B.Com. (CBCS Pattern) Semester-V
UCASEHS5 - Human Resource Development - Industrial Relations

P. Pages: 3 GUG/W/24/13055
Time : Three Hours ‘|!|||‘!J||L|3||||i|||U||| ‘l" Max. Marks : 80
Notes: 1.  All questions are compulsory.
2. All questions carry equal marks.
1. a) Explain concept of Industrial Relations, and its importance. 8
b)  Explain the political systems and industrial relations. 8

OR

c) Discuss The evaluation of labour policy of the government in the area of Industrial relations.

2. a) Explain the concept of workers participation in management and its Aims.
b)  Discuss functioning of work committees and Joint Management.
c) Discuss problems of trade unions in India and its remedies.
3. a) Explain Labour management relations in public enterprise.
b)  Explain Causes of Industrial unrests of India.
OR
c)  Explain the essential, conditions for collective bargaining.
4. a) Explain the Meaning of Grievance and its Causes.
b)  Explain Machinery for handling Grievance.
OR
c)  Explain existing arrangement for prevention and settlement of Industrial disputes.

5. Short note on:
a) Scope of Industrial relations.
b) Role of trade union in capitalistic.
c) Collective bargaining.
d) Grievance procedure.
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gae - 1. @G 9 HWisfAor 3navae 3.
2. G AT HAT 0T HTE.
1. 37 3 gaurl dhedsr 30T A1 Aged TISC . 8
d) ST SIGEAT 0T HieAfaen FaY FISC . 8
ffar
&) 3Mefaeh FEUTEAT ST EHREIT HIHINN UROTEAT Hediehome Tl . 16
2. 31) CIGEATIATAIS FEFIRITAT TEHTIE! HholUaT 30T I 3EIS¢ FTISE . 8
9)  Hd AR 0T GYoFd TAEATIST FTeAqT HIHDIGTER T . 8
fhar
F) HRAATA PR FUSATTIT THTIT T0T Iadel 3UTIar IdT &l 16
3. 31 A% 3USRAHS FERR JaTATTd TaY TASC . 8
d) AR g Rad RO FTI5T . 8
fhar
&) IAED HHfgh WICSNHTST 3T IRITUA FIsT 0 16
4, 3) TR 3y AT IR FROT TIST HAA. 8
d) TR IATBUIATETST AU TASC . 8
Yar
%) 3icAfde Aareer gfaeay 3nfor fORreor auaraTdr [agATT saaedr TS . 16
5. ST forgr.
) A deurd caredr. 4
§) HISToREAALY ¢35 Al S{fAH. 4
&) GHfeH digamh 4
g) dwR ufear 4
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d)  HRT H M raifd & FRON Hr T & 8
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yar
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