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Notes: 1.  All questions are compulsory.
2. All questions carry equal marks.

1. a) Explain the provisions regarding employment of youth person under Indian Factories Act 8
1948.
b)  Explain the provisions regarding working hours of Adult under Indian Factories Act 1948. 8
OR
c)  Explain the rules regarding safety of workers under Indian Factory Act 1948. 16
2. a) Whatis Retrenchment? State the required conditions for retrenchment. 8
b)  Explain the concept of strikes. Explain the restriction on strikes and Lockout of public 8

utility services.
OR

c)  What is industrial disputes? Explain the function of Board of conciliation and labour court. 16
3. a)  According to right to information Act, what information can not be disclosed? 8

b)  Explain the power and functions of Information commission under Right to information 8

Act.
OR
c)  Write down the types of cyber crime. Explain the criteria that determine the nature of cyber 16
crime.
4. a) Explain the concept of customs Duty. How do customs law classify goods? 8
b)  Explain the methods of valuation of goods under customs laws. 8
OR
c)  Explain the provision regarding exemption and Remission in customs duty. 16
5. Write short answer.
a)  Write the general duties of occupier. 4
b) Explain the effect of Lay-off. 4
c) Whatis legal Identity. 4
d) Write note on warehousing. 4
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9)  HARAE AT sfafaes 1948 FER die AR SATAT THEEEd 3HHACAT il 8

TYSC hAI.
fFar
F) AR FATT TR AfAwear et e e wase # 16
2. 31) OIcull FEUS FHY? SICUNATS! a3 faere & 8
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far
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far
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It - 1. g3y ueaT fFarT B

2. T 9&T & 3 AT ol

AR fodol sffaas 1948 3iadta Famies FardisiT Faeh yraere Fose fHfaw|

TR AT R 1948 & Fadd aaTsh & w1 & AT (Working Hours) &
IR A graere FTqse fhfa|

3rerat
AR fodol sfRfaas 1948 siadfa #ffs & guam deeh g wose o)

©eofl (Retrenchment) &I T Add g? Sevull & folw 3mags o faere e

gsdidl Ig TehoUsTT TUSE fhfaU| Ardeifae 39AATr a1 & I & gsdid UaH
ATeEg! W e AT gideyr ¥ose fhio|

3Ygdar
At faare #ar g7 e@ifie faare fafeas 1947 36JaR @Asilar #sd
(Board of Conciliation) Td#H 3 =TT & FF TIse fHiaT|

e 7 AR IfAfees & idea e TR T goer w1 gorar g1 fHar s
TehaT?

o &1 AR HAFTA & siqda gouar 3rer & JfRer ven w1 Tose B
3rorar

AT 3O & YR fAf@V| @R 3Ry & gopfa @ Huila seare Awds

T R

AT ek T Fahodslr TIse FRIAT| AT Yok FIT & HAdTd ATl FT Felfaor Ha
faar e g7

AT ook Fefe AT AT & Hedidhed 1 el 3 Fuse sy
YT
AT ook F AR 3R g F TeHd Jraur Tose fHiSv|

&g # 3R Af@u)

31  gReel (Occupier) & TTART Faey AT
d) @HeSr (Lay off) & gRume Tose fRfam
%) Hlelell TEHlel FAT §7?

3) gERUTA (warehousing) 9 T faf@u|
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