with NEP 2020. Wherever required. Teachers in their 

regular curriculum should make adaptations as per the Individualized 

needs of students with disability made adaptation using reasonable 

accommodation. Implementation of the GR dated 27.8.2018 should be 

made in the classroom as well.  

This will be operationalized by equal participation of every teacher of 

university/College/Department who has a student with disability in their 

class. He/she will prepare inclusion criteria on weekly basis. For this the 
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teacher can avail the accessibility statement of student with disability to 

make changes as per his/her sensory needs. Teacher shall document each 

class adaptations done in their classroom, in their lecture plan, to 

demonstrate the measures taken to understand needs of students with 

disability, adaption of an inclusive pedagogy by teacher and assist to 

develop the subject wise accessible curriculum in the University. 

Under Section 2 (m): “inclusive education” means a system of 

education wherein students with and without disability learn together 

and the system of teaching and learning is suitably adapted to meet the 

learning needs of different types of students with disabilities” (RPWD 

Act, 2016) 

(ii) ददनाांक 27.8.2018 च्या जी आर नुसार सवणसामावेशाकातेच्या धोरर्ाच े पालन 

करण्यासाठी  मशक्षक ददव्याांगववद्यात्याांच्या गरजनेुसार अभ्यासक्रमात बदल करतील. 

Each Curriculum with Inclusion Criteria and Accessibility Statement: Each 

subject/Course curriculum shall be structured and designed with the 

teaching methodology and subject content in accessible format (example E 

copy of each subject) by including the sensory needs of students with 

disability. The same inclusion criteria may be developed for exams and 

assessments by including Accessibility Statement of Student with Disability 

based on his sensory needs for example, if a student with low vision asks 

for a larger font size Question Paper/Class Notes of 20 size Arial font. Then 

the teacher can consider this as a sensory need of student with low vision 

under inclusion criteria and provide the larger size question paper/Class 

Notes facility. The practical/practice-based component of the course shall 

also include the Sensory Needs of students with disability as per the 

Accessibility Statement expressed by each student with disability for equal 

access to learning in classroom. The Accessibility Statement is based on 

sensory needs expressed by each student with disability shall be considered 

to develop the above inclusion criteria. 'Inclusion Criteria' is developed 

through the Participatory Pedagogy of the Teacher and Student with 

disability together through considering Student’s Accessibility 

Statement in bringing the inclusion process within the classroom 

ecosystem of Higher Education by acknowledging the inclusion narratives 
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of students with disabilities. This will be helpful for teachers to get clarity 

and insights into the sensory needs of each students with disability within 

their classroom and hence, may be considered as ‘Inclusion Criteria’ to 

implement the UNCRPD framework of ‘Nothing about us, Without us’ in 

higher education. This ‘Inclusion Criteria’ of each course curriculum will 

be prepared by each course teacher by inclusion of Accessibility 

Statement/needs of students with disability under their course plan with 

specific changes and adaptations done in the course under section of  

‘Reasonable Accommodation’ of the RPWD Act, 2016.The ‘Curriculum 

Inclusion Criteria’ shall be submitted by each course teacher in a descriptive 

note to the Head of the Department (HOD) on weekly basis and thereafter, 

the HOD will submit it to the resource centre and/or equal opportunity cell 

on Monthly basis. These monthly reports will be part of the Disability 

Quarterly report on Inclusion and Accessibility of the University/colleges.  

   
Section 16 (iv): वैयजकतकररत्या (Individualized or otherwise in environments) 

ककां वा अन्यथा सांपूर्ण समावेशाच्या उद्दीष्टानुसार शैक्षणर्क आणर् सामाजजक 

ववकासास (academic and social development) जास्तीत जास्त हातभार 

लावते."(RPWD Act2016) 

Section 16 (vii): “प्रत्येक ददव्याांग ववद्याथी सहभागी होतो की नाही, तसेच त्याची प्रगती, 

व अभ्यासक्रम पूर्ण कररे् यावर मशक्षक लक्ष ठेवतील. RPWD Act, 2016) 

ज्या वगाणत ददव्याांग ववद्याथी आहेत, त्याां वगाणचे मशक्षक या गोष्ठी कृतीत आर्तील.  असे 

मशक्षक एक नोंदवही तयार करतील व त्या वहीत दर आठवड्याला ददव्याांग ववद्यार्थयाणच्या 

गरजेनुसार त्याांनी अध्यापन पध्दतीत, व इतर गोष्टीत काय बदल केले याची नोंद 

करतील. .  

कलम 2 (m): “सवणसमावशेक मशक्षर् म्हर्जे ज्या पध्दतीत ददव्याांग व सामान्य 

ववद्याथी एकत्रत्रतपरे् मशक्षर् घेऊ शकतील व ददव्याांग ववद्यार्थयाांच्या गरजाांनुसार 

मशकवण्याच्या पध्दतीत बदल केले जाऊ शकतील.” (RPWD Act, 2016) 
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कलम  2 (r): “बेंचमाकण ददव्याांगत्व असलेली व्यकती” म्हर्जे ज्या व्यकतीच े

ददव्याांगत्व ककमान ४०  टकके ककां वा त्यापेक्षा जास्त आहे, ( जेथ े ननदेमशत 

ददव्याांगत्व मोजले जाऊ शकत नाही.) व जेथे ननदेमशत ददव्याांगत्व मोजले 

जाण्याची पररभाषा उपलब्ध आहे, तेथे प्रमाणर्त अधधकार्याांनी प्रमाणर्त केलेली 

व्यकती.  (RPWD Act, 2016) Section 40: Accessibility:“The 

Central Government shall, in consultation with the Chief Commissioner, 

formulate rules for persons with disabilities laying down the standards 

of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies 

and systems, and other facilities and services provided to the public in 

urban and rural areas.”(RPWD Act, 2016) 

(iii) सवणसमावशेकतेचा ननकष असलेले व सवणसमावेशकतबेद्दल साांगर्ारा प्रत्येक 

अभ्यासक्रम (Each Subject Curriculum with Inclusion Criteria and Accessibility 

Statement): Individualised Education Plan or Disability Specific 

inclusion criteria or Accessibility Provision as per Student’s 

Accessibility Statement, प्रत्येक ववषयाची व अभ्यासक्रमाची रचना सुगम व 

अध्यापनाच्या पध्दतीसह असेल. (example E copy of Class notes) व त्यामध्ये 

ददव्याांग ववद्यार्थयाांच्या सांवदेन गरजाांचा ववचार केलेला असेल. परीक्षा व  

मूल्यमापनासाठीही हाच ननकष ववकमसत केला जाईल. व त्यात एस डब्ल्यू डी 

सांवेदन गरजाांचाही समावेश असेल. उदाहरर्ाथण, जर एखाद्या दृष्टी अधू(Low 

Vision) असलेल्या ववद्यार्थयाणने मशक्षकाांकडे एरीअल (Arial) फॉन्ट  मधील २० 

साईझ (Arial, 20 Fornt size) असलेल्या मलणखत सादहत्याची मागर्ी केली तर 

मशक्षक ही त्याची सांवदेन गरज आहे असे धरतील व त्यानुसार त्याला ती सुत्रबधा 

सेवा प्रदान कररे् महत्वाचे आणर् अननवायण आहे 

.   अभ्यासक्रमातील पॅ्रकटीकल्स या घटकामध्येही ददव्याांग ववद्यार्थयाणच्या सांवदेन गरजा  लक्षात 

घेतल्या जातील. ददव्याांग ववद्यार्थयाणच्या सांवदेन गरजाांनसुार वगाणतील अध्यापन पध्दतीत बदल 

कररे् हे उच्च मशक्षर् क्षेत्रात सवणसमावेशकता धोरर् अवलांबले असल्याचा एक ननकष म्हरू्न 

धरले जाईल. हे मशक्षकाांना ददव्याांग ववद्यार्थयाणच्या सांवेदन गरजा जारू्न घणे्यासाठी व 
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UNCRPD चा आराखडयाचे अवलांबन करण्यासाठी उपयुकत ठरेल.  ददव्याांग ववद्यार्थयाणच्या 

सांवेदन गरजा जारू्न घेऊन प्रत्येक ववषय मशक्षकाकडून हा सवणसमावेशकतेचा ननकष तयार केला 

जाईल. व त्यानुसार अभ्यासक्रमात आवश्यक त े बदल केले जातील.  अभ्यासक्रम 

सवणसमावशेकतबेद्दल प्रत्येक ववषय मशक्षकाकडून एक साववस्तर नोंद तयार केली जाईल व ती 

दर आठवड्याला ववभागाप्रमुखाकडे ददली जाईल. ववभागप्रमुख दर मदहन्याला त्याचा अहवाल 

सांसाधन कें द्र ककां वा समान सांधी कक्षाच्या प्रमुखाांकडे देतील.  हे मामसक अहवाल ववद्यापीठ व 

महाववद्यालायाांच्या सवणसमावशेकता व सुलभता यावरील तै्रमामसक अहवालाचा भाग असतील. .  

Section 16 (iv): “वैयजकतकररत्या (Individualized or otherwise in 

environments) ककां वा अन्यथा सांपूर्ण समावेशाच्या उद्दीष्टानुसार शैक्षणर्क आणर् 

सामाजजक ववकासास (academic and social development) जास्तीत जास्त हातभार 

लावते."(RPWD Act2016) 

Section 2 (y): “हे कलम साांगते की योग्य तर्हेने सामील करून घेर्े म्हर्जे कोर्त्याही 

प्रकारचे अवाजवी ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर 

समानतेने वापरता येर्.े (RPWD Act 2016) 

c.आ् अक्सेस जागरूकता - जागरूकता आणर् सवणसमावेशक सांस्कृतीचा बरोबरीचे ववद्याथी व 

इतर सांबांधीत व्यकती याांमध्ये पुरस्कार करर् े  आवश्यक आहे.  हे ववद्याथी सांघटना आणर् समान 

सांधी सेल कायाणजन्वत करेल. 

कलम 39 (1) ,"सुयोग्य शासन मुख्यायुकत ककां वा राज्यायुकत याांच्या सल्ल्याने 

ददव्याांग व्यकतीांना या अधधननयमाद्वारे ममळर्ार असलेल्या अधधकाराांच्या 

सांरक्षर्ाची हमी ममळावी यासाठी जसे असेल त्या प्रमार्े, जागृती अमभयान 

आणर् सांवेदना ननममणती कायणक्रम आय़ोजजत करील, प्रोत्साहन, पादठांबा देईल, 

ककां वा त्याांचे वधणन करील.” (RPWD Act2016) 

d. आ् अक्सेस ऑड ट - आयसीटी, नाववन्यपूर्ण कृती  आणर् ऍकसेस ऑडडट आणर् ववववधता.कलम 

2(झze) च्या अांतगणत “युननव्हसणल डीझाईन” ( सावणत्रत्रक रचना) म्हर्जेउत्पादन,े वातावरर्, 
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कायणक्रमआणर्सेवायाांची अशी रचना, जेरे्करून या रचनते कोर्ताही ववमशष्ट बदल न करता गोष्टी 

सवाांना वापररे् जास्तीत जास्त सुलभ होईल. तसेच ददव्याांग व्यकतीांना या गोष्टी वापरता याव्यात 

म्हरू्न जी सहाय्यक उपकररे् या व्यकती वापरतात, अशा सहाय्यक उपकरर्ाांसाठी सुद्धा हे डीझाईन 

(ही रचना) अनुकूल असते.(RPWD Act, 2016) आयसीटी कलम २ (एन) च्या अांतगणत 

“तांत्रज्ञान सांप्रेषर् आणर् मादहती ”सवेा दरूसांचार मध्ये , वेब आधाररत सवेा, इलेकरॉननक आणर् मुद्रर् 

सेवा, डडजजटल आणर् आभासी सवेाांसह मादहती आणर् सांप्रषेर्ाशी सांबांधधत सवण सेवा आणर् 

नवकल्पनाांचा समावेश आहे. हे मसव्हील अमभयांता आणर् कॅम्पस डेव्हलपमेंट ववभागासह  इस्टेट  

मॅनेजसण  कायाणजन्वत  करतील. 

e. आ् अक्सेस लमत्र:- सहकारी, स्वयांसवेक कायणक्रम. ददव्याांग व्यकतीांना दैनांददन कायणक्रमात सुलभतने े

भाग घतेा यावा म्हरू्न स्वयांसेवक, ममत्र कायणक्रमात काम करतील. प्रत्येक ववभागप्रमुख ककां वा 

सांबांधधत मशक्षक हा कायणक्रम  कायाणजन्वत करातील.  
कलम 39 (a): समावेशकता, सहनशीलता, सह अनुभुती, ववववधत ेववषयी आदर 

या मूल्याांस प्रोत्साहन देर्े;”(RPWD Act, 2016) 

f. आय अकसेस परीक्षा- :ददनाांक 04.03.2017 च्या GR मध्ये नमूद केलले्या तारखेनुसार 

ववमशष्ट परीक्षा असलेल्या ददव्याांग ववद्यार्थयाांसाठी सवण परीक्षा हॉल प्रवेशयोग्य असतील. सुलभ 

प्रवेश सुननजश्चत करण्यासाठी ददव्याांग ववद्यार्थयाांना सहज वापरता येण्याजोगी ई-हॉल नतककटे ददली 

जातील. प्रत्येक ववद्यापीठ आणर् महाववद्यालयाच्या परीक्षा ननयांत्रकाांनी ददनाांक 04.03.2017 

च्या ददशाननदेशानुसार 21 प्रकारच ेददव्याांगत्व असलेल्या ववद्यार्थयाांसाठी सुववधा आणर् ददव्याांगत्व-

ववमशष्टतरतुदी सुननजश्चत केल्या पादहजते. हे सवण परीक्षाांसाठी परीक्षाननयांत्रक आणर् प्रशासकीय 

रचनदे्वारे कायाणजन्वत केल ेजाईल. 

कलम 17 (i): “" ददव्याांग ववद्यार्थयाांच्या गरजा भागववण्यासाठी अभ्यासक्रम 

आणर् परीक्षा पद्धतीत योग्य ते बदल करर्े, जसे की परीक्षा पेपर पूर्ण 
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करण्यासाठी अनतररकत वेळ, लेखननकाची सुववधा ककां वा अमानुसेमससची सुववधा, 

द्ववतीय आणर् ततृीय भाषेच्या अभ्यासक्रमातून  सूट;”(RPWD Act,2016) 

Definitions of 21 types of Disability scheduled in Act are as follows:  

Section2(zc): SPECIFIED DISABILITY constitutes 21 types of 

disabilities as per the RPWD Act.   

1. Physical disability. —  

A. Locomotor disability (a person’s inability to execute distinctive 

activities associated with movement of self and objects resulting from 

affliction of musculoskeletal or nervous system or both), including—  

(a) “leprosy cured person” means a person who has been cured of 

leprosy but is suffering from— (i)loss of sensation in hands or feet as 

well as loss of sensation and paresis in the eye and eye-lid but with no 

manifest deformity; (ii)manifest deformity and paresis but having 

sufficient mobility in their hands and feet to enable them to engage in 

normal economic activity; (iii)extreme physical deformity as well as 

advanced age which prevents him/her from undertaking any gainful 

occupation, and the expression “leprosy cured” shall construed 

accordingly;  

(b) “cerebral palsy” means a Group of non-progressive 

neurological condition affecting body movements and muscle 

coordination, caused by damage to one or more specific areas of the 

brain, usually occurring before, during or shortly after birth;  

(c) “dwarfism” means a medical or genetic condition resulting in 

an adult height of 4 feet 10 inches (147 centimeters) or less;  

(d) “muscular dystrophy” means a group of hereditary genetic 

muscle disease that weakens the muscles that move the human body and 

persons with multiple dystrophy have incorrect and missing information 

in their genes, which prevents them from making the proteins they need 

for healthy muscles. It is characterised by progressive skeletal muscle 

weakness, defects in muscle proteins, and the death of muscle cells and 

tissue;  

(e) “acid attack victims” means a person disfigured due to violent 

assaults by throwing of acid or similar corrosive substance.  
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B. Visual impairment—  

(a) “blindness” means a condition where a person has any of the 

following conditions, after best correction—  

(i) total absence of sight; or  

(ii) visual acuity less than 3/60 or less than 10/200 (Snellen) in the 

better eye with best possible correction; or  

(iii) limitation of the field of vision subtending an angle of less than 

10 degree.  

(b) “low-vision” means a condition where a person has any of the 

following conditons, namely: —  

(i) visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or 

upto 10/200 (Snellen) in the better eye with best possible corrections; or  

(ii) limitation of the field of vision subtending an angle of less than 

40 degree up to 10 degree.  

C. Hearing impairment—  

(a) “deaf” means persons having 70 DB hearing loss in speech 

frequencies in both ears;  

(b) “hard of hearing” means person having 60 DB to 70 DB hearing 

loss in speech frequencies in both ears;  

D. “speech and language disability” means a permanent disability 

arising out of conditions such as laryngectomy or aphasia affecting one 

or more components of speech and language due to organic or 

neurological causes.  

2. Intellectual disability, a condition characterised by significant 

limitation both in intellectual functioning (rasoning, learning, problem 

solving) and in adaptive behaviour which covers a range of every day, 

social and practical skills, including—  

(a) “specific learning disabilities” means a heterogeneous group of 

conditions wherein there is a deficit in processing language, spoken or 

written, that may manifest itself as a difficulty to comprehend, speak, 

read, write, spell, or to do mathematical calculations and includes such 

conditions as perceptual disabilities, dyslexia, dysgraphia, dyscalculia, 

dyspraxia and developmental aphasia;  

(b) “autism spectrum disorder” means a neuro-developmental 
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condition typically appearing in the first three years of life that 

significantly affects a person's ability to communicate, understand 

relationships and relate to others, and is frequently associated with 

unusal or stereotypical rituals or behaviours.  

3. Mental behaviour, —  

“mental illness” means a substantial disorder of thinking, mood, 

perception, orientation or memory that grossly impairs judgment, 

behaviour, capacity to recognise reality or ability to meet the ordinary 

demands of life, but does not include retardation which is a conditon of 

arrested or incomplete development of mind of a person, specially 

characterised by subnormality of intelligence.  

4. Disability caused due to—  

(a) chronic neurological conditions, such as—  

(i) “multiple sclerosis” means an inflammatory, nervous system 

disease in which the myelin sheaths around the axons of nerve cells of 

the brain and spinal cord are damaged, leading to demyelination and 

affecting the ability of nerve cells in the brain and spinal cord to 

communicate with each other;  

(ii) “parkinson's disease” means a progressive disease of the 

nervous system marked by tremor, muscular rigidity, and slow, imprecise 

movement, chiefly affecting middle-aged and elderly people associated 

with degeneration of the basal ganglia of the brain and a deficiency of 

the neurotransmitter dopamine. (b) Blood disorder—  

(i) “haemophilia” means an inheritable disease, usually affecting 

only male but transmitted by women to their male children, 

characterised by loss or impairment of the normal clotting ability of 

blood so that a minor would may result in fatal bleeding;  

(ii) “thalassemia” means a group of inherited disorders 

characterised by reduced or absent amounts of haemoglobin.  

(iii) “sickle cell disease” means a hemolytic disorder characterised 

by chronic anemia, painful events, and various complications due to 

associated tissue and organ damage; “hemolytic” refers to the 

destruction of the cell membrane of red blood cells resulting in the 

release of hemoglobin.  
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5. Multiple Disabilities (more than one of the above specified 

disabilities) including deaf blindness which means a condition in which 

a person may have combination of hearing and visual impairments 

causing severe communication, developmental, and educational 

problems.  

6. Any other category as may be notified by the Central 

Government.(RPWD Act 2016)  

 

g. आय अकसेस शैक्षणर्क सांसाधने, ग्रांथालय  व पुस्तके- : ग्रांथालय इमारतीत सुलभतेन ेप्रवेश 

करता येर्े, वाचनासाठी जागा, सोफ्टवेअसण सहजपर् ेउपलब्ध असरे्,  पुस्तके सुलभतेन ेममळरे्,  

शैक्षणर्क स्त्रोताांमध्ये पुस्तके, जनणल्स, कलास नोट्स आणर् इतर सादहत्य समाववष्ट आहेत 

[ववद्यार्थयाांची शैक्षणर्क आवश्यकता, हे ग्रांथालय द्वारे कायाणजन्वत केले जाईल 

कलम 2(y): “योग्य तर्हेने सामील करून घेरे् म्हर्जे कोर्त्याही प्रकारचे अवाजवी 

ककां वा अनावश्यक दडपर् न येता ददव्याांगाांना आपले हकक इतराांबरोबर समानतने े

वापरता येरे्.;” (RPWD Act, 2016) 
कलम  42: “वरील साधनाांच्या उपलब्धतेसाठी  सुयोग्य प्रशासन यासाठी पावल े

उचलेल.,—" (RPWD Act, 2016) 

कलम  42 (i): “श्राव्य, मुदद्रत आणर् इलेकरोननक माध्यमे सहजपर्े वापरता 

येतील अशा स्वरूपात उपलब्ध असतील.” (RPWD Act, 2016) 

कलम  42 (ii): “ददव्याांग व्यकतीांना इलकेरोननक माध्यमे सहजपर्े वापरता 

यावीत म्हरू्न मजकूर ऐकू येण्याची सोय,  साांकेनतक भाषा अन्वयाथण आणर् 

मोठ्या अक्षरात दृश्य स्वरूपात मजकूर उपलव्ध करून देण्यात येईल.” (RPWD 

Act, 2016) 

कलम  42 (iii): “दैनांददन वापरासाठीचे इलेकरॉननक सादहत्य आणर् उपकरर् े

वैजश्वक आरेखना मध्ये दैनांददन वापरासाठी उपलब्ध असर्े.”(RPWD Act, 

2016) 
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h.का्देि रसेवाीः5 ददव्याांग ववद्यार्थयाांना प्रवेशाच्या अटी समजावून देर्,े कागदपत्राांची पूतणता कशी 

करावी,  दस्तऐवजाांचे प्रमार्ीकरर्  आणर् नांतर प्रवशेाच्या  वेळी हे कस ेआणर् कुठे दाखल करावे 

यासाठी त्याांना मदत करण्यासाठी कायदेशीर सेवा शाखा असावी. कायदेशीर सेवा ववभाग 

कायद्यातील मशक्षक कायदेशीर सेवाप्राधधकरर् अधधननयमाांतगणत नजीकच्या ववधी महाववद्यालय 

/ ववद्यापीठ / ववभागातील जजल्हा ककां वा कायदेशीर सेवाप्राधधकरर्ाद्वारे चालवला जाऊ शकतो.  

ददव्याांगाांसाठी कायण करर्ार् या जजल्हा कायदेशीर सेवाप्राधधकरर्ातील कायदा मशक्षक आणर् वकील 

याांना कायद्याचे मशक्षर् घेर्ारे ववद्याथी मदत करू शकतात.  कायदेशीर सेवा उपलब्ध असल्याचा 

उल्लेख सांस्थेच्या प्रवेशाच्या प्रॉस्पेकटसमध्ये केला पादहजे.( Prospectus in Accessible Format) . 

कलम 16 (i): “त्याांना कोर्त्याही भेदभावा मशवाय दाखल करून घेतील आणर् 

इतराां सारखेच मशक्षर् देतील व खेळ आणर् मनोरांजक उपक्रमाांत सहभागी 

होण्यासाठी समान सांधी पुरवतील.” (RPWD ACT 2016) 

i. लक्षर्ीय ददव्याांगत्व असर्ार्या व्यकतीांसाठीचे लाभ फसवरु्कीने ममळववण्याबद्दल मशक्षा. कायदेशीर 

सेवा शाखा प्रमार्पत्रे ही  डुजप्लकेट ककां वा खोटी आहेत का हे तपासून पाहील.  जर ती खोटी आहेत 

असे ननदशणनास आले तर पढुील ननर्णयाांसाठी राज्य ददव्याांग आयुकताांकडे ही बाब सोपवली जाईल. 

कलम 91: “ज्याने लक्षर्ीय ददव्याांगत्व असलेल्या व्यकतीां साठीच े खोटे फायदे 

ममळववण्याचा प्रयत्न केला आहे ककां वा त्याचा लाभ घेण्याचा प्रयत्न केला असेल, तो 

जास्तीत जास्त दोन वषाणपयांतच्या कारावासास ककां वा एक लाख रुपयाांपयांतच्या दांडाची 

मशक्षा ककां वा दोन्ही मशक्षाांस पात्र आहे.” (RPWD ACT, 2016) 

j. गैरवतभन तनवारण ्ांत्रणा:6 प्रत्येक उच्चमशक्षर् सांस्थेत आवश्यक असलेले दसुरे आवश्यक घटक 

म्हर्ज ेददव्याांग व्यकतीांनी केलेल्या गैरवतणनाचा सामना करण्यासाठी असलेली यांत्रर्ा जर त्याांना 

ददव्याांग व्यकती म्हरू्न अधधकार ददले गेले असतील तर मग या अधधकाराांचा गैरवापर न करर् ेहे 

 

5प्रोफेसर कृष्र् महाजन, अधधवकता, सुप्रीमकोटण ऑफ इांडडयायाां नी मशफारस केली. 
6प्रोफेसर कृष्र्महाजन, डव्होकेट, सुप्रीमकोटण ऑफ इांडडया याांनी मशफारसकेली 
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त्याांचे कतणव्य आहे.  गैरवापर  / ककां वा गैरवतणन आढळल्यास  त्या घटनेशी सांबांधधत ददव्याांग 

व्यकतीस त्याची बाजू माांडायाची सांधी देऊन गैरवतणन मसद्ध झाल्यास योग्य ती मशक्षा ददली गेली 

पादहज.े  गैरवतणन म्हर्ज ेकोर्त्याही प्रकारचे अनैनतक वतणन (लैंधगकतेवरून शरेेबाजी, घार्ेरडी 

लीांगसूचक भाषा वापरर्े,  लैंधगक धमकी ककां वा आक्रमकता), सामाजजकररत्या अस्वीकायण वतणरू्क 

(खोटया तक्रारी, दहांसाचारास उते्तजनदेर्े, ओरडर्े आणर् शाांततेत अडथळा आर्र्)े, कायद्याचे 

उल्लांघन  उदा.सावणजननक मालमते्तस हानी पोहचवरे्) ककां वा अस ेवतणन ज्यामुळे सस्थेस कमीपर्ा 

येईल. यावर मशक्षा म्हर्ज ेचेतावर्ीदेर्े, नुकसानभरपाईची भरपाई भरर् ेककां वा दांड आकारर् ेआणर् 

आवश्यक असल्यास सांस्थेमधून काढून टाकर्े. या मशक्षेसह समुपदेशन आणर् कोर्त्याही मानमसक 

उपचाराांचीही / जोड आवश्यकता असल्यास ददली जाते.  त्यामुळे या शाखेमध्ये ज्या व्यकतीना 

ददव्याांग व्यकतीांबद्दल सहानुभूती आहे, ज्या व्यकती अनुभवी आणर् व्यावसानयक आहेत, अशाच 

व्यकतीांचा समावेश व्हावा. जेरे्करून ननर्णय प्रामाणर्कपर् ेघेतले जातील.   

कलम 91: “ज्याने लक्षर्ीय ददव्याांगत्व असलले्या व्यकतीां साठीचे खोटे फायदे 

ममळववण्याचा प्रयत्न केला आहे ककां वा त्याचा लाभ घेण्याचा प्रयत्न केला असेल, 

तो जास्तीत जास्त दोन वषाणपयांतच्या कारावासास ककां वा एक लाख 

रुपयाांपयांतच्या दांडाची मशक्षा ककां वा दोन्ही मशक्षाांस पात्र आहे.” (RPWD ACT, 

9.5  A. Ground level Policy Implementation  Mechanism/Accessibility 

Committee: aims to work in coordination with all stakeholders:                 

I. Constitutes Equal Opportunity Heads of University/Colleges, HODS, 

Librarians, Class Teachers/Subject Teachers with Student with 

Disability, Finance Head, Exam Controllers, Administration Deputy 

Registrars, Director Student Welfare, Civil and Public works department 

Engineers, Architects experts in Barrier Free Environment, Computer 

IT Division head, Website In charge of University/College, Library Head, 

Accessibility expert from Sugmaya Pustakalaya and DAISY forum of 

India, Content Development Department of DAISY forum of India, 

Disability Studies expert. Admission Dept head, Education Department 

Board of Studies Chairman, Students with Disabilities. 
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Figure: 9.5 Ground level Policy Implementation Mechanism/Accessibility 

Committee 

9.5  II.Overall head of this committee is Registrar of University and 

Principal of College ensuring needs are fulfilled using Disability Budget 

of 5% of Total budget and equal access to Students with Disability are 

provided in online and offline learning in Participation with each other. 

III. whats app group of all above committee members may facilitate fast 

track problem solving & innovative solution to deliver effective outcome 

to benefit SWD. IV. Minutes of meeting shall be submitted to Registrar 

by Head of Departments, Equal opportunity Cell Head, Finance Head, 

Administration Head, Library Head, Exam controller head, Director 

Student welfare. Others members mentioned above will be equally 
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responsible to submit necessary documents to EOC Head as per his/her 

instructions from time to time.V. The Disability Inclusion Quarterly 

report shall be submitted by University Registrar to The Director, 

Directorate of Higher Education &copy to I Access Rights Mission TISS.  

 

 

9.5 B. Role of Ground level Policy Implementation Mechanism/Accessibility 

Committee 

1. Registrar/Principal is Head of the University Ground level Implementation Machanism/ and 

Accessibility committee will develop monthly action plan as per requirement and implement 

the action plan using disability budget in consultation with Finance Head, EOC, Course 

Teachers & SWD.  

2. EOC Coordinates all sections 8.1 to 8.30 and Sections 9 with Ground level Policy 

Implementation Mechanism/Accessible Committee as given in above organogram, where each 

member is equally responsible to implement the sections from sections 8.1 to 8.30 and sections 

9 based on their concerned duties of the department and develop facilities and provisions for 

Students with Disability with records. The Ground level Accessible Committee includes EOC, 

Director Student Welfare, Librarian, Finance head, Exam Controller, Librarian, Civil Engineer, 

Architect, Computer Head, Website head, Administration head to facilitate and provide 

necessary/need based services to persons with disability in time bound manner. Finally, the 

Registrar’s office with EOC, Director Students Welfare and Exam Controller will prepare the 

Quarterly report Template 5 of this policy in every three months period.   
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3. Overall head of this committee is Registrar of University and Principal of College ensuring 

needs are fulfilled using Disability Budget of 5% of Total budget and equal access to Students 

with Disability (SWD) are provided in online , offline learning in Participation with each other. 

4. whats app group of all above committee members may facilitate fast track problem solving & 

innovative solution to deliver effective outcome to benefit SWD. 

5.  HoD and Dean ensuring that each department services are reached to the Person with disability 

and monitor implementation of services under section 8.6. 8.7, 8.11,8.12,8.16, 8.29  

6. EOC/Centre for Disability Studies can implement Foundation Courses as Sec 8.30 and 8.11 

7. HOD will keep the department record of student with disability services provided by University 

of his/her respective department. Also ensure that services provided to student during teaching, 

online learning, e-books, classnotes and exam provisions reaches to student with disability in 

collaboration with course teacher as per student accessibility statement Template 1 & 2. The 

HOD will bridge the gaps between Student with Disability & Teacher, Library services & 

facilitate implementation of Section 9.4 (a, b, e, f) in the respective course teacher in their 

respective classroom: I Access Classroom, Buddy system, I Access Admissions, I Access 

Exams are implemented in their respective department effectively in coordination with Dean, 

EOC, Exam Controller with records. A copy of work done is submitted to EOC and Registrar’s 

office for the purpose of quarterly report.  

8. Every Course/Subject Teacher having Student with Disability in their class will coordinate with 

ground level mechanism authorities (i.e. Librarian, Finance, Exam Controller, Computer Head, 

Administration) with flexibility or directly whenever required to provide necessary/need based 

services to persons with disability under section 8.6, 8.7, 8.8, 8.12, 8.13 8.29 & submit the copy 

of work done and Template 1, 2 of this Policy to HOD, EOC, Registrar for smooth functioning 

of Committee. 

9. Exam Controller, Dean (Administration, Admissions), Director Student Welfare with I.T. 

Computer Department, Website department coordinate admission related matters and ensure 

section 8.13 is implemented along with sections 8.2, 8.3, 8.8, 8.14 

10. IT Computer dept and website department ensures web accessibility standards as per GOI 

norms, University Library dept and College portal shall ensure important documents on 

disability display on website with accessible document as per accessibility standards and as per 

Sec-8.2, 8.3,8.6, 8.8, 8.11, 8.10. and 9. The Ground level committee till Registrar’s office will 

coordinate effectively with computer dept to implement the above sections. 

11. Library dept ensure to implement Sugamya Pustakalaya and section 8.7, 8.8, 8.9, 8.11 

coordinate with all HOD, Teachers and EOC for effective implementation. 

12. Grievance redressal committee will be headed by Registrar and EOC with Ground level 

Accessibility committee members. 
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13. Civil Engineer and Architect will implement Section 8.4 Section 8.5 and Section 8.6 for barrier 

free environment.  

14. Director Student Welfare with Administration Head will work towards smooth functioning of 

Ground Level Committee and work in consultation with EOC, HOD, teachers towards 

implement of Section 8.5, 8.12, 8.15, 8.16, 8.19, 8.20, 8.25 and submit the work done report to 

Exam Controller and Registrar office.  

15. Finance Head will work with all ground level committee members to implement section 8.1, 

8.6, 8.8 and all sections from 8.1 to 8.30   

16. Registrar office will implement sec 8.28: Teachers/employees with disability & legal issues.  

10. तनष्कषभ: 

2007 पयांत भारताने यु.एन.सी.आर.पी.डी.ला मान्यता ददली आहे आणर् भारत 2014 

Marrakesh व्हीआयपी करारावर स्वाक्षरी केली आहे.  समावेशकता आणर् सुलभता हे या 

प्रोटोकॉलचे दोन मुख्य ववषय आहेत; भारतातील शैक्षणर्क यांत्रर्ेने ददव्याांग ववद्यार्थयाांकडे 

पाहण्याचा दृजष्टकोन सुधारून सवणसमावेशक मशक्षर्ाला प्राधान्य देण्याची गरज आहे. आज 

सवणसमावेशक वगण खोल्याांची आवश्यकता आहे जेथे मशक्षक अनेक  प्रकारच्या ववद्यार्थयाांच्या 

अनेक सांवेदन गरजाांशी ससुांगत अशा  मजल्टसेन्सरी / मजल्ट-कम्युननकेशन पध्दतीचा वापर 

करीत आहेत आणर् ददव्याांग ववद्यार्थयाांच्या ववववध  गरजा पूर्ण करण्यासाठी ववद्याथी 

कें दद्रत दृष्टीकोन स्वीकारत आहेत. तसेच, ववद्यार्थयाांच्या ददव्याांगत्वाच्या आवश्यकतेनुसार 

व्याख्याने, वाचनसांमेलन,े वगण नोट्स सुगम स्वरुपात प्रदान करण्यासाठी ते प्रमशक्षक्षत आणर् 

सुसज्ज असावेत. तसेच, ददव्याांग ववद्यार्थयाांची सांवेदन क्षमतेनुसार परीक्षा आणर् मूल्याांकन 

शैलीत बदल करून  सुववधा पुरवल्या जावयात. ग्रांथालयात सवण शैक्षणर्क स्त्रोत, पुस्तके 

ददव्याांगाना वापरता येतील अशा योग्य स्वरुपामध्ये उपलब्ध करून द्यावीत.  तसेच, त्यात 

ववववध ववद्यार्थयाांच्या समुदायासाठी सॉफ्टवेअर युननट सक्षम बनववण्यासह सक्षम प्रवेशासाठी 

सॉफ्टवेअर आणर् आयसीटी असरे् आवश्यक आहे. सुगम वेबसाइट आणर् WCAG 2.0 
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शैक्षणर्क पररपत्रके, मागणदशणक तत्त्वे आज या देशाच्या कायद्यानुसार अननवायण आहेत, 

ववद्यापीठाच्या सवण वेबसाइट पीडब्ल्यूडीसाठी उपलब्ध असतील. तथावप, ददव्याांग 

ववद्यार्थयाांना मशक्षर्ापयांत पोचण्याची खात्री करण्याच्या या ध्येयाची पतूणता करण्यासाठी 

धोरर्ात्मक पुढाकाराचा स्पष्ट अभाव आहे आणर् NCPEDP 2015 च्या सवेक्षर्ात हे 

ददसून येते जेथे ददव्याांग ववद्यार्थयाांचा उच्च मशक्षर् प्रवेशाचे प्रमार् फकत  O.56% आहे.      

PWD   साठी असलेले 5% आरक्षर्ाचे धोरर्  आज अजस्तत्त्वात असलेल्या ददव्याांगत्वाच्या 

व्यापक  समस्याांसाठी तटुपुांजे आहे,  कारर् रोजगार ककां वा कौशल्य प्रमशक्षर् ममळण्याची 

शकयता यात नाही. मागील अभ्यासानुसार असे ददसून आले आहे की ददव्याांग 

ववद्यार्थयाांसाठी आरक्षर्ाचे धोरर्ात जास्त करून हालचालीसाठी असमथण असलेले ददव्याांग 

ककां वा अांधत्व प्राप्त झालेले ददव्याांग याांचाच समावेश झालेला ददसतो.  परांतु आता 

ददव्याांगत्वाचे  21 प्रकार शे्रर्ी आहेत ज्यामध्ये थैलेसीममया, दहमोकफमलया, मसकलसेल 

रोग, जसे रकतासांबांधधत ववकार याांचा समावेश होतो.  मानमसक आजार ककां वा मशक्षर् 

घेतानाची असमथणता याप्रकारच्या ददव्याांगत्वामध्ये गुप्तता ठेवण्याची गरजाही असू शकते.  

उच्च मशक्षर् सांस्थाांना  सवणसमावेशकतेचे धोरर् मशक्षर्ात राबवताना अशा अनेक गहन 

प्रश्नाांशी सामना करावा लागर्ार आहे. सवणसमावेशकता वाढववण्यासाठी ददव्याांगत्वाकडे 

पूवणग्रहदवूषत नजरेने न पाहण्याचे  धोरर् ववकमसत करर्े आवश्यक आहे. हे िोरि उच्च 

शशक्षि संचालिालय, महाराष्र सरकार आणि I-Access Rights Mission, टाटा सामाजजक 

विज्ञाि संस्था (टीआयएसएस) च्या Field Action Project व ववद्यापीठाच्या प्रनतननधीांसोबत 

च्या सल्लागार बैठकीचे निकाल आहे. एका िर्ामच्या कालाििीत झालेल्या १५/०९/२०१८ – 

०४/११/२०१९ पासूि सल्लागार बैठकीचे निकाल आहे. संचालिालयांतगमत विद्यापीठांमध्ये 

ददव्याांगसाठी अजस्तत्त्िात असलेल्या सुवििांचा आढािा घेऊि. आदरर्ीय संचालक श्री मािे 

यांिी िोरिाची गरज लक्षात घेतली. सल्लागार बैठकीचे निकाल नांतर TISS कडूि डॉ. 
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िैशाली कोल्हे यांिी हे िोरि तयार केले आहे आणि मसुदा सशमती ववकमसत केली. यांत 

प्रा.कृष्ि महाजि, प्रा.शशरीर् देशपांडे आणि प्रा.संजय जैि यांच्या आणि िोरिाच्या मसुदा 

सशमतीच्या इतर मान्यिर सदस्यांसह मौल्यिाि कायदेशीर माहहती घेतल्यानांतर हे िोरि 

तयार केले आहे. हे ददव्ाांग धोरण आरप डब्ल््ूड  का्दा 2016, ्ूएनस आरप ड  आणण नव न लिक्षण 

धोरण २०२० (NEP 2020) च््ा सांदर्ाभत उच्च लिक्षणामध््े ददव्ाांग असलले््ा ववद््ार्थ्ाांसाठी समाववष्ट 

आणण प्रवेि करण््ाच््ा तत्तवाांसह त्ार केल ेगेले आहे. 

 

 

11. सांदर्भ/References:- 
1. Marathi translation of RPWD Act,2016, NCPEDP 
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3. शासनशनणणयक्रमााांक: साांकीणण- 2016/प्र.क्र. 302/शशशश-3,- 04/03/2017 

4. I-Access Rights Mission, Call for Action guidelines of TISS 2018 

https://www.tiss.edu/view/11/projects/all-projects/i-access-rights-mission/ 

5. Kolhe. V (2017), Access to higher education: Issues of students with disability in higher 

education, Aakar Publications; New Delhi.  

6. Ministry of Law and Justice (2016) , Rights of Persons with Disabilities Act.  

7. Ministry of Urban Development (2016), Harmonised Guidelines and Space standards 

for Barrier Free Built Environment for Persons with Disability and Elderly Persons; 

Government of India. 

8. Fall in enrolment of differently-abled in higher education (Daily Pioneer, 2015) 

accessed from; 

https://www.dailypioneer.com/2015/india/fall-in-enrolment-of-differently-abled-in-

higher-education.html 

9. New Education Policy 2020.  
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ANNEXURE-3 
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साचा -1 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

शिक्षक साप्ताशिक अिवाल  

आशि शवषयानुसार समावेि करून घेिारा शनकष(INCLUSION CRITERIA)7 

सुधारिा आशि वर्ग अंतर्गत समावेिक अद्यतने8 

१. अभ्यासक्रम प्रवेियोग्यता: शिवयांर् शवद्यार्थयाांसाठी सवगसमावेिक शनकष शवकशसत करण्यासाठी 

िैक्षशिक शनकषांनुसार अभ्यासक्रमात बिल 

तारीख  अभ्यासक्रमात बदल(modification) / 

शिवयांर् शवद्यार्थयाांसाठी समावेश 

निकषाांचे उद्दीष्ट 

समावेश निकष / वर्णि 

 

२. कोसग आशि अध्यापन अध्यापनिास्त्र प्रवेियोग्यता: शिक्षकांनी साप्ताशिक अभ्यासक्रम योजना तयार करावी 

आशि शिवयांर् शवद्यार्थयाां च्या संवेिनात्मक र्रजांनुसार अध्यापन अध्यापनिास्त्रात बिल शनशिगष्ट करावा ज्यामध्ये 

‘समावेिन शनकष’ तयार केले जावे. शिक्षक शवद्यार्थयाांचे (Accessibility Statement) प्रवेियोग्यता शवधान (टेम्पलेट -2) 

लक्षात ठेवून ‘समावेि शनकष’ शनशित केले जावे. 

तारीख  पररवतणि केल े/ रुपाांतर  

 

समावेश निकष  

 

३.सिाय्यक उपकरिे, वर्ागत प्रवेियोग्यता सॉफ्टवेअर / मोबाइल अॅपची तरतूि. प्रवेियोग्य स्वरूपात 

कोसगची सामग्री द्या (ई-क्लास नोट्स, ईपुस्तके आर्ाऊ पुरशवली जातील) 

 

7 समावेश मापदांड: नदवयाांग असलेल्या वयक्ती / नवद्यार्थयाांची आवश्यकता वगाणत नशकवण्याच्या आनर् नशकवण्यामध्ये समाि सांधी देण्यासाठी 

आनर् अडथळा मकु्त वातावरर् प्रदाि करण्यासाठी पूवणनिधाणररत वैनशष्टटयाांचा सांच आह.े उदा. कमी दृष्टी असलेल्या नवद्यार्थयाांसाठी समावेश निकष. 

1. नवद्यापीठ / महानवद्यालयािे सांगर्काच्या वगीकरर्ात / वगाणत जस े‘प्रवेश करण्यायोग्य सहाय्यक यांत्ाांची तरतूद’. 

2. ‘गरजाांवर आधाररत सहाय्यक यांत्ाांची तरतूद’ करर्े.  उदाहरर्. लेक्चरच्या ऑनडओ रेकॉनडांगसाठी डेझी प्लेयर / रेकॉडणर.   

3. प्रवेश करण्यायोग्य स्वरूपात क्लासेस िोटटस ’. उदा. इ-क्लास िोटटस, ई-पुस्तके वगाणआधी आगाऊ नदली जातील 

4. ‘समवयस्क प्रनतबद्धता आनर् वाचिासाठी मािवी पाठबळ, अपांग नवद्यार्थयाांची सांमती घेऊि िोंद घ्या’ 

नदवयाांग  असलेल्या नवद्यार्थयाांसाठी उपकरर्े नमळनवण्यासाठी नशक्षक समाि सांधी सेल / उच्च अनधका ट्याांशी सांपकण  साध ूशकतात, जे समानवष्ट 

करण्यासाठी शैक्षनर्क स्रोत म्हर्िू नदवयाांग बजेट अांतगणत खरेदी करता येत े
8 कलम 2(y): ह ेकलम साांगते की  योग्य तऱ्हनेे सामील करून घेणे म्हणजे कोणत्याही प्रकारचे अवाजवी शकां वा अनावश्यक दडपण न येता शदवयाांगाांना 

आपले हक्क इतराांबरोबर समानतेने वापरता येणे. (RPWD Act, 2016)  

नदिाांक 27.08.2018 रोजी महाराष्ट्र सरकारचे जी.आर 
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तारीख  शिवयांर् शवद्यार्थयाांसाठी सहाय्यक उपकरर्े  वर्णि 

४. शिवयांर् शमत्र/ स्वयंसेवक समर्गन कायगक्रम 

तारीख हते ू वर्णि 

५.शिवयांर् असिारी शवद्यार्थयाांची वर्ागत प्रवेियोग्य शवधान आशि संवेिनाक्षम र्रजा अंमलबजाविी  

नवद्यार्थयाणचे िाव  शदवयाांगत्व 

प्रकार  

सांपकण  

क्रमाांक  

ई - मले 

आयडी 

नवद्यार्थयाांचे समावेश व 

प्रवेशयोग्यता नवधाि  
साप्ताशहक नशक्षक समावेश 

निकष  

 

टीपः शिक्षकाचा साप्ताशिक अिवाल शवषय शिक्षकाांनी तयार केला पाशिजे आशि प्रत घेऊन शिक्षकास समान सांधी 

कक्षात सादर करण्यात येईल, वा इन्फमेिन पोटटलमध्ये रेकॉर्टसाठी सादर करण्यात येईल आशि एक प्रत शवद्यापीठ / 

मिाशवद्यालयीन च्या तै्रमाशसक अिवालासि सांलग्न केली जाईल. 

 

नाव, पदनाम व अभ्यासक्रमाचे शिक्षक / शवषय शिक्षक ….................................. 

 

शवद्यापीठ/ मिाशवद्यालयाचे नाव व पत्ता................................................................................. 
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साचा -2 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

दिव्ाांग विद््ार्थ्ाांचे समािेशर् ि प्रिेश्ोग््ता विधान9  
(Student’s Accessibility Statement) हदव्यांग विद्यार्थयांची िगामत संिेदिाक्षम गरजाचे अंमलबजाििी 

Note: वगाणतील उत्तम नशक्षर्ाच्या सुनवधा नमळनवण्यासाठी सांबांनधत नवषय नशक्षक आनर् समाि सांधी कक्षाकडे सादर करण्यासाठी नदवयाांग नवद्यार्थयाणिे 

भरल्या जार्ार् या प्रवेशयोग्यताचे नवधािः 'Accessibility Statement' for better inclusion and equal accessibility in classroom. 

Date: 

स्वाक्षरी शदवयाांगत्व नवद्यार्थयाणच े………………………………………………………… 

अभ्यासक्रमचे नशक्षकचे Email / नवषय नशक्षक याांचे िाव व स्वाक्षरी ………………………………………………                                     

शवद्यापीठ/ महाशवद्यालयाचे नाव व पत्ता......................................................................................................................................... 

 

9 वरील अहवाल नशक्षकाांच्या साप्तानहक अहवालाशी जोडला जाईल जो िांतर नवभागप्रमखुाांिा सादर केला जाईल आनर् नतमाही अहवालात जोडला 

जाईल. ह ेनदवयाांग नवद्यार्थयाांचीवगाणत सांवेदिाक्षम गरजाचे अांमलबजावर्ी साठी उपयुक्त ठरेल. यामळेु UNCRPD statement ‘आमच्याशिवाय 

आमच्याशवषयी कािीच नािी’ या शवधानाची अांमलबजावणी करण्यास आशण अपांग शवद्यार्थयाांच्या आख्यानाांचे मलू्यमापन करण्यास सुलभता येईल. 

 

 

वर्ग आशि परीक्षांमध्ये आवश्यक असिारी पुरेिी तरतूि 

हदव्यांग 

नवद्यार्थयाणचे 

िाव  

शदवयाांगत्व 

प्रकार 
पुरुष/ 

स्त्री 
 

पत्ता सांपकण  

क्रमाांक 

ई - मले 

आयडी 

अांश 

आनर् 

वषण  

अभ्यासक्रम 

नवषय  

शदवयाांगनवद्यार्थयाांचा समावेश 

आनर् प्रवेशयोग्यता नवधािः 

वगण आनर् परीक्षाांमध्ये 

आवश्यक असलेल्या 

प्रवेशयोग्यतेच्या सनुवधेचे 

वर्णि 

 

 

 

 

 

 

       वगण नवधािः 

(Accessibility 

Statement):  

 

परीक्षा नवधािः 

(Accessibility 

Statement): 
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साचा -3 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

शिवयांर्त्व परीक्षा शनयंत्रक अिवाल10 

शिवयांर्त्व शवद्यार्थयाांसाठी परीक्षेच्या वेळी  

शवद्यापीठ / मिाशवद्यालयाद्वारे उपलब्ध असलेल्या तरतुिी/प्रिान केलेल्या सुशवधां 

परीक्षचेी 

तारीख 

वषण नवषय नदवयाांग नवद्यार्थयाांची 

िाव े

२१ प्रकारच्या 

शदवयाांगत्व प्रकार 

नदवयाांग 

नवद्यार्थयाांची 

सांपकण  

क्रमाांक 

परीके्षच्या वेळी 
नवद्यार्थयाांिा प्रदाि 

केलेल्या सनुवधाांच े

वर्णि 11 

       

       

       

       

       

       

       

       

       

1.शदवयाांग नवद्यार्थयाण ला परीके्षच्या वेळी आशण शदवयाांगशवद्यार्थयााने केलेल्या शवनांतीनुसार परुनवल्या जार्ार् या सनुवधाां (As per 

Annexure -2).  

Exam Requirments Example -Provision of Scribes/Writer/Question paper in large Font size 20, Arial 

 

2.परीक्षा नियांत्काची सही……………………………………………………………………………………... 

3. नवद्यापीठ / मिाशवद्यालयाचे नाव व पत्ता …………………………………………………………………… 

 

10 महाराष्ट्र शासि नदिाांक 0४.0३.2017 GR च्या जीआर िुसार आशण नदवयाांग त्रैमाशसक अहवालासह सांलग्न केला जाईल 

 

11 महाराष्ट्र शासि नदिाांक 0४.0३.2017 GR च्या जीआर िुसार 
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साचा -4 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

EOC/समान संधी सेल अिवाल (माशसक) 

१. वेबसाईट प्रवेियोग्यता (प्रवेियोग्यता सुशवधा आशि साधने) 

तारीख हतेू  वर्णि 

२. परीक्षांची प्रवेियोग्यता (NVDA संर्िक, वाचक आशि लेखक तरतुिी) 

तारीख हते ू वर्णि 

३. अभ्यासक्रम प्रवेि: वर्ग नोट्स, ई-बुक्स, ऑनलाइन सुशवधांची आशि सॉफ्ट कॉपी 

नशक्षकाांचा तपशील अभ्यासक्रम नवषय वर्णि 

४. ग्रंर्ालय प्रवेियोग्यता सुशवधा आशि सेवा- ई-बुक्स ऑनलाइन सुशवधांची आशि सॉफ्ट कॉपी 

सनुवधाांचा प्रकार हते ू वर्णि 

५. शिवयांर् शवद्यार्थयाांसाठी नोकरीची जार्ा 

तारीख हते ू वर्णि 

६. उपचारात्मक प्रशिक्षि 

रेमेनडयल कोनचांगसाठी नवषय हते ू वर्णि 

७. शिवयांर् शमत्र/ स्वयंसेवक समर्गन कायगक्रम/Buddies 

शिवयांर् शमत्र यादी व सांपकण  क्रमाांक हते ू वर्णि 

८. तक्रार शनवारि यंत्रिा 

तक्रारीचे प्रकार कारवाई केली वर्णि 

९. अडर्ळा मोफत पायाभूत सुशवधा आशि प्रवेियोग्यता: Ramps, Lifts, वसशतर्ृि, वर्ग, जेविाचे 

िॉल, िौचालये, प्रयोर्िाळा (Barrier Free Environment & Construction for Accessibility)  

प्रवेश करण्यायोग्य बाांधकाम तारीख (Construction Sites) प्रवेश करण्यायोग्य 

बाांधकाम आनर् हतेचूी साइट 

वर्णि 

१०. समुपिेिन सेवा 

समपुदशेि सेवाांचा प्रकार हते ू वर्णि 

 EOC प्रभारी अशधकारीयाचे नाव व सिी ………………... शवद्यापीठ/ मिाशवद्यालयाचे नाव व पत्ता....................... 

टीपः ईओसी अहवाल शवद्यापीठ / महाशवद्यालयाच्या शिवयांर् त्रमैाशसक अहवालासह सांलग्न केला जाईल 
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साचा -5 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

शिवयांर्त्व शतमािी प्रर्ती अिवाल  

शिवयांर्त्व शवद्यार्थयाांसाठी प्रवेियोग्यता आशि सवगसमावेिक उच्च शिक्षि अिवाल 

३. ५% आरक्षि शिवयांर् शवद्यार्ी  

शिवयांर् नवद्यार्थयाांची सांख्या ओळख ५% आरक्षि परू्ण होय / िाही 

४. वेबसाइट प्रवेियोग्यतेवर प्रर्ती आशि नदवयाांगत्व मानहती पोटणल 

तारीख प्रगती वेबसाइटसाठी प्रवेशयोग्यता साधि (मजकूर वाढवा, मजकूर कमी 

करा, ग्रेस्केल, उच्च तीव्रता, हलका पार्श्णभमूी, दवेु अधोरेनखत 

करा, वाचिीय फॉन्ट आनर् रीसेट करा, ऑनडओ कॅप्चा) 

वर्णि 

५. ग्रंर्ालय प्रवेियोग्यता सुशवधा आशि सेवा 

नडनजटल प्रवेशयोग्यता 

सनुवधा 

मािवी सहाय्य सनुवधा वर्णि 

६. अडर्ळा मुक्त पयागवरि व पररसरात प्रवेि पायाभतू सुशवधा: प्रवेि शलफ्ट, िलते शजने, वसशतर्ृिे मधील 

प्रवेिपात्रता, िौचालये, लायब्ररी, प्रयोर्िाळा, क्रीडांर्ि 

कॅम्पसमध्य ेबॅररयर फ्री 

पयाणवरर्ाची मािके लाग ू

केली 

 अहवाल (होय / िाही) प्रगती / वर्णि 

७. शिवयांर्त्व मुदे्द उच्च अशधकारी अशधकृत संमेलने 

तारीख हते ू वर्णि 

८. (Disability Budget & its Allocation) शिवयांर्त्व अंिाजपत्रक आशि अर्गसंकल्पचे वाटप 

अथणसांकल्प रक्कम नदवयाांग नवद्यार्थयाांसाठी सनुवधेसाठी अथणसांकल्प वाटप 

१. शिवयांर् जार्रूकता कायगक्रम 

कायणक्रमाची तारीख हतेू आनर् लक्ष्य गट कायणक्रमाचे वर्णि 

२. प्रवेि प्रशक्रया / प्रवेिामधील प्रवेि प्रशक्रया (ऑनलाइन आशि ऑफलाइन)  

मखु्य प्रवेशयोग्यता सनुवधा हते ू शिवयांर् नवद्यार्थयाांसाठी प्रवेश परीक्षेत 

केलेल्या फेरबदलाांची मानहती 
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९. शिवयांर् शवद्यार्थयाांची लोकसांख्या (Yearly List be attached/ upload on Disability Information Portal) 

A. 1. एकूण शिवयांर् शवद्यार्थी.......A.2 एकूण शिवयांर् शवद्यार्थी पुरुर्……A.3एकूण शिवयांर् शवद्यार्थी स्री………. 

      B.1 एकूर् दिव्ाांग स्िातक होिार या …… B.2 दिव्ाांग पुरुर्…….B.3 दिव्ाांग स्री…………. 
C.1 एकूण शिवयांर् पदवयुत्तर होिार या …. C.2 शिवयांर्, पुरुर्………  C.3 शिवयांर् स्त्री ………… 

D.1 एकूण शिवयांर् , पीएचडी होिार या ….D.2 शिवयांर्, पुरुर् ……….D.3 शिवयांर्, स्री…………. 
  

9.F दिव्ाांग प्रकार (21 

प्रकार) 
 

एकूण शिवयांर्… पुरुर्… स्री… 

(शिवयांर् लोकसांख्या प्रत्येक 21 

प्रकार पुरुष / मदहला मलहा) 

एकूण शिवयांर् लोकसांख्या वगीकरण 

SC...ST....NT..OBC....Open...Minority....    

१०. शिवयांर् असलेले कमगचारी व शिक्षकांचा (attach the list of employees PWD)                                                               

१०. A एकूण शिवयांर् शिक्षक…….  पुरुर्……………स्री………………. 
१०.B एकूण शिवयांर् कमगचारी…… पुरुर्……………. स्री………………. 

10.C शिवयांर्चे कमगचारी 

व शिक्षकांचा िाव 

 

पद / पदिाम सेवेची वषे 

११. शिष्यवृत्ती व िासकीय योजना 

नशष्ट्यवतृ्ती / सरकारी योजिा हते ू वर्णि 

१२. ‘I-ACCESS CALL TO ACTION GUIDELINES 2018’ ची अंमलबजाविी 

I-Access मागणदशणक तत्त्व े
 

त्याांची अांमलबजावणी कशी केली 

जात े

 

शिवयांर् नवद्यार्थयाांसाठी िवीि उपक्रम / सवोत्कृष्ट सराव 

१३. जी.आर. ची अंमलबजाविी शिनांक ०४/० ३/२०१७ रोजी शिवयांर् शवद्यार्थयाांच्या २१ प्रकारांसाठी परीक्षा 

व अध्यापन-शिक्षि सुशवधा उपलब्ध आिेत. 

तारीख हते ू वर्णि 

१४. जी.आर. ची अंमलबजाविी शिनांक २७/०८/२०१८ रोजी प्रवेि / अडर्ळा मुक्त पयागवरि, आरक्षि 

आशि अभ्यासक्रम प्रवेियोग्यता यावर 

तारीख हते ू वर्णि 

१५. शिवयांर् शवद्यार्थयाांसाठी परीक्षा सुशवधा 

परीक्षचेी तारीख नवषय सनुवधाांचा तपशील / वर्णि 

१६. कायगिाळा / अपरं्त्वावरील पररषि / NGO बैठक/ सल्ला बैठक 

तारीख हते ू पररर्ाम 

१७. शिवयांर् शवद्यार्थयाांसाठी स्वयंसेवक आशि लेखकांची यािी/Scribes/Writers/Readers  

शिवयांर् शवद्यार्थयाांसाठी 

पानठांबा दणे्यासाठी 

ईमेल आयडी, सांपकण  क्रमाांक 

असलेल्या लखेक / लेखकाांची यादी 

वर्णि 
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स्वयांसेवकाांची 

यादी/Scribes/Writers  
 

 

कुलसनचव / प्राचायण सही………………………………………………………………………………. 

नवद्यापीठ / महानवद्यालय नाव व पत्ता, Email, Phone ………………………………………………… 

Contact Number, Email Id and website .....................................  
Date:  

टीपः हदव्यांग रैमाशसक अहिाल हा शासिाच्या अधिसूचिेिुसार अनििायम अहिाल आहे. RPWD Act 2016 च्या 

कलम 44, अंतगमत “अक्सेसीबीशलटीच्या नियमांचे पालि अनििायम आहे” व अंमलात आििे बंििकारक आहे.  

कृपया हदिांक १० एवप्रल, १० ऑगस्ट आणि १० डडसेंबर च्यापयणत दरिर्ी प्रत्येक विद्यापीठ / महाविद्यालयाचा 

रैमाशसक प्रगती अहिाल(Sancha-5) संबंधित संलग्िकांसह आदरिीय संचालक, उच्च शशक्षि संचालक, Pune. 

महाराष्र सरकारला पाठििे आणि I-Access Rights Misssion TISS माहहतीसाठी 

tissdisability@gmail.com, vaishali@tiss.edu िर ईमेल करा. This policy is prepared in context of 

RPWD Act 2016, UNCRPD and New Education Policy 2020 with principles of Inclusion and 

Accessibility for Students with Disability in Higher Edcation. हे धोरर् RPWD Act 2016, 

UNCRPD आणर् नवीन मशक्षर् धोरर् २०२० च्या सांदभाणत तयार केले गेले आहे. 

 
 

mailto:tissdisability@gmail.com
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Draft 

I-Access1:State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical Education, 

Government of Maharashtra  

1. PREAMBLE: 

1.1. Under Article 246(3) of the Constitution of India, the legislature of a State has exclusive 

power to make the laws and schemes, for the whole or part of its territory, on the subjects 

mentioned in List II/State List, VII th Schedule. Entry 9 of List II states "Relief of the 

disabled and unemployable." Hence, every State Government, as a constitutional trustee 

of the people with disabilities, is empowered to prevent disability and take all steps for 

enabling Persons with Disabilities with access to a life of dignity2.  

1.2. Under Article 246(3) of the Constitution of India read with the chapter on education and 

employment under the RPWD Act, 2016 and 2017 rules, the State Higher Education 

Policy makes provisions for 21 types of Disabilities, realizing the goal of full inclusion 

of persons with disabilities in higher education and recommends facilitating ‘Inclusion 

and Accessibility’ in higher education in India. This inclusive Policy applies to all the 

institutions under the State Department of higher and technical education, Directorate of 

Higher Education, Govt. of Maharashtra (Recognised and Funded)3. 

1.3. This Policy operationalizes The RPWD Act 2016 in the broader light of current 

jurisprudence on disability laws. The Policy emphasizes the vision of ‘Education for all’ 

(EFA) with a special emphasis on the need for an institutional and sustainable framework 

for universities and higher education. The inclusion of persons with disabilities is in the 

context of Teaching and Learning, Classroom Learning, teacher’s pedagogy, books, 

accessible curriculum, admission guidelines, Accommodation, Library, capacity 

building, training of teachers, staff and grassroots employees. It briefly enumerates the 

importance & emerging role of ICTs in making education inclusive & accessible for 

 
1‘I-Access’ is defined as ‘I’ stands for ‘person with disability’ and ‘Access’ stands for, the person with disability 

shall be able to access any higher education institution (University/College) aiming to promote the full goal of 

inclusion. I Access: PwD is able access the higher education system in alignment with articles of UNCRPD, this is 

also in coherence with principles of NEP 2020  
2 Recommended by Prof. Krishan Mahajan, Advocate, Supreme Court of India.  
3 Recommended by Prof. Shirish Deshpande, Visiting Faculty, NLU, Nagpur and Dr Vaishali Kolhe, TISS  
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students with disabilities through the GR on examination and accessibility. 

1.4. In the context of implementing the Supreme Court’s landmark judgement of ‘Disabled 

Right Groups V.s. Union of India’ Writ Petition No. (Civil) 292/2006, dated 15th 

December 2017 issued by Hon Justice Shri A.K. Sikri to make all the higher education 

institutions accessible and inclusive in a time-bound manner through the provisions of 

reservation, barrier-free environment and curriculum accessibility, quarterly progress 

reports are mandatory for university/colleges to improvise the access norms. 

1.5. The Policy facilitates ‘Inclusion and Accessibility’ for persons with disabilities in the 

field of higher education” 

Section 16: “The appropriate Government and the local authorities shall 

endeavour that all educational institutions funded or recognized by them provide 

inclusive education to the children with disabilities” (RPWD Act, 2016) 

1.6. This ‘I Access’ document has been commissioned to provide an inclusive education 

framework in Higher Education system that aims to take Policy initiative towards the 

inclusion of students with disability by working with all stakeholders of the University 

towards facilitating inclusion and equal access by means of affirmative action and 

reasonable accommodation.; bearing in mind the current challenges and barriers they 

face in the learning environment at the university level by students with disability on 

day to day basis. 

1.7. This Policy also aims towards inclusion and accessibility in coherence with Sustainable 

Development Goals with special reference to Goal 4- Quality Education (Ensuring 

Inclusive and Equitable quality education and promote lifelong learning opportunities 

for all), Goal 8- Decent Work and Economic Growth (Promote Inclusive and Sustainable 

economic growth, employment and Decent Work for all) and Goal 10- Reduced 

Inequalities. 

1.8. The Policy require recognition of the sensory needs of students with disability by 

incorporating it in the curriculum Section 2 (y) of RPWD Act 2016:“reasonable 

accommodation’ means necessary and appropriate modification and adjustments, 

without imposing a disproportionate or undue burden in a particular case, to ensure to 

persons with disabilities the enjoyment or exercise of rights equally with others;” 

(RPWD Act, 2016) 

1.9. The Policy is based on the following key definitions;  

a) “Students “refer to any individual duly enrolled in any vocational courses, skill 

development courses, online, distance education, undergraduate, postgraduate, 
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MPhil/Ph.D programme offered by an Institution/University. 

b) Under Section 2(r): “person with benchmark disability’ means a person with not 

less than forty percent. of a specified disability where specified disability has not 

been defined in measurable terms and includes a person with disability where 

specified disability has been defined in measurable terms, as certified by the 

certifying authority;” (RPWD Act, 2016) 

c) Under Section 2(s): ‘person with disability’ means a person with long term 

physical, mental, intellectual or sensory impairment which, in interaction with 

barriers, hinders his full and effective participation in society equally with others;” 

(RPWD Act, 2016) 

d) Under Section 2(y): ‘reasonable accommodation’ means necessary and appropriate 

modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment or 

exercise of rights equally with others;” (RPWD Act, 2016)  

e) Under Section 2(ze): “universal design’ means the design of products, 

environments, programmes and services to be usable by all people to the greatest 

extent possible, without the need for adaptation or specialised design and shall 

apply to assistive devices including advanced technologies for particular group of 

persons with disabilities.” (RPWD Act, 2016)  

f) “Employees with Disabilities” means individuals working in higher education as 

faculty, teachers, staff, administration, non-teaching staff (Permanent, Temporary 

and/or Contractual) 

g)  University and College stakeholders: Registrars, Equal opportunity cell heads, 

Faculty, HOD, Director Student Welfare, Finance Head, Dean, Computer section 

officials, Website Officials, Data management center, Exam Controllers, exam 

staff, Librarian & staff, Students with Disability, special educators, Skill Councils, 

Skill development department, Job placement officers, government officials, 

Subject experts in Disability, NGOs, NSS, teachers, peers, administration, Parents, 

hostel wardens, Canteen, staff, Security guards, Counsellors, Health Professionals.  

h) Accessible Format: Accessible web site and accessible document should be defined 

as Web site compliant with Web Content Accessible Guidelines 2.1 level AA. 

Accessible document means Document in EPUB format compliant to EPUB 

Accessibility guidelines. 

2. RATIONALE & FACTS:  
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The Policy envision the equal opportunities to students with disability in higher education. 

The internal and external factors affecting the inclusion of students with disabilities are 

observed while working with various universities of Maharashtra during the dialogues with 

students with disabilities and university stakeholders. The overall factors affecting equal 

access to learning of the students with disability in education system are stereotypical 

mindsets of society, lack of awareness on disability concepts in academia, lack of disability 

related services, lack of Transportation from residence to university, within university 

campus navigations to classrooms is tough for students with disability due to Inaccessible 

infrastructure, Lack of barrier free environment in classrooms structure like furniture, 

blackboard, library, conference hall, dining halls are not accessible, Attitudes of Higher 

Education Authorities, Lack of online learning facilities, assistive technology, inaccessible 

books, reading material, inaccessible library, lack of coordination of services at the university 

equal opportunity cell, untrained staff/teacher in equal opportunity cell. Lack of systematic 

governance mechanism, inconsistent reservation to include PWD are the key problems. 

Because Lack of awareness among university authorities makes it tough for students with 

disability to reach at level of higher education system & skilled vocational courses. Even if 

they enter Universities, the overall higher education system is inaccessible to them in their 

day to day learning, hence drop out is there, due to lack of accessibility to information, 

inaccessible websites or inaccessibility of print media, books and inaccessible libraries 

especially in context of rural areas This Socially economically disadvantaged group due to 

Poverty and disability experiences lack of social acceptance by non-disabled peers and face 

bullying and stigma in society. Hence its essential to develop this policy by highlighting 

“Disability Inclusion” as an important academic agenda of Universities and higher 

education institutions in India with in-built budgetary governance mechanism for equal 

accessibility of all students towards sustainable development of the country”. Hence, it’s 

important to develop this policy to mainstream persons with disability in higher education 

and create body of knowledge in disability studies, accessible technology and develop skilled 

highly qualified Students with Disability as future generation professionals for mainstream  

education, employment & entrepreneurs to contribute to the GDP, inclusive employment, 

Human Resource Development and sustainable development of the country.(University 

Accessibility Assessment Report, I Access Rights Mission-DHE Report 2019). The total 

graduate population of persons with disabilities is 1246857. The male population is 839702 

and the female population is 407155(Census of India, 2011). The graduates’ male-female 

population ratio is nearby 3:1. One-third of the total graduate with disability population 
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comprises female graduates with disability. Also, the triple disadvantage faced by females 

with disability, their vulnerability to abuse and lack of financial support are key reasons for 

drop out among female graduates with disability. (Kolhe. V, 2017). As per the study of 

NCPEDP, 2015 states less than 1% population of students with disability reach till higher 

education. These logic and rationale strongly recommends to develop Disability inclusion 

Policy in Higher Education.  

3. CONTEXT: 

3.1. Accessibility is one of the rights of the students with disability as per the UNCRPD 

framework. The idea is to possibly apply the UNCRPD framework at the university level 

for the accessibility of students with disabilities in higher education. Also work towards 

recognizing important articles under UNCRPD (Articles 9: Accessibility, Article 8: 

ensures awareness building, Article 20: Personal mobility as a human right) as access to 

information, communications, and services, including the Internet. The new Marrakesh 

Treaty to facilitate equal access to students with a print disability. 

3.2. I-Access Rights Mission started in 2013, has taken the Disability Policy initiative 

through its call for action guidelines implemented across Maharashtra with directions of 

Director, Directorate of Higher Education. It is a pioneer project in India that seeks to 

facilitate a barrier-free learning experience and takes into account the structural, 

educational, social, economic and technological accessibility for students with 

disabilities. This is aimed at greater sensitization of higher education stakeholders and 

inclusion of students with disability in a step by step approach to foster their individual 

growth personally and professionally as citizens of the country. 

3.3. The provisions of the Policy have been discussed in the scheduled meeting of Directorate 

of Higher Education with the representative of all the non-agricultural universities of 

Government of Maharashtra on 04th November 2019 and 13th January, 2020. (Minutes 

Attached in Annexure-1) 

4. DISABILITY LAWS: 

 India has signed and ratified to the ‘United Nations Convention for Rights of Persons with 

Disabilities ‘in 2006 which were implemented in India in 2007 by issuing rules for 

amendment of the Indian laws as per UNCRPD. This resulted in process of harmonisation of 

Indian laws and constitution as per UNCRPD framework which encourages to include PWD 

in formulation of rules, laws ie. ‘Nothing about us without us’. The Ministry of Social Justice 

and Empowerment, Dept of Empowerment of the Persons with Disability in consultation 

with National Law Universities and National level govt and non govt institutions organised 
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national level consultations that resulted in formation of Draft RPWD Bill 2011 followed by 

amendments. The Disability Law finally passed in Parliament as RPWD Act 2016 with 

UNCRPD as foundation of the disability law. This Policy seeks to implement various 

provisions under the UNCRPD, RPWD Act 2016, Education for All, Equal access and 

Inclusion principles of NEP 2020. However keeping in mind that less than 1% of PWD are 

able to reach at higher education as per NCPEDP study in 2015. The other laws related to 

Disability are The National Trust for Welfare of Persons with Autism, Cerebral palsy. Mental 

Retardation and Multiple Disabilities Act of 1999 read with the 2000 rules and Board of Trust 

Regulations 2001, Marrakesh VIP Treaty, Biwako Millennium Framework The Indian 

Lunacy Act-1912, The Mental HealthCare Act (2017) which may be applied wherever 

necessary. 

The Policy looks into The Rights of Persons with Disabilities Act, 2016 & The University 

Grants Commission (UGC) Guidelines as well as NEP 2020 with special emphasis on 

principles of ‘Inclusion and Accessibility’ as a National University Policy based on Social 

Model of Disability. As per this policy the Government/aided University and colleges makes 

changes in its infrastructure and administration and academic regulations. This Policy 

suggests to provide 5% budget as disability inclusion budget of the Total University Budget 

on yearly basis of their total university budget for sustainable development of facilities for 

persons with disabilities. 

5. POLICY STRUCTURE   

5.1. The Policy explains the various types of 21 disabilities and realizing the goal of full 

inclusion of persons with disabilities in higher education. It suggests, defining the 

concept of disability to encompass a broader view in light of current jurisprudence on 

disability laws with reference to the RPWD Act 2016.  

5.2. The Policy emphasizes the vision of the Education for all (EFA) Campaign with a special 

emphasis on the need for an institutionalized and sustainable framework for universities 

and higher education for the inclusion of students with disabilities through capacity 

building, training of teachers, staff and grassroots employees. It briefly enumerates the 

importance & emerging role of ICTs in making education inclusive & accessible for 

students with disabilities through the GR on examination.   

5.3. UNCRPD & UGC guidelines with the aim to facilitate the implementation of 

accessibility measures for students with disabilities in higher education.  

6. CENTRE FOR DISABILITY STUDIES AND ACTION: 

6.1. The “I Access’ Rights Mission” (IARM) is a Tata Institute of Social Sciences (TISS) 
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Initiative launched as Field Action Project at the Centre for Disability Studies & Action 

(CDSA) with the aim to understand the ecosystem of students with disabilities and 

facilitating overall goal of ‘Inclusion & Accessibility for all by working with university 

stakeholders such as teachers, peers, administration, library, dining hall, hostels. It seeks 

to create attitudinal change among university stakeholders towards problems of persons 

with disabilities with a community-based participatory approach. Inclusion initiatives 

may start with teachers at the classroom level through a user-centric approach and 

participatory pedagogy with peers. This aims towards peer engagement programs and 

develops greater bonding/social cohesion among people with disabilities and people 

without disability living together in the classroom. Also creating various social platforms 

for disability awareness-building using creative pedagogy within peers to develop 

togetherness leading to an inclusive culture. This inclusive culture is to facilitate human 

engagement for full participation between people with disabilities and people without 

disability together to learn, play, grow together and promoting the inherent value of 

dignity. The need-based approach towards students with disabilities through 

participation with teachers, class peers, administration, examination, library and other 

university stakeholders to work towards equal access and inclusive education 

framework. Equal Access also recommends individualized education plans for 

incorporating their sensory needs in curriculum and teacher’s pedagogy to facilitate their 

full participation in learning and teaching in the classroom on an everyday basis. The 

aim of this framework is to institutionalize facilities and services for people with 

disabilities. Also, to develop inclusive Policy towards greater accessibility & inclusion 

by means of affirmative action and reasonable accommodation in the field of higher 

education. 

6.2. The main objective of the Policy is to work on facilitating the inclusion of students with 

disabilities in higher education and make their learning environment accessible and 

sensitive to their individualized needs 

Section 16(iii): “provide reasonable accommodation according to the 

individual’s requirements;” (RPWD Act 2016) 

Section 16(iv): “provide necessary support individualized or otherwise 

in environments that maximize academic and social development 

consistent with the goal of full inclusion;” (RPWD Act, 2016) 
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“Inaccessible environments create disability by creating barriers to participation and 

inclusion” (WHO, 2011).There is a need for a Policy of University Accessibility and 

Inclusion for the people with disability and I Access Rights Mission recommends the 

following steps for action as Disability Policy guidelines to be implemented in all 

universities under Directorate of Higher Education, Maharashtra.  

7. STUDENTS WITH DISABILITIES IN HIGHER EDUCATION 

7.1. The 21 types of disability is classified as per RPWD Act 2016, Under Section 2 (s) 

“person with disability” means a person with long term physical, mental, intellectual or 

sensory impairment which, in interaction with barriers, hinders his full and effective 

participation in society equally with others are as follows: -  

a) Blindness 

b) Low-vision 

c) Leprosy Cured persons 

d) Hearing Impairment (deaf and hard of hearing) 

e) Loco motor Disability 

f) Dwarfism 

g) Intellectual Disability 

h) Mental Illness 

i) Autism Spectrum Disorder 

j) Cerebral Palsy 

k) Muscular Dystrophy 

l) Chronic Neurological conditions 

m) Specific Learning Disabilities 

n) Multiple Sclerosis 

o) Speech and Language disability 

p) Thalassemia 

q) Hemophilia 

r) Sickle Cell disease 

s) Multiple Disabilities including deaf blindness 

t) Acid Attack victim 

u) Parkinson's disease. 

Hence,  

7.2. University may have to work with 21 categories of students with disability as per the 

RPWD Act 2016. Develop Innovative initiatives and ‘Best Practices of SWD for 



 

 9 

‘Inclusion & Accessibility’ Every engineering college shall start the Disability Design 

Challenge Project (Like Aavishkar for Divyang) and develop innovative technology and 

apps for students with disabilities to learn better. (State level Divyang Avishkar 

Projects, Innovative Technology and Accessistive Technology design Projects at 

Engineering colleges is recommended and students can encouraged to take 

innovative projects during Graduation fully funded by science and technology funds 

of university. Divyang Innovation Awards may be started in each university) 

Section 17(j): “to promote research to improve learning;” (RPWD Act, 2016) 

Section 28: “The appropriate Government shall initiate or cause to be initiated 

research and development through individuals and institutions on issues which 

shall enhance habilitation and rehabilitation and on such other issues which are 

necessary for the empowerment of persons with disabilities.” (RPWD Act, 2016). 

Section 40:“The Central Government shall, in consultation with the Chief 

Commissioner, formulate rules for persons with disabilities laying down the 

standards of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies and 

systems, and other facilities and services provided to the public in urban and rural 

areas.”(RPWD Act, 2016) 

For example-navigation in college campus, tactile map of university, Note-taking device 

for classroom, website accessibility, automatic low-cost wheelchairs, accessible lifts, 

accessible transports, Diagram accessibility, accessible classrooms, Library devices to 

search books, accessibility in canteen, accessible toilets, ICT devices and apps, speaking 

pictures, accessibility of colours for blind person. Sign language learning tool for the 

deaf community. 

7.3. Access Audit of hostel accommodations restructuring furniture’s, accessible table chair, 

attached washrooms, ensuring dining hall accessibility (food serving systems, washroom 

facilities. Review all measures taken to ensure Accessibility for students with disability 

in various areas I .e-Learning materials, ICT’s, teaching pedagogy, and curriculum. 

Section 40:“The Central Government shall, in consultation with the Chief 
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Commissioner, formulate rules for persons with disabilities laying down the 

standards of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies and 

systems, and other facilities and services provided to the public in urban and rural 

areas.”(RPWD Act, 2016) 

7.4. Dedicate one week of the annual mandatory observance of ‘Disability week’ on the 3 of 

December every year. The U.N instituted this observance with the aim to create greater 

awareness & understanding of disability issues Each year has a different theme of focus. 

Educational institutions must observe the week and plan events in generating awareness 

as well as the inclusion of students with disabilities. 

Section 39(1): “The appropriate Government, in consultation with the Chief 

Commissioner or the State Commissioner, as the case may be, shall conduct, 

encourage, support or promote awareness campaigns and sensitization programs 

to ensure that the rights of the persons with disabilities provided under this Act 

are protected” (RPWD Act, 2016) 

Section 39(2): “The programmes and campaigns specified under sub-section (1) 

shall also,” (RPWD Act, 2016) 

Section 39(2a): “promote values of inclusion, tolerance, empathy and respect for 

diversity”; (RPWD Act, 2016) 

8 Disability Accessibility and Inclusion Policy for Student with Disability with following 

provisions (I-Access Rights Mission Policy Recommendations): 

8.1 Disability Budget: Setting aside 5% of universities' total annual budget for developing 

services, initiatives and schemes for persons with disabilities by creating a sustainable 

framework for strengthening the facilities for better accessibility and inclusion of students with 

disabilities in higher education under Section 16 (ii)(vii), Section17(b),(c),(g),(h), Section 18, 

Section 19,(2,a), Section 37(2) (a)(c) of The RPWD Act 2016 to develop facilities for Students 

with Disability of 21 categories. (Assistive technology such as computers with screen reading 

software, smart phone with screen reading software, refreshable braille 

display and DAISY players connected to online libraries of books in 

accessible format. Preferably, these devices need to be provided to every 

person with disability as their personal equipment while studying in university/college/school, 
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which can provide through Disability Budget and latter kept back as resource at University 

once the student with disability graduates). Accessible Assistive Devices e.g. Daisy Player, 

Scanner, screen reader software and magnifier, Accessible buildings, Ramps, Accessible 

Toilets, Accessible Lifts, Upgradation of Resource Centre for PWD and Library services with 

Computers, books and softwares required to convert academic resources into accessible format, 

ICT Softwares for teaching and learning, "screen reading software" such as Jaws, Braille 

Printer, Accessible Science/Practical Laboratory, STEM education, Accessible sports material, 

Accessible playground, Accessible hostels, Toilets, Automatic Wheelchairs, Accessible 

Website, Classroom Accessibility Devices as per sensory needs of Student with disability, 

Women with disability facility and all the facilities for promoting inclusive higher education 

mentioned in each section of this policy                                                                                                                                                                      

Section:16(ii),(vii) Duty of educational institutions: The appropriate Government and 

the local authorities shall endeavor that all educational institutions funded or 

recognised by them provide inclusive education to the children with disabilities and 

towards that end shall— (ii)make building, campus and various facilities accessible; 

(vii) monitor participation, progress in terms of attainment levels and completion of 

education in respect of every student with disability (RPWDAct,2016). Here the 

Children with Disability refers to Students with Disability in higher education. 

Section 17: Specific measures to promote and facilitate inclusive education: The 

appropriate Government and the local authorities shall take the following measures for 

the purpose of section 16, namely  Section 17 (b) to establish adequate number of 

teacher training institutions; Section 17 (c) to train and employ teachers, including 

teachers with disability who are qualified in sign language and Braille and also 

teachers who are trained in teaching children with intellectual disability; Section 17 (g) 

to provide books, other learning materials and appropriate assistive devices to students 

with benchmark disabilities free of cost up to the age of eighteen years; Section 17 (h) 

to provide scholarships in appropriate cases to students with benchmark 

disability;(RPWD,Act,2016).                                                                                                                             

Section 18. Adult education: The appropriate Government and the local authorities 

shall take measures to promote, protect and ensure participation of persons with 

disabilities in adult education and continuing education programmes equally with 

others. (RPWD Act,2016).                     

Section 19(2) Vocational training and self-employment: The schemes and programmes 

referred to in sub-section (1) shall provide for Section 19 (2)(a) inclusion of person with 
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disability in all mainstream formal and non-formal vocational and skill training 

schemes and programmes,(RPWDAct2016).                                                             

 Section 37: Special schemes and development programmes: The appropriate 

Government and the local authorities shall, by notification, make schemes in favour of 

persons with benchmark disabilities, to provide- Section 37(2)(a) five per cent. 

reservation in allotment of agricultural land and housing in all relevant schemes and 

development programmes, with appropriate priority to women with benchmark 

disabilities; Section 37(2)(c) five per cent. reservation in allotment of land on 

concessional rate, where such land is to be used for the purpose of promoting housing, 

shelter, setting up of occupation, business, enterprise, recreation centres and production 

centres (RPWD Act, 2016). 

8.2 Admission Policy/ Access to Entry: for persons with disabilities of all 21 types and necessary 

reasonable accommodation shall be provided in coherence with the accessibility measures of 

website and other entrance exam provisions for inclusion of students with disability. One of the 

key recommendations is the Prospectus of the institution shall be in an accessible format as a 

mandatory requirement for facilitating inclusion and accessibility. The accessible prospectus 

shall be available on the institute/university/college website. Entrance Exam for Admissions 

shall be in an accessible to students with disabilities (Written Exam, Group Discussion, 

Objective types, Case Studies or any other) shall be compatible with the sensory needs of 

students with disabilities as scheduled in the act. Sign Language Interpreters should be made 

available during the admissions and entrance examinations period for students with speech and 

hearing impairment. 

Section 16(i): “admit them without discrimination” (RPWD Act, 2016) 

Section 32(1): “All Government institutions of higher education and other higher 

education institutions receiving aid from the Government shall reserve not less 

than five per cent seats for persons with benchmark disabilities.” (RPWD Act, 

2016) 

Section 32(2): “The persons with benchmark disabilities shall be given an upper 

age relaxation of five years for admission in institutions of higher education. 

(RPWD Act, 2016) 

8.3 Exam Policy/ Access to Assessment: All the examination halls shall be accessible to 

students with disabilities with accessible sitting arrangements. Exam Controllers of 

university and college has to ensure 20 minutes per hour extra time along with specific 
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provisions as per 21 types of disabilities for conducting all types of examinations as per 

mandatory provisions mentioned in the GR dates 04.03.2017. (Annexure-3) Entrance 

Exam shall be accessible for students with disabilities with Multiple Choices as per their 

sensory needs. Sign Language Interpreters should be made available during the exam 

period for students with speech and hearing impairment. 

Section 17(i): “to make suitable modifications in the curriculum and examination 

system to meet the needs of students with disabilities such as extra time for 

completion of examination paper, facility of scribe or amanuensis, exemption 

from second and third language courses; (RPWD Act, 2016) 

8.4 Accessible Infrastructure/Barrier-Free Environment in Universities/Higher 

Education Institutions. (Annexure- GR Dated 27.08.2018) The Barrier-free 

environment guidelines of government of India shall be implemented at classrooms, 

hostels, library, dining halls, washrooms, playgrounds, Amphitheatre, conference halls, 

health center, guest house with accessibility features like ramps with grab bars, 

accessible lifts, tactile pavements, warning strips to avoid risk, signage systems as per 

compliance to accessibility norms. Accessible Washrooms for Women with Disability 

shall be made mandatory in every building and every floor in order to provide dignity 

to women with disabilities. Accessible sanitary vending machines shall be installed in 

all the accessible washrooms as per barrier-free guidelines. Women Hostels shall have 

necessary provisions for safety and necessary protection to facilitate their independent 

living with dignity. Internet and Intercom facilities shall be arranged at women and men 

hostel for men and women with disability.  

Section 16(ii): “make building, campus and various facilities accessible;” 

(RPWD Act, 2016) 

8.5 Mobility and Navigation facilities to students with disabilities through aids and 

appliances for independent living and buddy/volunteer programs for human assistance. 

Men and Women with disability shall be provided with accessible transport facilities 

from the main gate and back, to travel within university campuses. 

Section 41. 2(c): “personal mobility and assistance.” (RPWD Act, 2016) 

8.6 Classroom accessibility with accessible entry and exit in the infrastructure, furniture 

and seating arrangement, Laboratories, Science Labs, Practical’s, Field Visits and 
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Research. Training should be conducted for various stakeholders related to the above 

area including teachers, peers and staff, carpenters, electricians, ICT, EDP and Data 

management systems of the university/college/institutions. Online Line Learning shall 

be made accessible to SWD by making the website, web app, web portal accessible with 

content accessibility as per Government of India norms of web accessibility.    

Section 16(ii): “make building, campus and various facilities accessible;” 

(RPWD Act, 2016” 

Section 16(iv): “provide necessary support individualized or otherwise in 

environments that maximize academic and social development consistent with the 

goal of full inclusion;” (RPWD Act, 2016) 

8.7 Curriculum Accessibility/ Pedagogy: curriculum adaptations and modifications as per 

universal design principles. Enabling inclusive teaching and learning methods as per 

student’s mode of communication, (Braille, Sign Language, Tactile) Teaching Pedagogy 

adaptations based on the individual needs of students with disabilities using universal 

design principles. Training of University Teachers and Staff on Teaching Padagogy can 

be provided by special educators working with that specific disability field either in 

schools, colleges, education department or NGOs. Mapping of Special Schools and 

Inclusive schools in that district/region will facilitate better training of University 

Teachers and inclusion of Students with Disabilities. University can prepare a list of 

Special Educators working in their district in the field of Blindness, Visual Impairment, 

Hearing Impairment, Autism, Intellectual Disability, Multiple Disability, Cerebral 

Palsy, Neurological Disabilities, Assistive Technology ICT Technology, Haemophilia, 

Sickle Cell Disease, Thalassemia, Multiple Sclerosis. Locomotor Disability and 

organise training regularly. Special Educators may give orientation and train university 

teachers with use appropriate pedagogies of teaching and learning of the student with 

specific disability. This will facilitate knowledge building process at universities 

knowledge repository to create inclusive culture and inclusive higher education. The 

Inclusive Knowledge may be useful constitutes inclusion of teaching pedagogy using 

multisensory approach for sensory disability such as deafness, blindness and others. The 

teaching method/pedagogy and Education for persons with deafness are of three types. 

1. Auditory Oral communication for deaf(Speaking), 2. Total Communication using all 

possible materials and use of sign language(Sign systems, speaking, lip reading,) 3. 
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Bilingual communication (Using two & more language). Above variety of methods 

suggests education innovations and inclusive innovations at Universities to Include 

Students with Disabilities with dignity. Developing Films and Social Media page to 

dialogue on innovative teaching pedagogy will facilitate interuniversity dialogue on 

Inclusion and Diversity. One of the practice for beginners would be developing 

Individual Education Plan for inclusion in higher education. 1.Individualized 

Educational Plan maybe developed by the University/College teachers by identifying 

the general every day needs such as giving the e-lecture notes in advance and second 

plan is to map the subject-specific needs of the students using Template 1 and Template 

2 of the policy. Incase if nothing works the best suggestion is to ask the student with 

disability all that he/she needs to develop accessibility statement as per Template 2. The 

teacher after getting the Template 2 can develop his/her Template 1.( Teachers Weekly 

Course Plan). Teacher can appoint 5-6 Buddies for understanding and supporting 

learning needs of students with disability with his/her consent. The buddies /peers can 

submit shadow learning dairy to the teacher on weekly basis to enhance the learning 

competency of Student with Disability. Shadow Learning is also a method of classroom 

observation to provide need-based solutions and smooth functioning of Students with 

Disabilities.  

Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate 

modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment 

or exercise of rights equally with others;” (RPWD Act, 2016)  

Section 17(i): “to make suitable modifications in the curriculum and examination 

system to meet the needs of students with disabilities such as extra time for 

completion of examination paper, facility of scribe or amanuensis, exemption 

from second and third language courses;”(RPWD Act, 2016) 

Section 16(v): “ensure that the education to persons who are blind or deaf or both 

is imparted in the most appropriate languages and modes and means of 

communication;” (RPWD Act, 2016) 

8.8 Books, Online Learning, Website, Web-portal and Academic Content in Accessible 

Format for all. University Online Learning shall be made accessible to Students with 
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Disability by making the online learning website, web app, web portal accessible with 

content accessibility standards as per Government of India norms of web accessibility. 

University shall make arrangement to make all required books and other instructional 

materials in accessible format such as EPUB files compliant with EPUB 

accessibility guidelines available on Sugamya Pustakalaya. University shall 

make sure that persons with disabilities are able to access such accessible 

books and instructional materials in their desired format such as large 

print, audio, braille, tactile graphics, sign language, etc  through 

assistive technology devices such as computer with screen reading software, 

smart phone with screen reading software, DAISY player, refreshable braille 

display, etc. Hard copy of materials such as tactile graphics or braille 

books may be provided. Assistive technology devices necessary for accessing 

books and digital content shall be provided as a personal device to every 

student with disability.  

Section 42: “The appropriate Government shall take measures to ensure that, —

” (RPWD Act, 2016) 29.  

Section 42 (i): “all contents available in audio, print and electronic media are in 

accessible format;” (RPWD Act, 2016)  

Section 42 (ii) persons with disabilities have access to electronic media by 

providing audio description, sign language interpretation and close 

captioning;(RPWD Act 2016) 

8.9 The Library shall be made accessible in infrastructure as well as academic resources. 

Open sources, Bookshare.com and Sugamya Pustakalaya shall be made available to 

every library. All digital content and learning management system, etc. shall be 

usable by all by complying to accessibility standards such as WCAG2.1, EPUB 

accessibility guidelines, Unicode, etc. This is in coherence with NEP 2020. 

Note: above is applicable to all content and not just for content created 

specifically for persons with disabilities.  

Section 42 (ii): “persons with disabilities have access to electronic media by 

providing audio description, sign language interpretation and close captioning;” 

(RPWD Act, 2016)  
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Section 42 (iii): “electronic goods and equipment which are meant for everyday 

use are available in universal design.” (RPWD Act, 2016) 

8.10 Accessible Website: “Developing Accessible web site and digital 

documents" The GR of Government of Maharashtra SamanyaPrashasan Vibhag 

(Mahiti Tantragyan) No. MATAS 2018/ Pra-k 102/SE-4/39 Mantralay Dated- 

18th September 2018. In the context of Accessible Technology for persons with 

disability as per Govt. of India Compliance. This GR consists of digital 

accessibility requirement specifications and descriptions regarding Text 

Alternatives, Non-Text Context, Audio Description or Media Alternatives, 

Adaptations, Use of color contrast, Resize Text, Keyboard Accessibility, Images 

of the text, Captions Levels, Sensory Characteristics, Headings and Labels, Visual 

and Audio Captcha which can be converted into accessible format under Section 

40 and 42, and Mandatory use of Unicode for regional language. This also 

consists of a compliance matrix of GIGW- Website General Guidelines. Every 

University and Higher Education Colleges have to complete this compliance in a 

time-bound manner and the expenses can be utilized from the disability budget. 

Online learningSection 40: “The Central Government shall, in consultation with 

the Chief Commissioner, formulate rules for persons with disabilities laying down 

the standards of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies and 

systems, and other facilities and services provided to the public in urban and rural 

areas.”(RPWD Act, 2016) 

8.11 Teacher and Staff training and awareness on disability and the RPWD Act 2016 

towards inclusion in higher education in preparing lectures/courses content 

development in accessible format by expert training and using "accessible web site and 

digital documents “All digital content and learning management system, etc. shall  be 

usable by all by complying to accessibility standards such as WCAG2.1, EPUB 

accessibility guidelines, Unicode, etc. This is in coherence with NEP 2020. 

Note: above is applicable to all content and not just for content created 

specifically for persons with disabilities  

Section 39 (d): “provide orientation and sensitization at the school, college, 

University and professional training level on the human condition of disability 



 

 18 

and the rights of persons with disabilities;” (RPWD Act, 2016) & Section 40. 

Section 47 (b) induct disability as a component for all education courses for 

schools, colleges and University teachers, doctors, nurses, para-medical 

personnel, social welfare officers, rural development officers, asha workers, 

anganwadi workers, engineers, architects, other professionals and community 

workers; 

8.12 Campus Placements and Inclusive Job Fairs 

a) Incubation Centres for Skill Development for Persons with disabilities and 

internal placement of PWDs in universities as per the government reservation 

Policy.  

b) Inclusive Job Placement Cell: The job placement cell should ensure the mode of 

the interview is accessible by providing equal opportunity options by having 

inclusion criteria or accessibility criteria to empower the students with disabilities 

for placements. The job placement agencies have to provide the appointment letter 

of the job within the period of 60 days of the final selection with accessible job 

descriptions and clear duties of persons with disabilities. 

c) Equal Opportunity Policy in Employment: No discrimination on the basis of 

disability shall be entertained during the selection process. The equal opportunity 

policy of the recruitment organization or company, coming for job placements 

shall submit to the university for furnished information and record-keeping to 

provide equal salary and equal job opportunities for the same job as non-disabled 

employees.  

d) Job Fairs: Job Fairs can be organized annually by involving professionals 

working in the field of inclusive employability and sustainable development.  

Section 19. (1): “The appropriate Government shall formulate schemes 

and programmes including provision of loans at concessional rates to 

facilitate and support employment of persons with disabilities especially 

for their vocational training and self-employment. (RPWD Act, 2016) 

Section 19 (a): “inclusion of person with disability in all mainstream 

formal and non-formal vocational and skill training schemes and 

programmes;” (RPWD Act, 2016) 
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Section 19 (c): “to ensure that a person with disability has adequate 

support and facilities to avail specific training;” (RPWD Act, 2016) 

Section 19 (d): “exclusive skill training programmes for persons with 

disabilities with active links with the market, for those with 

developmental, intellectual, multiple disabilities and autism;” (RPWD 

Act, 2016) 

Section 21. (1): “Every establishment shall notify equal opportunity 

Policy detailing measures proposed to be taken by it in pursuance of the 

provisions of this Chapter in the manner as may be prescribed by the 

Central Government.” (RPWD Act, 2016) 

e) University Incubation/innovation Centre and District skill council for PWD 

Partnership to create a district skill platform under the university to plan, 

organise and deliver skill-based courses for Persons with Disability.                

Section 47(1)(b) induct disability as a component for all education courses for 

schools, colleges and University teachers, doctors, nurses, para-medical 

personnel, social welfare officers, rural development officers, asha workers, 

anganwadi workers, engineers, architects, other professionals and community 

workers;(RPWD Act) 

f) Persons with disability shall be given priority to develop start-ups under the 

incubation/innovation centre of the universities. Seed money shall be provided to 

the PWD by the Incubation/Innovation centre as per their rules 

8.13 Special Schools and Regular Schools -University Bridge program for Enrolment of 

Students with Disabilities in University systems with direct enrolment to Higher 

Education to maintain 5% reservation system. For Example, Students with hearing 

impairment and Multiple Disabilities do not get admission easily in colleges and/or 

universities after 10th and 12th standard due to the language and communication barriers. 

Hence, this provision can facilitate direct enrolment of students with hearing 

impairment and Multiple Disabilities in Higher Education.  

Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate 

modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment 

or exercise of rights equally with others;” (RPWD Act, 2016)  

Section 2 (s) “person with disability” means a person with long term physical, 
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mental, intellectual or sensory impairment which, in interaction with barriers, 

hinders his full and effective participation in society equally with others;(RPWD, 

Act 2016) 

Section 2(m) “inclusive education” means a system of education wherein students 

with and without disability learn together and the system of teaching and learning 

is suitably adapted to meet the learning needs of different types of students with 

disabilities. (RPWD Act, 2016) 

Section 17 (e): “to establish adequate number of resources centres to support 

educational institutions at all levels of school education;” (RPWD Act, 2016) 

8.14 Disability Data Management and Disability Information Portal shall be developed 

by university/colleges to update all the information on disability. The quarterly reports 

may be uploaded on the website/portal with the information on disability. Data of 

student with disabilities and staff with disabilities shall be maintained by every 

university/colleges and uploaded on the website regularly. 

8.15 5% reservation for Persons with Disabilities in higher education. This is applicable 

to students with disability (GR Dated 27.08.2018; RPWD Act 2016) and recruitment of 

teachers and staff with disability as per Section 34 of RPWD Act 2016 

Section 32. (1): “All Government institutions of higher education and other 

higher education institutions receiving aid from the Government shall reserve not 

less than five per cent seats for persons with benchmark disabilities. (RPWD Act, 

2016)  

Section 34. Reservation (1) Every appropriate Government shall appoint in every 

Government establishment, not less than four per cent. of the total number of 

vacancies in the cadre strength in each group of posts meant to be filled with 

persons with benchmark disabilities of which, one per cent. each shall be reserved 

for persons with benchmark disabilities under clauses (a), (b) and (c) and one per 

cent. for persons with benchmark disabilities under clauses (d) and (e), namely: 

(a)      blindness and low vision;  

(b) deaf and hard of hearing;  

(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, 

acid attack victims and muscular dystrophy;  

(d) autism, intellectual disability, specific learning disability and mental 

illness;  

(e) multiple disabilities from amongst persons under clauses (a) to (d) 
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including deaf-blindness in the posts identified for each disability:  

8.16 E-Learning and Content Development Centers with Accessibility Standards & 

Resource Center for Students with Disabilities in Higher Education shall be 

established in the library for easy and equal access to books and academic resources 

under Section 40 Accessibility of RPWD Act 2016.Marrakesh Treaty is a treaty signed 

by GOI for preparing study material in accessible format. This applies also for students 

with disability with reference to curriculum accessibility. Subjects like Science, 

Technology, Engineering and Mathematics (STEM) education shall be made accessible 

using ICT and alternate communication design/ Universal Design and content 

development team shall be set up in libraries of universities to prepare library books 

into accessible standards and accessible formats, e-contents to be accessible for all. In 

addition to that, The University and their colleges shall provide these services on case 

to case basis as per user’s accessibility needs. This further may be structured at the 

resource centre cum equal opportunity cell facilities as mandatory facilities and 

provisions in higher education institutes. This includes accessibility facilities for 

learning of STEM education, The Content Development Centre cum Resource Centre 

requires to develop the library academic content such as books, journals, in accessibility 

standards of govt of India norms. All digital content and learning management system, 

etc. shall be usable by all by complying to accessibility standards such as WCAG2.1, 

EPUB accessibility guidelines, Unicode, etc. This is in coherence with NEP 2020. 

Note: above is applicable to all content and not just for content created 

specifically for persons with disabilities  

Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate 

modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment 

or exercise of rights equally with others;” (RPWD Act, 2016)  

 Section 29: Culture and Recreation: The appropriate Government and the local 

authorities shall take measures to promote and protect the rights of all persons 

with disabilities to have a cultural life to participate equally with others. Section 

29 (f) redesigning courses in cultural and arts subjects to enable participation 

and access for persons with disabilities; Section 29(g)developing technology, 

assistive devices and equipment’s to facilitate access and inclusion for persons 

with disabilities including recreational activities.  
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Section 40: Accessibility Norms: “The Central Government shall, in consultation 

with the Chief Commissioner, formulate rules for persons with disabilities laying 

down the standards of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies and 

systems, and other facilities and services provided to the public in urban and rural 

areas.” (RPWD Act, 2016)  

8.17 Conducting Surveys annually for Record maintenance of Persons with Disability. To 

provide easy Accessibility to classroom, hostel, canteen, playground as per barrier free 

environment guidelines of govt. of India. (GR Dated 27.08.2018) 

Section 22. (1): “Every establishment shall maintain records of the persons with 

disabilities in relation to the matter of employment, facilities provided and other 

necessary information in compliance with the provisions of this Chapter in such 

form and manner as may be prescribed by the Central Government.” (RPWD Act, 

2016) 

Section 2(c): “barrier’’ means any factor including communicational, cultural, 

economic, environmental, institutional, political, social, attitudinal or structural 

factors which hampers the full and effective participation of persons with 

disabilities in society; Working on barrier free environment” (RPWD Act, 2016)  

8.18 Developing ‘Centre for Disability Studies’ in universities to develop evidence-based 

knowledge repository in universities’ curriculum on disability theory, needs and diverse 

areas of disability and suggest recommendations. 

g) Section 47 (2): “All Universities shall promote teaching and research in disability 

studies including establishment of study centres for such studies.” (RPWD Act, 

2016)                                                                                                                                   Section 

Section 47(1)(b) induct disability as a component for all education courses for 

schools, colleges and University teachers, doctors, nurses, para-medical 

personnel, social welfare officers, rural development officers, asha workers, 

anganwadi workers, engineers, architects, other professionals and community 

workers;(RPWD Act) 

Section 39 (f): “ensure that the rights of persons with disabilities are included in 

the curriculum in Universities, colleges and schools. “(RPWD Act, 2016) 

8.19 Accessible Sports for Students with Disability in the universities/ higher education. 

Sports for students with disability shall be organized within the sports events of the 

university and also in the annual sports day and various recreational events. For 
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example, ‘Divyang Kala Mohatsav’ Sports Activities Blind Cricket, Blind Chess 

matches shall be held every year as Innovative Annual Divyang Sports event and 

Divyang IPL Blind cricket matches, Paralympic matches, Wheelchair Criket,This shall 

be played in inclusive sports events within university annual sports activities and also 

be held as special Olympics to spread awareness on talents of Disabled. Play ground 

accessibility shall be designed by university civil engineer with barrier free guidelines 

of GOI, Under Khel Abhiyaan of GOI the playground/ sports stadium of 

university/college shall be designed with accessible norms with special features to allow 

students with disability to play and do every day practice of wheel chair cricket, wheel 

chair basketball or any games for persons with disability. .World class sports curriculum 

shall be developed in university under physical education department under FIT India 

Movement with facility of international sports equipment’s for disabled. Students shall 

be allowed to practice on weekends to participants in world tournaments and University 

Can provide the sports equipment free of cost to play to encourage disabled and non-

disabled play and learn together towards inclusion. National Sports Champions Students 

with disability shall be provided Sports scholarship in terms of travel cost, stay cost, 

DA to play for national level. They shall be allowed to travel in India and abroad to 

participate in National and International Tournaments/sports events and academic 

recognition as S.T.A.R awards(Student with Disability. Talent. Award. Recipient)  fully 

funded by University/Colleges during his studies in University campus to spread the 

spirit of fitness and inclusion under Fit India Movement.. 

Section 30 (a): “Restructure courses and programmes to ensure access, inclusion 

and participation of persons with disabilities in all sporting activities;” (RPWD 

Act, 2016) 

8.20 Buddy or Peer Support System and Volunteer Program in the classroom ecosystem 

where the students with and without disability are studying together. The peer support 

system is where all the peers support academic and non-academic activities of students 

with disability such as the note taking, class notes, practical, and any other for 

promoting positive development of students with disability with consent of student with 

disability accordingly.  

Section 39 (a): “promote values of inclusion, tolerance, empathy and respect for 

diversity;” (RPWD Act, 2016)  

8.21 University Physical and Mental Wellbeing Program along with a counselling Centre. 

Telephonic counselling and crisis intervention facilities shall be developed for positive 
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mental health of students (Fit India Movement inspired Yoga and Meditation Centre’s, 

Happiness & Compassion Curriculum, Vipassana Centre and Mental Health wellbeing 

programme using Music, Dance Movement therapy, Peace Building innovative talent 

platforms to dialogue on disability, depression, human differences such as Story Telling 

in Mehfil, Kalamohotsav, developing Fit India Innovation Programme with fitness 

competitions of sports to promot human spirit to promote humanity and happiness, 

Develop online & telephonic counselling). Students Peer Counsellors, Mentorship with 

NSS students with Buddy programme    Section 47.1(b) induct disability as a component 

for all education courses for schools, colleges and University teachers, doctors, nurses, 

para-medical personnel, social welfare officers, rural development officers, asha 

workers, anganwadi workers, engineers, architects, other professionals and community 

workers; (RPWD Act 2016) 

8.22 Access to voting as Govt of India Norms for students with disabilities during students 

elections conducted at the universities.  

Section 16 (vii): “monitor participation, progress in terms of attainment levels 

and completion of education in respect of every student with disability;”(RPWD 

Act, 2016) 

Section 11: “The Election Commission of India and the State Election 

Commissions shall ensure that all polling stations are accessible to persons with 

disabilities and all materials related to the electoral process are easily 

understandable by and accessible to them”.(RPWD Act, 2016) 

8.23 (Course Content with Accessibility Standards) Marrakesh Treaty for preparing 

study material in accessible format for students with disability with reference to 

curriculum accessibility. Science, Technology, Engineering and Mathematics (STEM) 

education shall be made accessible using ICT and alternate communication design/ 

Universal Design. The University and their colleges shall provide these services on case 

to case basis and also under the resource centre cum equal opportunity cell as mandatory 

facilities and provisions in higher education. This includes accessibility facilities for 

STEM education. The curriculum of Engineering Colleges/ STEM Education shall be 

made accessible for persons with print disability, visual impairment, learning 

disabilities, multiple disabilities and other disabilities as scheduled in RPWD 2016 by 

making the academic resources and science laboratories accessible through assistive 

devices, digital solutions and/or alternative and augmentative communication to enable 

the students with disability to carry out all projects in an equitable manner. (GR Dated 
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04.03.2017) 

Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate 

modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment 

or exercise of rights equally with others;” (RPWD Act, 2016)  

Section 47 (1)(b) induct disability as a component for all education courses for 

schools, colleges and University teachers, doctors, nurses, para-medical 

personnel, social welfare officers, rural development officers, asha workers, 

anganwadi workers, engineers, architects, other professionals and community 

workers; 

Section 40: Accessibility: “The Central Government shall, in consultation with 

the Chief Commissioner, formulate rules for persons with disabilities laying down 

the standards of accessibility for the physical environment, transportation, 

information and communications, including appropriate technologies and 

systems, and other facilities and services provided to the public in urban and rural 

areas.” (RPWD Act, 2016) 

8.24 Swachh Bharat Abhiyaan shall be also implemented incoherence of cleanliness in 

PwD friendly toilets4.  

8.25 Persons with Disabilities, ‘Disability Certificate’ as per the government of India norms 

will qualify for benefits under the above disability Policy in higher education. If person 

with disability do not have disability certificate, the university may provide 9 months 

period to avail the disability certificate and till that time civil surgeon certificate or any 

govt hospital certificate may be used as provisional certificate to get the disability 

services. 

8.26 The Grievance Redressal Mechanism under the disability policy will constitute the 

head of the institution, equal opportunity cell, accessibility committee and internal 

committee for students with disabilities. The grievance may be addressed with the 

decision of the vice-chancellor/principal of the institute as the highest authority. In case, 

the grievance is not addressed at the institute level within 90 days the matter can be 

reported to state disability commissioner. 

 
4 Recommended by Solicitor, Kanchan Pamnani, Mumbai High Court 

 

above Section 8,9- I Access Rights Mission Policy Guidelines & Disability Inclusion Policy& its Implementation 

Mechanism - Recommended by Dr Vaishali Kolhe, TISS, Mumbai  
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Section 23. (1): “Every Government establishment shall appoint a Grievance 

Redressal Officer for the purpose of section 19 and shall inform the Chief 

Commissioner or the State Commissioner, as the case may be, about the 

appointment of such officer.” (RPWD Act, 2016) 

8.27 Equal Opportunity Cell, Scholarships, Schemes and Resource Centre for the 

student with disabilities shall be equipped with all resources in Universities & Higher 

Education Institutions. This shall be facilitated by informing all teachers to assess the 

key requirements of each student with disability in their classroom and fill Template 1 

and Template 2 of this policy by taking accessibility statement of student with disability 

and submit one copy of template 1 and 2 to EOC, copy to HOD and copy to Exam 

Controller and Each teacher having students with disability ensures that with 

coordinaton with Exam controllers that the student’s exam specific needs are met in 

exam and exam centres. The teacher, HOD, Director Student Welfare, Exam Controller, 

University Registrar are key stakeholders responsible to ensure that individual’s 

accessibility needs of each 21 types of disability is addressed by university at classroom 

and exams. HOD’s will ensure that teachers develop e-resources for students with 

disabilities i.e. class notes, create notes banks of every subject through the course 

teacher, e-resource. Accessibility of Subjects like Maths and Science subjects and other 

Engineering and Medical College Subjects shall be made accessible to Students with 

Disability with help of Artificial Intelligence, Apps and Accessible devices, website and 

e-document technology. Provision of remedial coaching, examination requirements, 

reader-writer shall be ensured by each course teacher using budgetary provision from 

disability budget and HOD, Dean and Principal of College. HOD shall ensure Every 

department, one faculty shall be in charge of implementing the above and ensuring the 

note banks and reference books in e-copy shall be maintained in the library. All digital 

content and learning management system etc. shall be usable by all by complying to 

accessibility standards such as WCAG2.1, EPUB accessibility guidelines, Unicode, etc. 

This is in coherence with NEP 2020. Note: above is applicable to all content and not 

just for content created specifically for persons with disabilities and in coherence with 

NEP 2020 recognizes equal access of all including disability. All Govt of India 

disability schemes, Scribe Services, Scholarships, Overseas Scholarships for SWD 

shall be implemented by EOC in coordination with administration dept, 

Admission dept, Ground level Implementation Committee.  

Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate 
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modification and adjustments, without imposing a disproportionate or undue 

burden in a particular case, to ensure to persons with disabilities the enjoyment 

or exercise of rights equally with others;” (RPWD Act, 2016)  

Section 3. (1): “The appropriate Government shall ensure that the persons with 

disabilities enjoy the right to equality, life with dignity and respect for his or her 

integrity equally with others.” (RPWD Act, 2016)  

Section 21. (1): “Every establishment shall notify equal opportunity Policy 

detailing measures proposed to be taken by it in pursuance of the provisions of 

this Chapter in the manner as may be prescribed by the Central Government.” 

(RPWD Act, 2016) 

8.28 Employees with Disability (Permanent and Contractual): Teachers, Staff, class IV 

staff, Staff under Teaching, Non-Teaching, Administration staff in Higher Education. 

The Selection Committee for recruitment of person with disability in 

universities/colleges shall have representation of person with disability as member of 

selection committee, preferably from legal background, for appropriate selection of the 

post for person with disability following reservation of 5% norms in recruitment.  

Section 20. (1): “No Government establishment shall discriminate against any 

person with disability in any matter relating to employment: Provided that the 

appropriate Government may, having regard to the type of work carried on in any 

establishment, by notification and subject to such conditions, if any, exempt any 

establishment from the provisions of this section.” (RPWD Act, 2016)  

Section 20. (2): “Every Government establishment shall provide reasonable 

accommodation and appropriate barrier free and conducive environment to 

employees with disability.” (RPWD Act, 2016) 

Section 20. (3): “No promotion shall be denied to a person merely on the ground 

of disability.” (RPWD Act, 2016) 

Section 20. (4): “No Government establishment shall dispense with or reduce in 

rank, an employee who acquires a disability during his or her service.” (RPWD 

Act, 2016)  

33. Identification of posts for reservation. —The appropriate Government shall— 

(i) identify posts in the establishments which can be held by respective category 

of persons with benchmark disabilities in respect of the vacancies reserved in 

accordance with the provisions of section 34; (ii) constitute an expert committee 

with representation of persons with benchmark disabilities for identification of 
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such posts; (RPWD Act 2016) 

Section 34. Reservation (1) Every appropriate Government shall appoint in every 

Government establishment, not less than four per cent. of the total number of 

vacancies in the cadre strength in each group of posts meant to be filled with 

persons with benchmark disabilities of which, one per cent. each shall be reserved 

for persons with benchmark disabilities under clauses (a), (b) and (c) and one per 

cent. for persons with benchmark disabilities under clauses (d) and (e), namely: 

(a) blindness and low vision;  

(b) deaf and hard of hearing;  

(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid 

attack victims and muscular dystrophy;  

(d) autism, intellectual disability, specific learning disability and mental illness;  

(e) multiple disabilities from amongst persons under clauses (a) to (d) including 

deaf-blindness in the posts identified for each disability:  

Provided that the reservation in promotion shall be in accordance with such 

instructions as are issued by the appropriate Government from time to time. 

(RPWD. Act, 2016) 

8.29 Blood related disabilities scheduled in the RPWD Act 2016 such as Sickle Cell 

Disease, Haemophilia, Thalassemia and any other chronic disability: Appropriate 

medical facilities and emergency services shall be provided by the higher education 

institutions during the time of their studies in the institutions. The blood related 

disorders require specific care and life support services; hence, this may enable the 

student with disability to study better during the enrolment in the campus. The cost of 

the emergency medical services will be taken care by the institution from the disability 

budget. This can also be taken care under the medical insurance scheme issued for 

students at the university/college level or from the medical facilities and services 

provisions under university campus. Section25(1&2).Healthcare: (1) The appropriate 

Government and the local authorities shall take necessary measures for the persons 

with disabilities to provide,— Section 25 (2): The appropriate Government and the local 

authorities shall take measures and make schemes or programmes to promote 

healthcare and prevent the occurrence of disabilities and for the said purpose shall— 

Section 25,(2)(i): healthcare during the time of natural disasters and other situations of 

risk;Section25 (2)(j):essential medical facilities for life saving emergency treatment and 

procedures. 
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8.30. Foundation Courses for facilitating inclusion (Disability Inclusion Foundation Courses); 

a) Foundation Course in ‘Introduction to Sign Language’ shall be introduced for all 

students studying in the university.  

b) Foundation Course in ‘Introduction to Braille script ‘shall be introduced for all 

students studying in the university.  

c) Foundation Course in ‘Introduction to Disability Studies ‘shall be introduced for all 

students studying in the university.  

d) Foundation Course in ‘Introduction to sports and disability’ shall be introduced for 

all students studying in the university.   

Section 39. (2f): “ensure that the rights of persons with disabilities are included 

in the curriculum in Universities, colleges and schools.” (RPWD Act, 2016) 

Section 47. (1b): “induct disability as a component for all education courses for 

schools, colleges and University teachers, doctors, nurses, para-medical 

personnel, social welfare officers, rural development officers, ASHA workers, 

Anganwadi workers, engineers, architects, other professionals and community 

workers.” (RPWD Act, 2016) 

Section 47. (2): “All Universities shall promote teaching and research in 

disability studies including establishment of study centres for such studies.” 

(RPWD Act, 2016) 

9. Disability Inclusion Policy& its Implementation Mechanism: 

9.1. State Implementation Body    

State Apex Monitoring Body consisting of Subject Experts and Legal experts appointed 

by the Department of Higher and Technical Education and Directorate of Higher 

Education The drafting committee of this policy will be the state committee work with 

Directorate of Higher Education as Monitoring Body.   

9.2. University Implementation Body & Authorities  

a) University Disability Inclusion & Accessibility Committee nominated by 

VC/Registrar. 

b) University /College Internal Committee as per UGC/Equal Opportunity Cell. 

c) Teacher’s Curriculum Accessibility Committee consisting of each department 

HOD or nominated teachers to develop individualized education plan & 

pedagogy adaptations, Shadow learning using classroom inclusion pedagogy. 

d) Library Resource Centre with 5-10 Computers with assistive devices and 

Sugmamaya Pustakalaya, Notes Banks. ‘Book Share program’ and Library books 
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conversion in accessible format & available to any student with disability. 

e) Buddy and Volunteer as reader and writer list for the day to the functioning of 

students with disability in every classroom and quarterly report shall be prepared 

by HOD of each department regarding progress made. 

f) Grievance Redressal Committee for PWD as nominated by Head of the institution 

with the representation of SWD 

g) Appointment of professional degree holders in Disability Studies at University 

to facilitate inclusive practices with students with disability, training of 

stakeholders and the implementation of the policy framework with proper 

documentation skills, knowledge, and subject expertise to work with different 

type of Disabilities as per the RPWD Act. Quarterly Meetings can be organised 

by them with all the stakeholders of the university. Section 44: Mandatory 

observance of accessibility norms: (1) No establishment shall be granted 

permission to build any structure if the building plan does not adhere to the rules 

formulated by the Central Government under section 40. Accessibility norms. 

9.3. The Disability University Policy Register for Record Keeping  

Disability University Quarterly Register to record all activities on quarterly basis as per 

Supreme Court landmark judgement of Justice A.K Sikri dated 15.12.2017 and 

Honorable VC and Registrar will submit it to Directorate Higher Education. 

9.4. Ground level Policy Operationalizing Mechanism  

a) I-Access Admissions: In higher education, from admission onwards, persons 

with disabilities face problems of access and inclusion. Both access and inclusion 

are legal processes reflected in the fulfillment of the conditions of admission and 

then of the conditions for preferential/need-based treatment suited to their 

disability vis a vis the students without disability. Hence, there should be a legal 

services wing to help the students with disabilities to explain to them the 

conditions, how to fulfill these in terms of documents, the authentication of the 

documents and then how and where to submit these. One of the key 

recommendations that Prospectus of the institution shall be made accessible for 

the students with Disabilities as a mandatory requirement which shall be available 

on the institute’s website. 

Section 16 (iv): “provide necessary support individualized or otherwise 

in environments that maximize academic and social development 

consistent with the goal of full inclusion; (RPWD Act, 2016) 
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b) I-Access Classroom: 

(i) All digital content and learning management system, etc. shall be 

usable by all by complying to accessibility standards such as WCAG2.1, 

EPUB accessibility guidelines, Unicode, etc. This is in coherence with NEP 

2020. Wherever required, Teachers in their regular curriculum should make 

adaptations as per the Individualized needs of students with disability made 

adaptation using reasonable accommodation. Implementation of the GR 

dated 27.8.2018 should be made in the classroom as well. 

Section 16 (iv): “provide necessary support individualized or otherwise 

in environments that maximize academic and social development 

consistent with the goal of full inclusion; (RPWD Act, 2016) 

Section 16 (vii): “monitor participation, progress in terms of attainment 

levels and completion of education in respect of every student with 

disability;” (RPWD Act, 2016) 

This will be operationalized by equal participation of every teacher of 

university/College/Department who has a student with disability in their 

class. He/she will prepare inclusion criteria on weekly basis. For this the 

teacher can avail the accessibility statement of student with disability to make 

changes as per his/her sensory needs. Teacher shall document each class 

adaptations done in their classroom, in their lecture plan, to demonstrate the 

measures taken to understand needs of students with disability, adaption of 

an inclusive pedagogy by teacher and assist to develop the subject wise 

accessible curriculum in the University. 

Under Section 2 (m): “inclusive education” means a system of education 

wherein students with and without disability learn together and the system 

of teaching and learning is suitably adapted to meet the learning needs of 

different types of students with disabilities” (RPWD Act, 2016) 

Under Section 2 (r): “person with benchmark disability” means a person 

with not less than forty per cent. of a specified disability where specified 

disability has not been defined in measurable terms and includes a person 

with disability where specified disability has been defined in measurable 

terms, as certified by the certifying authority.” (RPWD Act, 2016)  

Section 40: Accessibility :“The Central Government shall, in consultation 

with the Chief Commissioner, formulate rules for persons with disabilities 
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laying down the standards of accessibility for the physical environment, 

transportation, information and communications, including appropriate 

technologies and systems, and other facilities and services provided to the 

public in urban and rural areas.”(RPWD Act, 2016) 

(ii) Each Curriculum with Inclusion Criteria and Accessibility Statement: Each 

subject/Course curriculum shall be structured and designed with the teaching 

methodology and subject content in accessible format (example E copy of 

each subject) by including the sensory needs of students with disability. The 

same inclusion criteria may be developed for exams and assessments by 

including Accessibility Statement of Student with Disability based on his 

sensory needs for example, if a student with low vision asks for a larger font 

size Question Paper/Class Notes of 20 size Arial font. Then the teacher can 

consider this as a sensory need of student with low vision under inclusion 

criteria and provide the larger size question paper/Class Notes facility. The 

practical/practice-based component of the course shall also include the 

Sensory Needs of students with disability as per the Accessibility Statement 

expressed by each student with disability for equal access to learning in 

classroom. The Accessibility Statement is based on sensory needs expressed 

by each student with disability shall be considered to develop the above 

inclusion criteria. 'Inclusion Criteria' is developed through the 

Participatory Pedagogy of the Teacher and Student with disability 

together through considering Student’s Accessibility Statement in 

bringing the inclusion process within the classroom ecosystem of Higher 

Education by acknowledging the inclusion narratives of students with 

disabilities. This will be helpful for teachers to get clarity and insights into 

the sensory needs of each students with disability within their classroom and 

hence, may be considered as ‘Inclusion Criteria’ to implement the UNCRPD 

framework of ‘Nothing about us, Without us’ in higher education. This 

‘Inclusion Criteria’ of each course curriculum will be prepared by each course 

teacher by inclusion of Accessibility Statement/needs of students with 

disability under their course plan with specific changes and adaptations done 

in the course under section of  ‘Reasonable Accommodation’ of the RPWD 

Act, 2016.The ‘Curriculum Inclusion Criteria’ shall be submitted by each 

course teacher in a descriptive note to the Head of the Department (HOD) on 
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weekly basis and thereafter, the HOD will submit it to the resource centre 

and/or equal opportunity cell on Monthly basis. These monthly reports will 

be part of the Disability Quarterly report on Inclusion and Accessibility of the 

University/colleges.  

Section 16 (iv): “provide necessary support individualized or otherwise 

in environments that maximize academic and social development 

consistent with the goal of full inclusion; (RPWD Act, 2016) 

Section 2 (y): “‘reasonable accommodation’ means necessary and 

appropriate modification and adjustments, without imposing a 

disproportionate or undue burden in a particular case, to ensure to 

persons with disabilities the enjoyment or exercise of rights equally with 

others;” (RPWD Act, 2016)  

Section 40: Accessibility :“The Central Government shall, in consultation 

with the Chief Commissioner, formulate rules for persons with disabilities 

laying down the standards of accessibility for the physical environment, 

transportation, information and communications, including appropriate 

technologies and systems, and other facilities and services provided to the 

public in urban and rural areas.”(RPWD Act, 2016) 

c) I-Access Awareness: Awareness & Facilitating inclusive culture with Peers and 

all stakeholders of the university ecosystem till grass root level employees. This 

will be operationalized by Student Union and Equal opportunity Cell.  

Section 39. (1): “The appropriate Government, in consultation with the 

Chief Commissioner or the State Commissioner, as the case may be, shall 

conduct, encourage, support or promote awareness campaigns and 

sensitization programs to ensure that the rights of the persons with 

disabilities provided under this Act are protected.”(RPWD Act, 2016) 

d) I-Access Audits: ICT, Innovative steps, Access Audit and Diversity. Under 

“universal design” means the design of products, environments, program, and 

services to be usable by all people to the greatest extent possible, without the need 

for adaptation or specialized design and shall apply to assistive devices including 

advanced technologies for a particular group of persons with disabilities.” Section 

2(ze), RPWD Act, 2016) Also under ICT Under Section 2(n): “information and 

communication technology” includes all services and innovations relating to 

information and communication, including telecom services, web-based services, 
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electronic and print services, digital and virtual services.” (RPWD Act, 2016) 

This will be operationalized by civil engineers and estate managers, related 

experts with the campus development department. 

e) I-Access Buddy: Peers volunteer program as buddies for day to day functioning 

towards independence. This will be operationalized by each head of department 

or concerned teacher working in the volunteer program for disability.  

Section 39 (a): “promote values of inclusion, tolerance, empathy and 

respect for diversity;” (RPWD Act, 2016) 

f) I-Access Exam: All the examination halls shall be accessible to students with 

disabilities with specific provisions as per their disability category mentioned in 

the GR annexed dated 04.03.2017. Accessible/E-hall tickets shall be provided to 

students with disabilities to ensure accessibility and easy access. The Scribes 

facilities shall be ensured as per GOI norms. The exam controllers of each 

university and colleges shall ensure facilities and disability-specific provisions 

for the 21 types of students with disability as per directions of GR dated 

04.03.2017. This will be implemented by Exam controllers and administration 

authorities and staff for all the exams section of University/College. 

Section 17 (i): “to make suitable modifications in the curriculum and 

examination system to meet the needs of students with disabilities such as 

extra time for completion of examination paper, facility of scribe or 

amanuensis, exemption from second and third language courses;(RPWD 

Act, 2016) 

Definitions of 21 types of Disability scheduled in Act are as follows:  

Section2(zc): SPECIFIED DISABILITY constitutes 21 types of disabilities 

as per the RPWD Act.   

1. Physical disability. —  

A. Locomotor disability (a person’s inability to execute distinctive 

activities associated with movement of self and objects resulting from 

affliction of musculoskeletal or nervous system or both), including—  

(a) “leprosy cured person” means a person who has been cured of 

leprosy but is suffering from— (i)loss of sensation in hands or feet as well 

as loss of sensation and paresis in the eye and eye-lid but with no manifest 

deformity; (ii)manifest deformity and paresis but having sufficient 

mobility in their hands and feet to enable them to engage in normal 
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economic activity; (iii)extreme physical deformity as well as advanced 

age which prevents him/her from undertaking any gainful occupation, and 

the expression “leprosy cured” shall construed accordingly;  

(b) “cerebral palsy” means a Group of non-progressive neurological 

condition affecting body movements and muscle coordination, caused by 

damage to one or more specific areas of the brain, usually occurring 

before, during or shortly after birth;  

(c) “dwarfism” means a medical or genetic condition resulting in an 

adult height of 4 feet 10 inches (147 centimeters) or less;  

(d) “muscular dystrophy” means a group of hereditary genetic 

muscle disease that weakens the muscles that move the human body and 

persons with multiple dystrophy have incorrect and missing information 

in their genes, which prevents them from making the proteins they need 

for healthy muscles. It is characterised by progressive skeletal muscle 

weakness, defects in muscle proteins, and the death of muscle cells and 

tissue;  

(e) “acid attack victims” means a person disfigured due to violent 

assaults by throwing of acid or similar corrosive substance.  

B. Visual impairment—  

(a) “blindness” means a condition where a person has any of the 

following conditions, after best correction—  

(i) total absence of sight; or  

(ii) visual acuity less than 3/60 or less than 10/200 (Snellen) in the 

better eye with best possible correction; or  

(iii) limitation of the field of vision subtending an angle of less than 10 

degree.  

(b) “low-vision” means a condition where a person has any of the 

following conditions, namely: —  

(i) visual acuity not exceeding 6/18 or less than 20/60 up to 3/60 or 

up to 10/200 (Snellen) in the better eye with best possible corrections; or  

(ii) limitation of the field of vision subtending an angle of less than 40 

degree up to 10 degree.  

C. Hearing impairment—  

(a) “deaf” means persons having 70 DB hearing loss in speech 
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frequencies in both ears;  

(b) “hard of hearing” means person having 60 DB to 70 DB hearing 

loss in speech frequencies in both ears;  

D. “speech and language disability” means a permanent disability 

arising out of conditions such as laryngectomy or aphasia affecting one 

or more components of speech and language due to organic or 

neurological causes.  

2. Intellectual disability, a condition characterised by significant 

limitation both in intellectual functioning (reasoning, learning, problem 

solving) and in adaptive behaviour which covers a range of every day, 

social and practical skills, including—  

(a) “specific learning disabilities” means a heterogeneous group of 

conditions wherein there is a deficit in processing language, spoken or 

written, that may manifest itself as a difficulty to comprehend, speak, read, 

write, spell, or to do mathematical calculations and includes such 

conditions as perceptual disabilities, dyslexia, dysgraphia, dyscalculia, 

dyspraxia and developmental aphasia;  

(b) “autism spectrum disorder” means a neuro-developmental 

condition typically appearing in the first three years of life that 

significantly affects a person's ability to communicate, understand 

relationships and relate to others, and is frequently associated with 

unusual or stereotypical rituals or behaviours.  

3. Mental behaviour, —  

“mental illness” means a substantial disorder of thinking, mood, 

perception, orientation or memory that grossly impairs judgment, 

behaviour, capacity to recognise reality or ability to meet the ordinary 

demands of life, but does not include retardation which is a condition of 

arrested or incomplete development of mind of a person, specially 

characterised by sub normality of intelligence.  

4. Disability caused due to—  

(a) chronic neurological conditions, such as—  

(i) “multiple sclerosis” means an inflammatory, nervous system 

disease in which the myelin sheaths around the axons of nerve cells of the 

brain and spinal cord are damaged, leading to demyelination and 
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affecting the ability of nerve cells in the brain and spinal cord to 

communicate with each other;  

(ii) “Parkinson’s disease” means a progressive disease of the nervous 

system marked by tremor, muscular rigidity, and slow, imprecise 

movement, chiefly affecting middle-aged and elderly people associated 

with degeneration of the basal ganglia of the brain and a deficiency of the 

neurotransmitter dopamine. (b) Blood disorder—  

(i) “haemophilia” means an inheritable disease, usually affecting 

only male but transmitted by women to their male children, characterised 

by loss or impairment of the normal clotting ability of blood so that a 

minor would may result in fatal bleeding.  

(ii) “thalassemia” means a group of inherited disorders 

characterised by reduced or absent amounts of hemoglobin.  

(iii) “sickle cell disease” means a hemolytic disorder characterised by 

chronic anemia, painful events, and various complications due to 

associated tissue and organ damage; “hemolytic” refers to the 

destruction of the cell membrane of red blood cells resulting in the release 

of hemoglobin.  

5. Multiple Disabilities (more than one of the above specified 

disabilities) including deaf blindness which means a condition in which a 

person may have combination of hearing and visual impairments causing 

severe communication, developmental, and educational problems.  

6. Any other category as may be notified by the Central Government.  

g) I-Access Books, Academic Resources & Library: Library level accessibility in 

terms of Library building, space for reading, accessing books, building 

accessibility, books accessibility and Converting books and academic resources 

in an accessible format. Academic resources consist of books, journals, class 

notes and any other as per the academic requirement of students, this will be 

operationalized by Librarian.  

Section 2 (y): “‘reasonable accommodation’ means necessary and 

appropriate modification and adjustments, without imposing a 

disproportionate or undue burden in a particular case, to ensure to 

persons with disabilities the enjoyment or exercise of rights equally with 

others;” (RPWD Act, 2016)  
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Section 40: Accessibility: “The Central Government shall, in consultation 

with the Chief Commissioner, formulate rules for persons with disabilities 

laying down the standards of accessibility for the physical environment, 

transportation, information and communications, including appropriate 

technologies and systems, and other facilities and services provided to the 

public in urban and rural areas.” (RPWD Act, 2016) 

Section 42: “The appropriate Government shall take measures to ensure 

that, —” (RPWD Act, 2016) 

Section 42(i): “all contents available in audio, print and electronic media 

are in accessible format;” (RPWD Act, 2016) 

Section 42 (ii): “persons with disabilities have access to electronic media 

by providing audio description, sign language interpretation and close 

captioning;” (RPWD Act, 2016) 

Section 42 (iii): “electronic goods and equipment which are meant for 

everyday use are available in universal design.” (RPWD Act, 2016) 

h) Legal Services5: There should be a legal services wing to help the students with 

disabilities to explain to them the admission conditions, how to fulfil these in 

terms of documents, the authentication of the documents and then how and where 

to submit these at the time of admission. The legal services wing can be manned 

by law teachers from the nearest law school/university/department or the district 

legal services authorities under the Legal Services Authorities Act. The law 

students may act as paralegals assisting the law teachers and lawyers from the 

district legal services authority working for people with disabilities.  The 

availability of legal services should be put into the prospectus for admission and 

for other facilities mentioned above to bring awareness and relief.  

Section. 16 (i): “admit them without discrimination and provide education 

and opportunities for sports and recreation activities equally with 

others;” (RPWD Act, 2016) 

Section 16 (iv): “provide necessary support individualized or otherwise 

in environments that maximize academic and social development 

consistent with the goal of full inclusion; (RPWD Act, 2016) 

i) Punishment for fraudulently availing any benefit meant for persons with 

 
5 Recommended by Prof. Krishan Mahajan, Advocate, Supreme Court of India.  
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benchmark disabilities. The Legal Services Wing will take the cognizance and 

monitor the same in cases of duplicate or false certificates. The matter will be 

further reported to the state disability commissioner for further decisions. 

Section 91: “Whoever, fraudulently avails or attempts to avail any benefit 

meant for persons with benchmark disabilities, shall be punishable with 

imprisonment for a term which may extend to two years or with fine which 

may extend to one lakh rupees or with both.”(RPWD Act, 2016) 

j) Misconduct Redressal Mechanism6: The second necessary unit needed in each 

higher education establishment is for dealing with misconduct by Persons with 

Disabilities. If they are given rights as persons with disability then they also have 

duties not to misuse or abuse these rights. In case there is misuse and/or abuse 

then the unit should be empowered to issue any of the following after notice to 

the person with disability concerned, hearing him,/her and if the facts of 

misconduct are credible or found true then an appropriate proportionate penalty 

may be imposed. Misconduct would be any immoral behavior (sexually colored 

remarks, foul, sexual language, sexual threat, threat or aggression), socially 

unacceptable behavior (like false and/or frivolous complaints, instigation to 

violence, shouting and disturbing the peace), behavior in violation of the law (for 

example criminal law concerning women or damaging public property) or 

behavior which brings the institution/establishment into disrepute. The 

proportionate penalty would range from a warning, censure with or without fine 

to compensation payment and even dismissal from the institution if necessary. 

The penalty has to be accompanied by counseling and any 

psychological/psychiatric treatment that may be needed. This unit, therefore, 

must be constituted to include persons with empathy, experience, and 

professionalism so as to be able to judiciously draw the line between honest 

dissent and ulterior dissent.  

Section 91: “Whoever, fraudulently avails or attempts to avail any benefit 

meant for persons with benchmark disabilities, shall be punishable with 

imprisonment for a term which may extend to two years or with fine which 

may extend to one lakh rupees or with both.” (RPWD Act, 2016) 

9.5. A. Ground level Policy Implementation Mechanism/Accessibility Committee: aims 

 
6 Recommended by Prof. Krishan Mahajan, Advocate, Supreme Court of India. 
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to work in coordination with all stakeholders: I .Constitutes Equal Opportunity 

Heads of University/Colleges, HODS, Librarians, Class Teachers/Subject Teachers 

with Student with Disability, Finance Head, Exam Controllers, Administration Deputy 

Registrars, Director Student Welfare, Civil and Public works department Engineers, 

Architects experts in Barrier Free Environment, Computer IT Division head, Website 

In charge of University/College, Library Head, Accessibility expert from Sugmaya 

Pustakalaya and DAISY forum of India, Content Development Department of DAISY 

forum of India, Disability Studies expert. Admission Dept head, Education Department 

Board of Studies Chairman, Students with Disabilities, II. Overall head of this 

committee is Registrar of University and Principal of College ensuring needs are 

fulfilled using Disability Budget of 5% of Total budget and equal access to Students 

with Disability are provided in online and offline learning in Participation with each 

other.III.. whats app group of all above committee members may facilitate fast track 

problem solving & innovative solution to deliver effective outcome to benefit SWD.      
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Figure: 9.5 Ground level Policy Implementation Mechanism/Accessibility Committee 

 

IV. Minutes of meeting shall be submitted to Registrar by Head of Departments, Equal 

opportunity Cell Head, Finance Head, Administration Head, Library Head, Exam controller 

head, Director Student welfare. Others members mentioned above will be equally responsible 

to submit necessary documents to EOC Head as per his/her instructions from time to time. V. 

The Disability Inclusion Quarterly report shall be submitted by University Registrar to The 

Director, Directorate of Higher Education and copy to I Access Rights Mission TISS. 
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Quarterly report Template 5 of this policy in every three months period.   

3. Overall head of this committee is Registrar of University and Principal of College 

ensuring needs are fulfilled using Disability Budget of 5% of Total budget and equal 

access to Students with Disability (SWD) are provided in online and offline learning in 

Participation with each other. 

4. whats app group of all above committee members may facilitate fast track problem 

solving & innovative solution to deliver effective outcome to benefit SWD. 

5.  HoD and Dean ensuring that each department services are reached to the Person with disability 

and monitor implementation of services under section 8.6. 8.7, 8.11,8.12,8.16, 8.29  

6. EOC/Centre for Disability Studies can implement Foundation Courses as Sec 8.30 and 8.11 

7. HOD will keep the department record of student with disability services provided by University 

of his/her respective department. Also ensure that services provided to student during teaching, 

online learning, e-books, classnotes and exam provisions reaches to student with disability in 

collaboration with course teacher as per student accessibility statement Template 1 & 2. The HOD 

will bridge the gaps between Student with Disability & Teacher, Library services & facilitate 

implementation of Section 9.4 (a, b, e, f) in the respective course teacher in their respective 

classroom: I Access Classroom, Buddy system, I Access Admissions, I Access Exams are 

implemented in their respective department effectively in coordination with Dean, EOC, Exam 

Controller with records. A  copy of work done is submitted to EOC and Registrar’s office for the 

purpose of quarterly report.  

8. Every Course/Subject Teacher having Student with Disability in their class will coordinate with 

ground level mechanism authorities (i.e. Librarian, Finance, Exam Controller, Computer Head, 

Administration) with flexibility or directly whenever required to provide necessary/need based 

services to persons with disability under section 8.6, 8.7, 8.8, 8.12, 8.13 8.29 & submit the copy 

of work done and Template 1, 2 of this Policy to HOD, EOC, Registrar for smooth functioning 

of Committee. 

9. Exam Controller, Dean (Administration, Admissions), Director Student Welfare with I.T. 

Computer Department, Website department coordinate admission related matters and ensure 

section 8.13 is implemented along with sections 8.2, 8.3, 8.8, 8.14 

10. IT Computer dept and website, Online learning, Computer department ensures web accessibility 

standards as per GOI norms, University Library dept and College portal shall ensure important 

documents on disability display on website with accessible document as per accessibility 

standards and as per Sec-8.2, 8.3, 8.6, 8.8, 8.11, 8.10. The Ground level committee till Registrar’s 

office will coordinate effectively with computer dept to implement the above sections. 

11. Library dept ensure to implement Sugamya Pustakalaya and section 8.7, 8.8, 8.9, 8.11 coordinate 

with all HOD, Teachers and EOC for effective implementation. 

12. Grievance redressal committee will be headed by Registrar and EOC with Ground level 
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Accessibility committee members. 

13. Civil Engineer and Architect will implement Section 8.4 Section 8.5 and Section 8.6 for barrier 

free environment.  

14. Director Student Welfare with Administration Head will work towards smooth functioning of 

Ground Level Committee and work in consultation with EOC, HOD, teachers towards implement 

of Section 8.5, 8.12, 8.15, 8.16, 8.19, 8.20, 8.25 and submit the work done report to Exam 

Controller and Registrar office.  

15. Finance Head will work with all ground level committee members to implement section 8.1, 8.8, 

8.6 all sections 8.1 to 8.30.   

16. Registrar office will implement sec 8.28: Teachers/employees with disability & legal issues.  

      CONCLUSION: 

India has ratified the UNCRPD & is a signatory to the Marrakesh VIP Treaty as of July 2014. 

Inclusion & Access are the two main themes of these protocols; the education system in India 

needs to overhaul its approach towards students with disabilities and make Inclusive 

education a priority. Inclusive Classrooms are needed today where teachers are using 

multisensory /multi-communication approach to include all vulnerabilities of students of all 

types and accepting student-centric approaches to meet the unique needs of students with 

disabilities. Also, they are trained and equipped to provide the lectures, reading 

compendiums, class notes in an accessible format as per the needs of student’s disabilities. 

Also, provide facilities in exam and assessment styles in order to suit the sensory capability 

of students with disabilities. The library shall have all the academic resources books in 

accessible format and facility of readers and writers for exams and study purposes. Also, it 

should have software and ICT for better accessibility with enabling units consist of a hub of 

software to suit the diverse student community. Website Accessibility and academic circulars 

as per WCAG, 2.0 guidelines are mandatory today as per the law of this country, all university 

websites shall be accessible for PWD. However, there is a clear lack of a Policy initiative for 

realizing this goal of ensuring access to education for students with disabilities and this is 

reflected in the 2015 survey by the NCPEDP where, only 0.56% enrolment rate of students 

with disabilities who are pursuing higher education was reported in the study.  The 5% 

reservation Policy for PWDs hardly suffices for the broad spectrum of disability issues 

prevalent today because it doesn’t factor in the possibility of employment or skills training. 

Previous studies have shown that the reservation policy for students with disabilities are 

mostly occupied by loco-motor disabilities or visual impairment but now there are 21 

categories with few of them are hidden disability such as blood-related disorders like 

thalassemia, hemophilia, sickle cell disease, mental illness which may require confidentiality 
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issues in order to deal with the stigma including Learning disability. Sign language/ Signing 

systems should be introduced in all university as subjects under foundation course and later 

may shape as skill development course in university/colleges. This may develop awareness 

especially as foundation courses in all across the stages of education system and especially 

higher education. Books and Academic Content in Accessible Format for all. University 

shall make arrangement to make all required books and other instructional 

materials in accessible format such as EPUB files compliant with EPUB 

accessibility guidelines available on Sugamya Pustakalaya. University shall 

make sure that persons with disabilities are able to access such accessible 

books and instructional materials in their desired format such as large 

print, audio, braille, tactile graphics, sign language, etc  through 

assistive technology devices such as computer with screen reading software, 

smart phone with screen reading software, DAISY player, refreshable braille 

display, etc. Hard copy of materials such as tactile graphics or braille 

books may be provided. Assistive technology devices necessary for accessing 

books and digital content shall be provided as a personal device to every 

student with disability. All digital content and learning management system, etc. shall be 

usable by all by complying to accessibility standards such as WCAG2.1, EPUB 

accessibility guidelines, Unicode, etc.(Deependra Manocha, DAISY forum of India) The 

above is applicable to all content and not just for content created specifically for persons with 

disabilities hence, there is focus on both special education and inclusive education to come 

together as co-existing and symbiotic partners with core emphasis on sensory needs of PWD. 

These are the complex issues which in a higher education institution has to deal with to foster 

inclusive education and develop peer engagement programmes of stigma reduction strategies 

to Develop inclusive society. This ecosystem will be enhanced with technology based 

interuniversity e-learning platforms and real time ecosystems and online learning platforms 

in equitable manner. converting all Technology barriers such as auditory and visual captcha 

into higher inclusive leanings. 

This policy is an outcome of the consultative meetings held at The Directorate of Higher 

Education, Govt of Maharashtra and I-Access Rights Mission, Field Action Project of Tata 

Institute of Social Sciences (TISS) with university representatives for period of one year from 

15.09.2018 to 04.11.2019 for reviewing the existing facilities for PWD in universities under 

the Directorate. Hence need for policy were realized by Hon.Director Shri Mane. This policy 

is drafted by Dr Vaishali Kolhe, from TISS with the valuable legal inputs of Prof Krishan 
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Mahajan, Prof Shirish Deshpande, and Prof Sanjay Jain with other esteemed members of the 

drafting committee of this policy. This Policy is prepared in context of RPWD Act, 2016, 

UNCRPD and New Education Policy 2020 with principles of Inclusion and accessibility to 

include students with disability in Higher Education. 
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TEMPLATE - 1 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

TEACHERS WEEKLY REPORT  

TO DEVELOP SUBJECTWISE ‘INCLUSION CRITERIA 7’ 

MODIFICATIONS AND ADAPTATIONS WITHIN THE CLASSROOM8 

1. Curriculum Accessibility: Modification in Curriculum as per academic norms to 

develop overall inclusion criteria for student with disabilities 

Date Subject wise Curriculum 

Modification  

Inclusion Criteria/Description 

2. ‘Inclusion Criteria’ in Teaching Pedagogy: Teacher shall prepare the course plan and 

specify modification in the teaching pedagogy to formulate the ‘Inclusion Criteria’ in 

the subject as per sensory needs of PWD. Teacher will set the ‘Inclusion criteria’ 

keeping in mind the Student’s Accessibility Statement (Template-2) for clarity. 

Course Plan Date Modification done  

(Attach the Subject/Course plan) 

Inclusion Criteria/ Description 

3. Assistive Devices, Accessibility Software/ Mobile app provision in classroom. Provide 

the Course material in accessible format (e-class notes in advance) 

Date Required Assistive 

Devices/Content in Accessible 

Format/Soft Copy 

Description 

4. Buddy/peer volunteer support program for human support  

Date Purpose Description 

5. Implementation of modified teaching pedagogy in class with help of Student’s 

Inclusion & Accessibility statement  

 Name of Type of Contact Email Inclusion & Teacher’s Weekly Plan of 

 
7 Inclusion criteria: are a set of predefined characteristics used to identify needs of persons/students with 

disability in order to give them equal opportunity in the classroom’s teaching and learning, and to provide barrier 

free environment.  

e.g. Inclusion criteria: for student with low vision. 

1. ‘Provision of accessible assistive devices’ like Computer magnifier/ in the classroom by the university/college. 

 2 ‘Provision of needs based assistive devices’ e.g.  Daisy player/recorder for audio recording of lectures.  

3.’Classnotes in accessible format’. e.g. e-class notes, e-books shall be given in advance before the class. 

4. ‘Peer Engagement and human support for reading, note taking with consent of student with disability’ 

Teacher may contact the equal opportunity cell/higher authorities for availing the devices/ instruments for the 

student with disability which can be purchased under disability budget as an academic resource for inclusion. 
8 Section 2 (y): “‘reasonable accommodation’ means necessary and appropriate modification and adjustments, 

without imposing a disproportionate or undue burden in a particular case, to ensure to persons with disabilities 

the enjoyment or exercise of rights equally with others;” (RPWD Act, 2016 )and 

GR of Government of Maharashtra Dated 27.08.2018 
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Student 

with 

Disability   

Disability No.  Id Accessibility Statement 

of Student with 

Disability for classroom  

Action 

 

Note: The Teacher’s weekly report shall be prepared by Course/Subject Teacher in coherence 

with student’s accessibility statement. One copy shall be submitted to Equal opportunity Cell for 

record purpose and uploaded at Disability Information Portal. One copy shall be attached with 

Disability Quarterly report of The University/College.  

 

Name, Designation and Sign of Course/Subject Teacher ………………………………... 

 

Name and Address of University/College …………………………………………………………… 
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TEMPLATE - 2 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

STUDENT’S INCLUSION & ACCESSIBILITY STATEMENT FOR CLASSROOM 9 

Note: The above Accessibility Statement to be filled by the Student with Disability in order to submit it to the 

respective subject teacher and equal opportunity cell to avail better learning & Accessible facilities in classroom 

Date: 

 

Name, Address and Signature of Student with Disability …………………………. 

Name, Email, Contact Number and Signature of Course Teacher/Subject Teacher ……………….......... 

 
9 Attached with Teachers weekly report to be submitted to HOD and equal opportunity cell and to be attached with 

disability quarterly report of university and college. This will facilitate implementing the UNCRPD statement of 

‘Nothing about us without us’ and valuing the narratives of the students with disability. 

ACCESSIBLE PROVISIONS REQUIRED IN CLASSROOM & EXAMS   

Name of 

Student 

with 

Disability  

Type of 

Disability 

Male/ 

Female 

Address Mobile 

No. 

Email 

Id 

Program 

and 

Year 

Course 

Subject 

Student’s with 

disability 

Inclusion and 

Accessibility 

Statement: 

Description of 

accessibility 

facility 

required in 

classroom & 

exams 

 

 

 

 

 

 

       Classroom: 

(Accessibility 

Statement) 

 

 

 

Examination: 

(Accessibility 

Statement) 
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Address Name of University/College:……………………………………………………………… 

TEMPLATE - 3 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

EXAM CONTROLLER REPORT ON DISABILITY10 

Accessible provisions provided by university/college during exams for each type of student 

with disability 

Date of 

exam 

 

Year Subject Name of 

student with 

disability  

 

Type of 

disability 

Contact 

no of 

Students. 

Provisions & 

facilities 

provided to 

students with 21 

types of 

disability11 

       

       

       

       

       

       

       

       

       

 

To be filled by Exam Controller on facilities provided to Students with Disability of 21 types  

and as per request made by the student with disability (As per Annexure 2). 

Exam Requirments: Example -Provision of Scribes/Writer/Question paper in large Font size 20, Arial 

 

 

 

Sign of Exam Controller  

Name and address of University/College 

 

 

 
10 As per GR of Government of Maharashtra dated, 04.03.2017 & to be attached with Disability Quarterly report   
11 As per GR of Government of Maharashtra dated, 04.03.2017 
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TEMPLATE - 4 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical 

Education, Government of Maharashtra  

 

EQUAL OPPURTUNITY CELL MONTHLY REPORT 

1. Website Acessibility (Accessibility Facilities and Tools) 

Date Purpose Description 

2. Exams Accessibility (Computer with NVDA, provisions of reader & writer) 

Date Purpose Description 

3. Curriculum Accessibility: Soft Copy of Class Notes, e-books, online facilities 

Details of teachers  Course subject Description 

4. Library Accessibility facilities & services E-Books, Online Free Access/Soft Copy 

Type of facilities Purpose Description 

5. Job placement for Students with Disability 

Date Purpose Description 

6. Remedial coaching   

Subjects for Remedial 

coaching 

Purpose Description 

7. Buddy /volunteer support programs 

List of volunteers & contact 

numbers  

Purpose Description 

8. Grievance redressal mechanism 

Types of grievances  Action taken  Description 

9. Barrier Free Infrastructure & Accessibility in Hostel, Classroom, Dining Hall, Toilets, 

Laboratory, playground, library accessibility in Campus 

Accessible construction of 

Ramps, Lifts, Tactile floor-date   

Site of accessible construction 

and purpose 

Description 

10. Counselling services  

Type of counselling services  Purpose Description 

Name & Email of EOC Officer of University/College ……………………………… ………. 

Signature of EOC Officer In-charge of University/College…………………………………... 

Date:…………Name and Address of University/College: ……………………………………  

Note: EOC Report shall be attached with Disability Quarterly Report of University/ College 
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TEMPLATE - 5 

 I-Access: State Disability Rights Policy for Inclusion and 

Accessibility in Higher Education 

(An Initiative of I-Access Rights Mission, TISS) 

Directorate of Higher Education, Department of Higher & Technical Education, 

Government of Maharashtra  

 

3- MONTHLY / DISABILITY QUARTERLY PROGRESS REPORT 

DISABILITY ACCESSIBILITY & INCLUSIVE HIGHER EDUCATION REPORT 

3. Reservation of 5% Students with Disabilities 

Total Number of Students  Male.., Female.., Transgender 5% reservation fulfilled Yes/No 

4. Progress on Website Accessibility and Setting of Disability Information Portal 

Date Progress Accessibility Tool for Website (Increase Text, Decrease 

Text, Grayscale, High Contrast,  Light Background, Links 

Underline, Readable Font and Reset,Audio capcha) 

Description  

5. Library Services Made Accessible  

Digital Accessibility 

Facilities 

Human Assistance 

Facilities 

Description 

6. Barrier free Environment & Accessible Infrastructure in campus:  Accessible lifts, 

Ramps, Accessibility in Hostels, Toilets, Library, Laboratory, Playground 

Barrier free environment 

standards implemented  

 Report (yes/no) Progress made/Description 

7. Official Meetings by Higher Authorities on Disability  

Date Purpose Decisions/Description  

8. Disability Budget and budget allocation  

Disability Budget Amount Areas & Description 

9. Data of Students with Disability (Yearly List of SWD to be attached here & to be 

uploaded in Disability Information Portal on University/College Website) 

A. 1. Total Student with Disability(SWD)...A.2 Total SWD Male….. A.3. Total SWD Female…… 

B.1 Total SWD perusing graduation ……     B.2 Male………B.3 Female …… 

C.1 Total SWD perusing Post graduation…..C.2 Male ……   C.3 Female……… 

D.1 Total SWD perusing PhD ……                                 D.2 Male ……    D.3 Female…… 

1. Disability Awareness Programme  

Date of the Programme Target Group/Purpose  Description  

2. Admission Process/ Accessibility in Admission Procedures (Online and Offline) 

Key Accessibility Facilities Purpose Description of Accessibility 

measures taken in the Admission 

procedures /Modification done in 

Entrance Exams for PWD 
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9.F.  Types of Disability 

of 21 types   

  

Total…Male..  Female . 

(Write details of each 

type of disability) 

Total Disability Population categorites 

SC...ST....NT..OBC....Open...Minority....   

10. Data of staff and teachers with disability (attach the list of employees PWD)                                                             

10.A     Total Staff with Disability ….       Male …. Female……                                              

10.B      Total Teachers with Disability…. Male…. Female…. 

10.C Name of Staff and 

Teachers with disability 

 

Post/Designation Years of Service 

11. Scholarships and Government Schemes 

Scholarship / 

Government Scheme 

Purpose Description 

12. Implementation of ‘I-ACCESS CALL TO ACTION GUIDELINES 2018’ 

I-Access Guidelines How they are 

implemented 

Innovations/ Best practices for Students 

with Disability  

13. Implementation of G.R. Dated 04/03/2017 on Examination & Teaching-Learning 

Facilities provided for 21 Types of Students with Disability 

Date Purpose Description 

14. Implementation of G.R. Dated 27/08/2018 on Accessibility/Barrier Free 

Environment, Reservation and Curriculum Accessibility 

Date Purpose Description 

15. Examination Facilities for Students with Disabilities 

Exam Date Subject Details of facilities/ Description 

16. Workshop / Conferences on Disability/ NGO Meet/ Consultation Meeting 

Date  Purpose/Title  Purpose and Outcome  

17. List of Volunteers and Scribes for Students with Disability  

List of Volunteers for 

support to PWD   

List of Scribes/Writers 

with email id, contact 

number   

Remarks  

Name and Signature of The Registrar/ Principal ............................................. 
Name, Address of University/ College ........................................................... 
Contact Number, Email Id and website .....................................  
Date: 

 

Note: Disability Quarterly Progress Report is mandatory report for the higher education 

institutions as per Section 44 states “Mandatory observance of accessibility norms” of the 

Chapter 7 of ‘Duties and Responsibilities of Appropriate Government’ under The RPWD Act 

2016. Submit the Disability Quarterly Progress report (Template-5) of the University/College 

with the necessary attachments by April 10th, , August 10th and December 10th every year to 

the State Authority, Hon. Director, Directorate of Higher Education, Government of 

Maharashtra and copy to I Access Rights Mission, TISS at tissdisability@gmail.com, 

vaishali@tiss.edu  for information only. This disability policy is prepared in context of 

RPWD Act 2016, UNCRPD and New Education Policy 2020 with principles of Inclusion and 

Accessibility for Students with Disability in Higher Education. 

 

mailto:tissdisability@gmail.com
mailto:vaishali@tiss.edu

